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PREFACE

It gives me immense pleasure and privilege to submit the Self Study Report (SSR) of CH
COLLEGE, CHAS for the first cycle of accreditatioNabigntile Assessment & Accreditation
Council (NAAC), Bangalore.

This report has been prepared following the guidelines of NAAC. The report is a reflection of
academic and administrative functions and activities happening during the pastlggars in the Col
focusing on curricular aspects, tedadninipg and evaluation, research, consultancy and extension,
infrastructure and learning resources, student support and progression, governance, leadership
management, innovations and best practicgsaatmaiedéal exercises of Chas College, Chas. It is
an endeavour which encourages us to examine our strengths, assess our weaknesses, accumulat

opportunities offered in higher education and prepare the challenges that at the forefront.

A committeeomprising of five faculty members has been constituted to complete the report
The committee has prepared the report through group discussions with its members and reg
interactions with the Principal and the entire campus community. The refioelibad gt
utmost sincerity, honesty and collective effort of the faculty members which is now being submitte

the NAAC for assessment and accreditation.

It would be a great delight to hear froegaaling further needful

Dr. S. K. Sharma
Principal
Chas College, Chas (Bokaro)
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LIST OF ACRONYMS USED

AP = Assistant Professor

ASSOP = Associate Professor

B.A. = Bachelor of Arts

B.Com. = Bachelor of Commerce

BBA = Bachelor of Business Administration

BCA = Bachelor of Computer Application

B.Sc. = Bachelor of Science

C.A. = Chattered Accountant

DCA = Diploma in Computer Application

D.D.O. = Drawing and Disbursing Officer

DHE = Department of Higher Education

D. Lit. = Doctor of Literature

D.S.T. = Department of Science and Technology
F =Female

GPF = Government Provident Fund

HODs = Heads of Departments

HRD = Human Resource Department

ICT = Information and Communication Technology
IGNOU = Indira Gandhi National Open University
IQAC = Internal Quality Assessment Cell

JPCB = Jharkhand Poltu€ontrol Board

JPSC = Jharkhand Public Service Commission
LLC = Legal Literacy Club

M = Male

MOU = Memorandum of Understanding

M. Phil. = Master of Philosophy
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NA = Not Applicable

NACO = National AIDS Control Organization
NCC = National Cadet Corps

NCSC = National Children Science Congress
NGO = Non Government Organization

NET = National Eligibility Test

NSS = National Service Scheme

OBC = Other Backward Communities

PIl=Partl
P Il =Partll
P Il = Part Il

PG = Post Graduate

Ph. D. = Doctor of Philosophy

RRC = Red Ribbon club

RUSA = Rashtriya Uchchatar Siksha Abhiyan

SC = Scheduled Castes

SLET = State Level Eligibility Test

ST = Scheduled Tribe

SUC = Studentsd Union Counci l
SWOC = Strength, Weakness, Opportunity, Challenge
UG = Under Graduate

UGC = University Grant Commission

VBU = Vinoba Bhave University

VBUTA = Vinoba Bhave University Teachersd As
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EXECUTIVE SUMMARY

Chas College, Chas is a constituent unit under Vinoba Bhave University, Hazaribag. The colleg
located village Diwanganj;- Ri®a, Chas beside Dhanbath road on N2, approx 3 kemvay

from Chas in the district of Bokaro. This Collegiabliabeby the then minister of miGest.

Of Bihar) Latenamul Hai Khamhohinself an unedaied Labour Union Leadad conceived

dreamdea of providing a-guiented institution in the neglected area with the populace of mostly SC,
ST, OBC, Displaced, Minorities & Downtrodoenth&scherished dreainLate. H. Khan to

educate the itdfren of the backward region of this area including Chas, Chandankiyari, Baramasi.
Pindrajora etc. Chas College has been moving forward ever since.

Chas college wastabliséd in 1976 (June) asmall building in the presroédRam Rudra High
SchoolJodhadih More (Chas). It tedefforts of Léde Khan, 15 acres of land was adyoired
Forest Depanent othe State GovernmeattDiwangan] village where five rooms were constructed
for the college by the @BalsaroVikas &mitii comprising agminent local personalities
prominently Sri Samresh Singh. Thereatfter, the college was lutieplketety Jodhadih More to
Diwanganj k983 and became constituent in 1985.

In the year 200has College organized its Silver Jubileéharghmgear the main gate and the
Boundary wall of the collegee constructed from the Ml 6f J.M.M. Suprecum
Parliamentaria®ri Shibu Soren. Later on the purchase of Computers for Computer Lab. and
construction of Science Block were ensuredaafiegdbnd from Sri R. K. Anand, the then M.P.
(Rajya Sabha). Subsequently, Administrative Block of the CollegenwtsaVuilt. fA. Fund,

granted by the then M. L. A. of Chandankiyari Sri Haru Rajwar. The construction of Commerce Blo
the cdége followed after sequfumd from the M.P. Quota ofPlaateeshwar Kr. Agarawal (then

M.P- Rajya Sabha). A big walsconstructed by the HRD, Gbyhaskhand and also two Hostel
BuildingbytheWelfare Departmegabvt. of Jharkhand.

The rolef Politician, Social activists and intellectuals has been praiseworthy for the establishment
Chas College. The efficient Principal, Prof. N. K. P. Sidh&BaRyefDr. C. C. Mahato led this
college to the present status of goodness. Fae fmedding crowd of city, Chas College is
distingulsed for teaching scholarly faculty members and for discharging official duties by hardwork
nonteaching staff. A number of students of Chas Collgedvadelaurdtstheir credit not only

on the university level but also on national level. Moreover, the students of this college are well pl
in various fields of great repute. Even in the field of sports the college has achieved Natio
Recognition in Archery.

Chas College has been imparting educatitntenoradiate Bradationin the facidts of Arts,
Science & Commerce, includsearch acties At presenthere are approximafeigthousand
ninehundredifteen(591% students in the college galith44 faculty membeds.is providing
eduation mostly to SC, ST, QBApritg Displacestudents of rural segment.
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The Highlights

A'In the month of November 1985 the college was made a constituent unit of Ranchi Univers
Ranchi

A The degree affiliation for Science and Sociology wasl@@dted

A The college was registered under section 2(F) and 12(B) of UGC Act in 1989.

Aln 17.09.1992 the college came under the auspices of Vinoba Bhave University after tl
bifurcation of Randhiversity.

An the year 2008 the college initiatadional cousseB.Sc. Honouis 6 El e c& r oni ¢ s
OFor.estryo

A The college has already applied for Distance Education Programme (DEP).

A Campus The college boosts of 15 acfeland This issituated beside the -BfHon
Dhanbad ata roadt is 8 krfrom Bokaro Steel Plant and Bokaro District Hea &darter
3 kmfrom Chas Block Office. The college has a mammoth Main Building. Comprising ¢
spacious Arts, Science & Commerce 8loickgiery& a couple of Hostels constructed by
the State Government. It has a fully equipped Smegcaphy, and Psychology
Department& separate Computer Section. The college has adequate facilities for sports anc
extracurricular activities. Tisexrdyy play grouridr outdo@ames

A There is goodcentral library which has adequateers dfooks for all courses and in all
disciplines.

A The college is committed to strengthening higher education in this backward region of the st
We believe in transparexfour endeavour, activities and total participation of all the stake
holders. We very well understand our social respomslbditfeesctato live up to it. Our
resolve stems froine impetus enthused by our Viaac€llor Prof. (Dr.) GurudeeghSi
and Pro Vic€hancellor Prof. (Dr.) Manoranjan Pd. Sinha who have initiated measures to
improve the educational environment ofil@gescohder VBU Hazaribag by introducing
Choice Based Credit System, Online Regi st

We are striving hard and pushirgeleas to do more including strengthening-téeagtier
relationship, improving teaching and beeng maroact i ve i n encouraging
participation.

The Teachers / Faculty members are involvedrochReéeek. The SWOT / SWOGaeebear

testimony to the fact. The present dispensation is working to institutionaliseirsetieappraisal
academics and the office. This is a long overdue reform with far reaching potential. Innovating the
our college works and is moving from a closed to an open system of evaluating our teachi
prerequisites to enhancing the quality of edsuggjestions to improve our learning process have
come in from expert groups/ét to be followed up to.tblopefully the present change will usher

into qualitativeprovement and reach a loggcaldi nat i on. Al t hough we d
manyof our colleagues have the distinction of carrying out Ph.D. Programmes and other Post Gradt
Programmes. They have also under their belt many research papers in national and internati
journals of repute. To add feathers to their cap they diaeeettittmany books as well. Some

more arrows in their quiver are their involvement in different workshops, orientation programmes

SSR- Chas College, Chas

7




refresher courses. Within the available geographic situation of the college and the limitations face
us the staffembers are doing a commendable job. During the last four years the college has adde
great accolades.
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CRITERION WISE ANALYSIS

CRITERION: CURRICULAR ASPECTS

1 Chas College has a clear Vision, delineated mission, and sublime objectives in associati
with all the stake holders.

1 The College has Academic Council and staff council to look after the curricular needs.

1 We have Recruitmeall @hicinteractsvith loal industries and institutions te mak
curriculum more effective

1 We organise departmental seminars to apprise the regateinighe current
development andopities.

1 We are running successfully two Units of N.S.S. (National Service Scheme).

1 The Faculty members of various departments of the college participate in updating
revising and designing courses. They communicate and exchange their opinions ar
suggestions for effective execution of the curricula.

CRITERION : TEACHINGEARNING AND EVALUATION

= =4 =4 4 4 45 48 -5 -9

The College has an admission committee which follows a transparent process at par with
rules and regulation of the University.

The College encourages the students of SCISiM®BGomen and physically disabled.
Differentlablel students are provided special care.

We have initiated and sponsored remedial classes for weaker section.

The advanddearners are provided with extra classes for their specific needs.

The college analyses and evalhat@rogress of the studerhodically and regularly.

The | QAC monitors best studentsod | earning
Students are encouraged to develop innovative skills.

We provide academic and Psychological support to the students.

We try to improve our teadbarging process by meartsitorial class, remediatising

classes and unit tests.

Apart from the lecture method, interactive method, Project based learning method, Practi
Sessiog Study tours and Seminars are practiepdowe teachi@arning and evaluation

CRITERONIII : RESEARCH, CONSULTANCY AND EXTENSION.

The faculty members of the college are engaged in individual research work for M.Phil/Ph
Programme, Individual research project and research scholar guidance.

Teachers are provided sabbaticalfteraresearch work.

The UGC provides funds for minor and major research work.

SSR- Chas College, Chas
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The teachers have contributed extensively in terms of research papers in major journals of t
respective subjects.

The college hagoactive NSS units.

The College iavolved in its social responsibilities and participates in various events and
camps to empower ufm@ileged students.

We encourage the interaction of Indinstitytion community for the development of the
College.

CRITERICNV : INFRASTRUCORE AND LEARNING RESOURCES.

= =4 =4 4 48 -5 -

The college has adequate number of class rooms.

We have sufficient infrastructure facilities to conduct learning & teaching activities.

We have elaborate outdoor facilities including large ground and indoor facilities.

Wepropose to establish hostels for the girls of weaker sections also.

There are rooms for | QAC, womends cell, c
We have a well organized central library with good number of relevant books.

The College has twell established computer Labs.

CRITERIGN : STUDENT SUPPORT AND PROGRESSION.

= =4 =4 4 2

The College has andaped prospectus which is made available to the students at the time of
enrolment.

Scholarships to ST/ SC/ OBC/Minority students are rendered.

We orgaize sports activities every year.

We prepare students of weaker sections for competitive exams and they are benefited by it.
We have a career guidance & placement cell for students.

We have a studerdrievance redressal cell and matters pertainidgnts stre looked

after promptly.

The college has an Alumni association.

CRITERICNI :GOVERNANCE, LEADERSHIP AND MANAGEMENT.

The Governance and Leadership of the college is managed by HRD, Jharkhand.

All external major decisions of the collegenliké budget allocation, staff recruitment,
infrastructure development and stu@lggort and welfare schemes are managed by HRD
through VBU.

SSR- Chas College, Chas
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1 The College has a well enumerated vision and mission document ensuring the fulfilment of
needs of all tiseudents.

1 The vision document is oriented towards the needs of ST, [Si€pl&aB& Poor
students.

1 The College management plays a probation role in the design & implementation of the po
and plans of the College.

1 All the stake holders includingetieters and students are involved in decision making

process.

The College has a quality policy in consonance with its aims and objectives.

The College has a long term perspective planning reflected in our development agenda.

The management council drains @an for development.

The College encourages its staff members to go foHeavangeand training.

We have a regulatory body to look after effective and efficient use of available financ

resources.

1 We have a fully operational IQAC cell.

= =4 =4 4 A

CRTERIONVII : INNOVATIONS AND BEST PRACTICES.

1 Several academic and administrative innovative steps are taken for smooth functioning of
coll ege. Al ong with innovations, imtiated envi |
bythe PMBriNarendra Modi also operational in the college premises.
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SWOC Analysis

Chas College hstsength in respect of:

cC:

High enrolment of students through a transparent admission process.

Nearly 65% component share of SC, ST, OBC & Minority Students.

Good number of text books with multiple volumes and reference books in the central library
college.

White and Green class boards in all theartasforanaking the classesfichest

Good number of computers to facilitate the students with practical knowledge, Intern
connection with-Wifacility at different segments of the college.

Direct financial support in terpsstifiaricScholarship & Stipend for SC/ST/OBC/Minority
Studets under Government Schemes.

Good relationship between the students and faculty members.

Good number of quality faculties as well as their research works & publications.

Two ative NSS units.

Providing a ragging free good atmosphere in the college.

Above I the inspiring leadership of the Principal with his sincere dedication has added immensely

the strength of the college.

cC:

cC: C:

As a constituent college, Chas College has no autonomy in academic reforms. Being
Government college, thetums faces a number of financial, administrative and academic
binding

The studet¢acher ratio is quite high and non conductive.

There is a need for vocational courses and better placement opportunity in the College.
The college has no residerdifilggtarters.

There is no statistical unit for properly recording all institutivoalac@and extra
curricular activities happening in the college.

The number of encyclopaedia in central library is insufficient.

Intermediate (+2) level teach&ades extra burden on the institution, as no separate staff or
infrastructural facilities are available.

Irregular power supply and water supply.

Lack ofransportation to felicitatg thestudénts of this college.

The college has substantial potentiality for enhancing/expanding its educational operations by brir

about innovative changes in tedehmgngvaluation, library resources and laboratory resources
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with the suppt of its qualified teachéroors if Government provides a new academic block, it will
enrich this potentiality. The college has opportunities for establishing additional linkages with o

institutions/organizations of the state to enhance the quality of its outreach programmes.

Being a constituent Government college, infrastructure is a major challenige #wpecially
concerned departments @dreift streamsDepartmental spaces for teachers, additional regular
faculty members in most of the departmdat degartments under Science stream including

Psychology & Geograpiyre laboratory spaces are needed for progressive development.
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PROFILE OF THE COLLEG

1. Name and Address of the college

Name:

CHAS COLLEGE , CHAS , BOKARO

Address:

CHAS COLLEGE CHAS , P.O: KURA , CHAS

City: BOKARO

Pin: 827013 State : JHARKHAND

Website

wwwchascollege.org

2. For Communication:

Designation

Name Contact No. Email

Principal

Dr. S.KSharma M:09431106343 | sks101principal@gmail.com

Profin Charge

Sri.

P.L Baranwal | M:09431739116 | profplb@gmail.com
R:0654232116

Steering
Committee
Coordinator

Dr. K.P Sinha M:09430104016 | kpsinha.chem@gmail.com

R:0654265236

3. Status of thénstitution:

i. Affiliated college

[ ]

I Constituent College[ |
iii. Any other ( specify) |:|

4. Type of Institution :

a. By Gender

i. For Men

ii. For Women

iil. Coeeducation

b. By Shift
i. Regular

ii. Day

[ ]

[]

[ ]

SSR- Chas College, Chas
_—

14



iii. Evening

[ ]

5. It is a recognized minofitgtitution?

Yes

No

[ ]

If yes pecify the minority status ( Religrausstic / any other ) and provide documentary

evidence

6. Source of funding :

Government
Grant ini aid

Selfi financing

Any other

7.a. Data f

[ ]
[ ]

establi shment of the college €10

b. University to which the college is affiliated / to which goliegeiftiiesa constituenbllege

VINOBA BHAVE UNIVERSITY, HAZARIBAG

c. Details of UGK@cognitiorx

Under Section Date, Month & Year Remarks (if any)
i. 2(F) 05.11.1989
. 12 (B) 05.11.1989

(Encloséhe certificate of recognition u/s 2(f) and 12(B) oAty UGC

. 06.

d. Details of recognition / approval by statutory / regulatory bodies other than UGC ( AICTE ,
NCTE , MCI , DCI, PCI, RCI etc)

SSR- Chas College, Chas

15




Under Section | Recognition / Approval detailg Day , Month an Validity Remarks

Year ddnmi
Institution / Department yyyy
Programme

X | X[ X]|X

Enclose the recognition / approval letter

8. Does the affiliating university Act provide for conferment ¢hsnetcogmzebly the UGC
on its affiliatedlleges?

Yes [ ] [ 1]

Ifyes has the College applied for availing the autctatms?s
Yes [ ]
9. Is the College recognized
a. by UGC as a College with Potential for Excellence ( CPE) ?
Yes [ ] No
Ifyesdateof ecogpéteépéeé. dd / mm / yyyy
b. for its performanceby other government agency ?
Yes [ ] No
IfyesName of the agency éééééééeééé and
Dateof ecogBiEeteépééé. dd / mm [/ yyyy

10. Location of the campus and area in sq.mts

Location RURAL
Campus area in sgq.mts 60702.8
Built up area in sq.mts 4700

(*UrbanSemiurbanRuralTribalHillyAreaAny othespecify)

SSR- Chas College, Chas
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11. Facilities available on the cam@Juskthe available facility and provide numbers or other details
at appropriapdacesdr in case the institute has an agreement with other agencies in using any of the

listed facilities provide information on the facilities covereagnedsrethe

Auditoriurhseminar complex with infrastrdatilities. a

Sport faciis

an

* Playground.

X

* Swimmingool
*Gymnasium &
Hostel
* Boys Hostel a

i. Numbeasfhostels 01

ii. Number of inmateS0

iii. Facilitiesnention availaliéeilitied. CotsBeds, Tables, Chairs, Fans, Almirah, €ooking
utensils, TV, indoor games etc.

* Girls hostel a

i. Number of hostels 01

ii. Number of inmates 50

iii. Facilitiesnention availaliéeilitied. Cots, Beds, Tablebats, Fans, Almirah, Coeking

utensils, TV, indoor games etc.
* Wor king wemends host el
I. Number of inmates
ii. Facilities mention available facilities .
1 Residential facilities for teaching andeaahing staff ( give nuséeailablé cadre

wise ) x

SSR- Chas College, Chas
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i Cafeteria- a

M Health centie x

///////

Health centstaff-

Qualified doctor Full[ ] Parl |
Qualified Nurse Full1:| Part time |:|

Facilities like banking , post office , book shaps

Transport facilities to dat¢he needs of students and staff

Animal house - x

Biological waste disposala

Generataor other facility for management regulation of alediotisge a
Solid Waste management faciléy

Waste water managemen#i

= =4 A4 A4 A - -2 -2

Water harvesting a

12 Details of programmes offgrédtkelrollegé&ivedata for current acadeyaar)

SL. | Programme | Name of the Duration| Entry Medium o] Sanctioned No. of
No. | level Programnie Qualification instruction| / approved| student
Couse Student | Admitted
strength
Under Degredevel | 6 Sem. | XIl Passed | English & | 2000 14®
Graduate Hindi
Post N.A
Graduate
Integrated N.A
Programme
PG
Ph.D N.A
M.Phill N.A
Ph.D N.A
Certificate N.A
Course
UG Diploma | N.A
PG Diploma | N.A
Any other
( specify and
provide details )
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13. Does the college offer gdihanced programmes ?

Yes *

Ifyeshow many ? |

14. New programmes introduced in the college during the last fiveamgts if

Yes

No a Number

15. List the departmentRespond if applicable only and do not list facilities like Library , Physical
Education as departments , unless they are also offering academic degree awarding programmes
Similarly , do not list the departments offering common compulsorylighbjectgyfarranes like

, English , regional language etc .

Faculty Departments UG | PG Research
Science Phy , Chem, MatBstanyZoology
a
Arts Pol. Sc.. Hist, Sodtap.Philg Psy Geog .
Hindi , Sank, Eng, Bengali, Urdu a
Commerce Cost Accounts ,& Financial Accounts
a
Any other specil -

16. Number of programmes offered u(flmmgrammemeans a degree course |&a&,BSc,

M.AM.Com)

a. annual system

b. semester system

c. trimester system

an

an

17. Number of Programmers with

a. Choice Based Credit System a
b. Inter/ Multidisciplinary Approach a
c. Any othepecifieandprovidesdetails x

18. Does the college offer UG and / or PG programmes in Edach&on?

Yes

~

No| & if yes

SSR- Chas College, Chas
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19.

""""

d d/ amdmumbey of payches
that completed thewgramme.
NCTE recognition details ( if applicable )

,,,,,,,,

//////////////

Dat e
Validity

dd/
céeéeéeéeéeée.
Is the institution optifigssessment and acc edition of Teacher Education programme

separately?

Yes No a

Does the college offer UG or PG programme in PEysication?

Yes

No| a if yes

of I of t he

And numberf batches that completed the programme

Yea ntroduct.

on progr ammes

NCTE recognition detailsppficable )

,,,,,,,,,,,,,,,

,,,,,,,,,,,

yyy

//////////

D

D

Is the institution opting for assessment and accreditation of Physical Education programme

separately?

Yes No

20. Number of teaching and 1teaching positions in the Institution

Teaching Faculty Non- _
. . . Technical
Positions Professor Associate Assistant teaching staff
Professor Professor Staff
*M *F *M *F *M *F *M *F *M *F
Sanctioned by the
UGC / University - - - - 66 - 82 - 8 -
/State Government
Recruied - - - - 42 2 43 4 5 -
Yet to recuit 22 35 3
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Sanctioned by the
Management /
Society o other
authorized bodies

Recruied
Yet to recruit
*MT Male , *Fi Female

21. Qualification of the teachBigff:

Highest Professor Asso.Prof. Assistant Prof. | Total
Qualification | Male| Female | Male| Female | Male | Female
Eminent teachers
D.Sc/D. Litt - - - - 1 - 1
Ph.D - - - - 29 1 30
M.Phill - - - - - - -
Temporary Teachedil
Ph.D - - - - - - -
M.Phill - - - - - - -
Part time teachersNil
Ph.D - - - - - - -
M.Phill - - - - - - -

22 Number of Visiting Faculty / Guest Faculty engaged wathildge. NIL

23. Furnish the number of the student admitted to the college during the last four academic
years(201112 to 20145).

Categories Year 1 Year 2 Year 3 Year 4

Male Femal¢ Male | Female | Male Female| Male| Female
SC 248 81 469 143 315 177 313 142
ST 166 23 162 35 118 37 143 42
OBC 480 349 | 565 458 458 436 430 468
General 1513 | 417 1209 695 1951 634 1635 974
Others Nil Nil | Nil Nil Nil Nil Nil Nil

24. Details on Studegrtirolmentn the college wting the current academic year (20456
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Type obtudents UG PG M.Phill | Ph.D Total

Student from the same 95%
State where the college is located

Students from other / states of india 5%

NRI Students Nil
Foreign students Nil
Total

25. Dropout rate in UG and(B@Grag®f the last twdbatches)

uG %3 PG

26. Unit Cost of Education
(Unitcost = total annual recurring expenattuadj{ivided by total numbe&toflenénrolled)

Including the salary component 1536R5.

a. Excluding the salary component 69Rs.

27. Does the college offer any prograisimelistance education modEP)?

Yes No | &

Ifyes.

a. Is it aregistered centre for offering distance education programmes of another University

Yes |:| No I:I

b. Name of the University which has granted registration

c. Number of programmes offered

d. Programmes carry the recognition of the Distance Education council

Yes |:| No |:|

28. Provide Teacher studeatio for each of the programomeirse offered

Programme StuderdTeacher Ratio
B. A 126:1
B. Sc. 43:1
B. Com 93:1
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Subject Honours General

English 63:1 88:1
Hindi 61:1 12:1
Sanskrit 9:1 21:1
Bengali 105:1 248:1
Urdu 9:1 10:1
History 219:1 424:1
Pol. Science 84:1 448:1
Sociology 227:1 534:1
Geography 188:1 57:1
Economics 39:1 102:1
Philosophy 8:1 172:1
Psychology 16:1 34:1
Mathematics 40:1 42:1
Chemistry 231 183:1
Physics 48:1 46:1
Botany 6:1 12:1
Zoology 13:1 4:1

29. Is the college applying for

Accreditation  Cycled |

Re Assessment: [ |
(Cycldl refers to first accreditation and20@giee3, and cycle 4 refers teacereditation)

[ ] cycled| | @ycled | |

30. Date of accreditatiqapplicabldor Cycle2, Cycle 3 Cycled and reassessmenonly).

Cycle 1¢é. . édMAéGmM/ yyyy /| Result Aéééeditatioc

Cycle 2é:. eééemm/ yyyy Accreditatio

Cycle @&é.. ed®®/ mm/ yyyy Accreditatio
* Kindly enclose copy of accreditation certificate (S) and peer team repoeXsjes an

31. Number of working days duringldéise academigear

197 days

32. Number of teaching days during the last academic year

(Teachindays means days on which lectures were engaged exekasinigeatthadays)

160 days
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33. Date of establishmentmenal Quality Assurance C@DAQ.

AQAR (i) eeNAeééeee dd/ mm/ yyyy
AQAR (i) éééééééée dd/ mm/ yyyy
AQAR (iii) ééééééeéécéé. dd/ mm/ yyyy
AQAR (iv) éééééeééeéé. dd/ mm/ yyyy

35. Any other relevant data not covered above the college woulmhtkel&
(Donot include explanatalgscriptive inforroat)

No. of students in Intermdéditecurrent sessisn

| .A- 611
l. Sc 370
I.Com 155
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CRITERIAZ WISE INPUTS

CRITERION I: CURRICULAR ASPECTS

1.1CURRICULUM PLANNING AND IMPLEMENTATION

111

112

State the vision, mission and objectives of the institution, and describe how these are
communicated to the students, teachers, staff and other stakeholders.

Vision Thevision of Chas College Chas to providaclusive education for inculcating
human values, professionalism and scientific instillation to all sections of students includ
scheduled tribes, scheduled castes, other backward communities and religious minorities v
special focus to female stadent

Mission:The mission statements of the College are as follows:

* To provide ample scope for multifaceted development of local youths irrespective c
religion, race, caste, gender.

To provide quality higher education to its students.

To provide and promottusive education for all.

To develop academic programmes based on local/regional/national/ global needs.

To pursue studemntric learning for -deNelopment and skill development among
students.

* To nurture social awareness and responsibiliiésanaments.

* % ok X

ObjectivesThe objective of the College is striving to achieve Wmgasiaiad mission
statements through its action plans and relevant activities.

The vision, mission and objectives of the College are communicated to the student
teachers, staff and other stakeholders through

The Annual Prospectus of the College.

Website of the College.

Meeting/interaction with the stakeholders.
Activities planned and conducted by the College.

* % * ¥

How does the institution develop and deploy aptams for effective implementation
of the curriculum? Give details of the process and substantiate through specific
example(s).

The curriculum design and development action plans are prepared by the Vinoba Bhay
University (V.B.U.), to which the Coll€genssituent. For effective implementation,
departmentise senior teachers of all its colleges are invited by V.B.U. in meeting/workshop c
curricula development and the faculty members of the College take an effective role.

The HODs conduct their depatéin meetings with faculty members and develop
academic plans for the coming academic session. For effective implementation of tt
curriculum, the syllabus and the number of classes are divided among the faculty member:
the beginning of the acadenssise Teachers also take extra classes to complete the
assigned syllabus within the stipulated time. Tutorial classes are taken for the honours cours
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114

115

Remedial coaching classes (UGC sponsored) for SC, ST, OBC (Non Creamy Layer) a
Minority students atso taken for pass and honours courses during the month of December
onwards.

What type of support (procedural and practical) do the teachers receive (from the
university and/or institution) for effectively translating the curriculum and improving
teachimg practices?

Vinoba Bhave University conducts meetings/ workshop at the time of curriculum desi
coordinating departmeise Head/ senior faculty members of all its Colleges. The College
also sends the teachers to participate in the meeting/ semisho@rganized by the
university to update knowledge on curriculum and to improve teaching practices. The teach
of the College actively participate in the meetings/ workshop, discuss issues/ problems and
their suggestions.

The College providedi-stecked library, internet facility at different sexgmmgmiter
for scienceseminar hall to conduct departmental programme, computer laboratory, science
laboratories, LCD projector, display boards, etc.

Specify the initiatives taken up or contrdsutmade by the institution for effective
curriculum delivery and transaction on the Curriculum provided by the affiliating
University or othestatutoryagency.

Following initiatives are taken up by the College:

Provides latest reference books.

Providesternet facility at different segments of the College.

Provides modern teaching aids, like LCD projector.

Organizes computer skill development programme for the faculty members that they a

able to use modern teaching aids in classroom in structure.

* Enwourages the teachers to participate in special lectures organized by the College/othi
Colleges University.

* Practical oriented departments conduct educational tour.

b

How does the institution network and interact with beneficiaries such as industry,
researt bodies and the university in effective operationalisation of the curriculum?

The College does not have industrial network or interaction for effective operationalisatic
of the curriculum.

The Vinoba Bhave University convenes workshop and mewstitegstaachers from
all colleges regarding change or updating the curriculum. The senior faculty members frc
each Department of the College attend the said workshop and meetings and
communicate/exchange their opinions / suggestions for effeohedisapenainf the
curriculum. Professors from the university are also invited for discussions and to interact w
students. Recently our college was liptitedJniversity for discussing about the semester
pattern witliChoice Based Credit Sy8tmth has been introduced from the academic
session 20155.
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117

What are the contributions of the institution and/or its staff members to the
development of the curriculum by the University?(number of staff
members/departments represented on the Board of Steiigésnt feedback, teacher
feedback, stakeholder feedback provided, specific suggestions etc.

As a constituent college of Vinoba Bhave University, during the development of the
curriculum, at least one senior faculty member of each departmenbrisicadtd up
meeting workshapof curricula development and invited to put valuable suggestions and
opinioson the basis of the feedback from different stakeholders, especially from students an
departmental faculty members. Teachers participatendctioetyibate in the curricula
development.

Does the institution develop curriculum for any of the courses offered (other than those
under the purview of the af flsdnthagrdceasgy uni v
( 6 Ne e dssmeArstsde,develapreentgmd,planning) and the courses for which the
curriculum has been developed.

The College does not offer any such courses.

118 How does institutioanalyséensure that the stated objectives of curriculum are achieved

12

121

122

in the course of implementation?

* Discussion among the faculty members of the Department time to time for the successtf
implementation of the curriculum.

*  Assignments, projects and unit tests are taken in the class to understand how the studer
are coping with the syllabus.

* Opinions ex@®ed by external examiners at the time of final practical examinations
towards improvement are considered.

*  Provision of infrastructure for tedearnagg.

ACADEMIC FLEXIBILITY

Specifying the goals and objectives give details ofcéngficate/diploma/skill
development courses etc., offered by the institution.

To ensure both knowledge and skill development regarding global trends/competencies
among students the College offers the certificate course in computer Application at the
insance of the University.

Does the institution offer programmes th
give details.

The College does not offer such courses.

123 Give details on the various institutional provisions with reference to academic

flexibility and how it has been helpful to students in terms of skills development,
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academic mobility, progression to higher studies and improved potential for
employability.

Following the rules and regulations of the Univer€ibllege provides academic
flexibility to its students by offering choices for the subjects/ courses in UG programme as
follows:

* Range of Core /Elective Options offered by the university and those opted by the
collegeare as follows:

Core OptionsA student can choose for Honours degree programmesualgegtone

Elective OptionsA student can opt for a combination sfitijeets from tAets/Scienc
and Intermediate groups.

Offered by V.B.U. (many programmes| Opted by the College

Many Bengali, English, Sanskrit, Hindi, Poli

Arts group numbers  Science, History, Philosophy, Sociolg
1. UG Generz Intermediat¢{ Many Mathematics, Anthropology, Econom
courses
group numbers Psychology

Science Many

group AUMbers Physics, Chemistry, Botany, Zoolog

*  Credit transfer and accumulation facilty per the rule of university, students migrating
fromone College to another College under the V.B.U. are entitled for credit transfer on
certain urgent and unavoidable backgrounds without chansfudemishigr

* Enrichment courseJ he College does not offer any enrichment courses.

* Lateral and vertitanobility within and across programmes and couiesilable as
per the University norms, although nopfograinmes and courteseramobility (a)

Anyone, securing at least 45% marks in aggregate, can apply for taking Honours in a subje
Gereric Elective which he/she did not study in (10+2) or its equivalent examination, subject
the restriction for Commerce and Science subjects. (b) A student can opt for a combination
Science and intermediate subjects. (c) A student can opt fatien coimdits and
intermediate subjeckgerticalmobility- (d) A student can apply for admission in
Arts/Commerce courses subject to availability of vacant seats who studied Science in (10-
& Secured 45% marks in aggregate.

* Choice Based Credit Systamd range of subject option&t presenthe College offers
choice based credit system (CBCS) for any of its programme. The University has introduc
the CBCS in all UG programmes from the academic se6ion 2015

* Courses offered in modular forithe Ct#dge does not offer modialan of courses for
any of its programme.

124 Does the institution offer sélfi naced programmes? | f O6yesd,
they differ from other programmes, with reference to admission, curriculum, fee
structure teacher qualification, salary etc.
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No, College does not offer any self financed programmes.

1.2.5 Does the college provide additional skill oriented programmes, relevant to regional and

gl obal empl oyment mar kets? |f @ndetr2d pr o
beneficiaries.

The College does not provide any additional skill oriented programmes.

1.26 Does the University provide for the flexibility of combining the conventiotafdaee

13

131

132

and Distance Mode of Education for students to choose the coursasitombfr their
choicedéd I f O6yesd, how does the institutio
of students?

Applied for Distance Education Programme (DEP).
CURRICULUM ENRICHMENT

Describe the efforts made by the institution to supplemebtrihever si t y6s Cur
to ensure that the academic programmes a
integrated?

As a constitute College, the institute does not have any liberty in formulating its ow
curriculum. The Principal in coordination wilreptmtment of Higher Education,
Government of Jharkhand, HODStaiffidouncil tries to ensure that the curriculum framed
by the University is supplemented in such a way that the academic programmes ani
institutionds goals and objectives are in

What are the efforts made by the institution to modify, enrich and organize the
curriculum to explicitly reflect the experiences of the students and cater to needs of the
dynamic employment market?

The efforts made by the College to modify, enricmiaedimegaurriculum to explicitly
reflect the experiences of the students are as follows:

* As a constitute College, feedback through classroom interaction obtained from students
analyzed by the faculty members in the concerned department. Wimnelefiscaty me
invited during curriculum modification, they communicate their recommendations on tl
basis of their analysis and discussion of the feedback received.

However, the College does not have formal feedback mechanism to modify, enrich and
organize thaurriculum.

The efforts made to cater to needs of the dynamic employment market are:
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The curricula are revised regularly by the university so that the students keep pace wi
new and emerging knowledge and skills. In, 2015 the syllabiuniddifeaciiate
programmes have been revised thoroughly by introducing CBCS/semester system, the n
title, concept and content in accordance with the changing social needs and global needs
From the academic session -P®1Bnwards the new semester syistethe
undergraduate programmes has been introduced instead of the previous (1+1+1) ye
system in keeping conformity with the similar pattern of other Universities of India.
Syllabus revised in 2015 as to enable the students to compete in thg/mledial emplo
market facing All India level examinations like Indian Economic
service/NET/GATE/Banking/UPSCl/etc.

The University has introduced semester pattern with choice based credit system in all U
programmes from the sessionr18)15

Proposal t6onducCompter Literacy Programme for Third Year students.

Computers in many of the departments.

Internet connection in different segments of the College.

Enumerate the efforts made by the institution to integrate the cross cutting issues such
as Gender, Climate Qige, Environmental Education, Human Rights, ICT etc., into the
curriculum?

The efforts made by the College to integrate the cross cutting issues into the curriculum :

as follows:

Proposed by the HODs/selected faculty members in the curriculurkstesstonevo

to time organized by the university to introduce the issues into the curriculum.

Introduced during the syllabus revision workshop in many subjects in 2015. For examp
Environmental Studéss a compulsory foundation paper for all UG sieddats;

related issues/topiags the Literature subjects, Political Science, Psychology and
Economicdppics related to climate changiee Biological Scientesnarrightsin

Political Sciend€Tin the Commerce and Physical Sciences.

However, despite the shortcoming in the curriculum of some subjectstére€ollege

to provide Computer Literacy Programme to all Third Year students.

134 What are the various vala@ded courses/enrichmeptogrammes offered to ensure

holistic development of students?

The College does not offer any-addieel courses. However, the College organizes

enrichment programmes time to time to develop skills of students. The efforts include f
ensuring:

moral anckthical valuesThrough the active participation iadi3t.
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* employable and life skillBeing a government general degllege, the College
cannot ensure employability directly. The NSS units organize different vocational training
workshops, seamars, camps etc.

* Methods of plantatid , -tedns tramingtonkema ki ng 6 , owor kshop
trainingo, Otraining on paper bag makir
skills of students.

* better career option3 here is no formgstem in the College.

* community orientationiThe College has two NSS units, Legal Literacy Club, Science
Forum to organize and to encourage the students to participate in community services
oriented programmes. These units regularly organize/participate in different socia
activities to impattstent sé community orientation a
social challenges

*

135 Citing a few examples enumerate on the extent of use of the feedback from stakeholders
in enriching the curriculum?

Stakeholders Use of the feedback in enriching the culuim
Students As a constituent College, feedback obtained fr

students is analysed by the faculty members in th
concerned department. When faculty members
invited during curriculum modification/revision
update, thegommunicate their recommendations ¢
the basis of their analysis and discussion of |

Feedbackeceived.
Alumni Their suggestions are always welcomed.
Community Feedbacks armpot collected formdlheir
Suggestiorare always welcomed.
Academic Peers It is done by the university.

Employers/Industrieq It is done by the university.

136 How does the institution monitor and evaluate the quality of its enrichment programmes?
The College does not offer any enrichmpnbg@emes.
14 FEEDBACK SYSTEM

141 What are the contributions of the institution in the design and development of the
curriculum prepared by the University?

During the curriculum preparation and development, Vinoba Bhave University alway
conducts meetinglorkshop coordinating departmsntsenior faculty members of its
colleges. Faculty members participate actively in all meetings/ workshops of curricu
development to put their valuable suggestions and opinions on the basis of the feedba
received frodifferent stakeholders.
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142 Is there a formal mechanism to obtain feedback from students and stakeholders on
Curriculum? | f 6yesd, how is it com muni c
for curriculum enrichment and introducing changes/ new progstm

There is no formal mechanism for obtaining feedback on curriculum. The College does n
use any feedback format. Feedbacks from student are taken threstgdetgacher
interaction. Departragise discussions are made between HOD and facultyatibebers
time of curriculum enrichment following the guidelines of the University.

* These are communicated to the university by the faculty members during the curriculul
revision/update in the workshop/ meeting organized by the university.
* Asa constitueniotiege, the College does not have freedom to enrich internally its own

curriculum.
* To introduce new programthesCollege prepares plan through joint discussion with
Principal, HODs, senior faculty member s

Unon Council. The plan is sent tdrtiwersity. A team of the University visits the college
to inspect thefrastructure and then recommend to HRD, Jharkhand for its approval.

14.3 How many new programmes/courses were introduced by the institutiorthdutas)
four years? What was the rationale for introducing new courses/programmes?)

No any new programmes / courses were introduced by the college during the last four years.
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CRITERION. II: TEACHINFARNING AND EVALUATION

21  STUDENT ENROLMENT RROFILE

211 How does the college ensure publicity and transparency in the admission process?

The College ensures publicity in the admission process as under:

a)

b)

Annual Prospectusthe institute publishes the annual prospectus which contains
detailed information about the courses, academic calendar including process o
admission and the facilities provided by the College. The academic, administrative ar
financial aspects regardimg admission process is clearly mentioned in the
prospectus.

Institutional WebsiteDetailed information regarding the admission process (i.e.,
admission schedule and selected admission) is also uploaded in the website of th
universitynvw.vbacin)

Advertisement in regional/national dailf&gmission schedule for all Honours and
general degree courses colleges is advertised centrally in leading local/state dail
newspapers by the university.

Others (Institutional Notice BoarDptailed informati@garding the admission

process is displayed in the college notice board. The College ensures transparency :

follows:

* The College adheres to the scheduled dates for receipt of application and relevar

information pertaining to admission as providednimugheorospectus as per the

university guidelines.

* The selection of students to the college is done through the college admission committe

Admission swtommittees are being formed with faculty members and concerned Head of

the Departments as membdrs. sibcommittees scrutinize the applications received

and prepare the selected admission merit lists on the basis of merit cum reservation pol

of Government of Jharkhand and take admissions according to the selection list. TF

selection list is dectbadter approval of the Principal of the College.

*  The selected admission merit lists are displayed in the notice board as well as in th
website of the College before starting the admission.
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2.1.2 Explain in detail the criteria adopted and process of adm(iEsiaf merit (i) common
admission test conducted by state agencies and national agencies (iii) combination of
merit and entrance test or merit, entrance test and interview (iv) any other) to various
programmes of the Institution.

The students are sadddbr admission to different programmes of the College based on
counselling apdevious academic records arranged accordingaopeetite University
guidelines and reservation policy of Government of Jharkhand for SC/ST/OBC/Minorit
students folkeed strictly.

213 Give the minimum and maximum percentage of marks for admission at entry level for
each of the programmes offered by the college and provide a comparison with other
colleges of the affiliating university within the city/district.

It is one dhe three Government colleges of tHeénW.@&sitwithin the district. All of
the Government colleges under the University follow the same percentage of marks fo
admission at entry level for each of the programmes offered by the College.

Minimum and Maximum Percentage of Marks for Admission at Entry Level

Courses Basis Minimum Percentag
General: ForHonours Forgenerakategory students
UG Programme | (Previous academ| (a) 45% marks in aggregate and
records) gualifying marks in the subje
concerned at the (10+2) stage or its
equivalent.

For SC/STstudents: No minimum
marks bar for the reserved seats.

ForGeneral No minimum marks. Qualifying marl
(Previous academ
records) at the (10+2) stage are eligible.

214 Is there a mechanism in the institution to review the admission process and student
profiles annually? |If 6yesd what i s the
contributed to the improvement of the process?

Yes, the College reviews the admission process and the profiles of students admitte
annually. The admission committee reviews the profiles of students selected for admission a
chalks out a summary regarding subject wise vacancy of seats andrrdetailted inf
relating to the admission is displayed in the notice board which is strictly followed. Th
academic records are maintained in the admission register and merit register by the admissi
section. Attendance records and departmental meriteeyatgai@med, monitored and
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timetotime notified to the students by faculty members. The participation records of student
in extraurricular activities, sports and extension activities etc. are maintained and monitore
by responsible committee memN&S, officers, and students are also motivated to
participate in such activities.

Outcome:

*

It helps in the choice of subject combination and balancing the enrolment of students i
different subjects.

* It helps in learning the potentiality of studerdssracavities.

Reflecting on the strategies adopted to increase/improve access for following
categories of students, enumerate on how the admission policy of the institution and
its student profiles demonstrate/reflect the National commitment totydiaecsi
inclusion

* SCIST

* OBC

* Women

* Differently abled

* Economically weaker sections
* Minority community

* Any other

Demonstrate/Reflect
Strategies Adopted to increase/improve access | the National

Commitment

* For SC/ST students
(a) Reservation policgdmission of the Governme

Jharkhand is followelD% seat of each honours Ensures access,
subject for the SC students, 26% seat for the ST equity and social
students & 14% seats are reserved for OBC. (C justice.
Layer)

(b) The Relaxation oroflmark percentages are
followed for SC/ST/OBC Students by governme

(c) PosMetric Scholarships are given to SC/ST
students.

* OBC/Women/Differently Abled/Economicéllgaker Sections/Minority Community/Any
Other
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(@ All of them get equal opportunity in admission.
(b) PostMatric Scholarships (P.MsSgiven to all SC/ST/B@inority
Students by the Jharkhand Govt.

216 Provide the following details for various programmes offered by the institution
during the last fouryears and comment on the trends. i.e. reasons for
increase/decrease and actions initiated for improvement.

Programmes Number of | Number of student§ Demand
1 applications admitted Ratio

2 3 (col.3:col.2

UG

1. (201412) 3277 3277 1:1

2.(201243) 3736 3736 1:1

3. (20134) 4126 4126 1:1

4. (20145) 4147 4147 1:1

PG/ M.Phil./ Ph.D. - - -

Integrated PG/ Ph.D. - - -

Value added/ Certificat] - - -

PG Diploma - - -

Any other - - -

2.2 CATERING TO DIVERSE NEEDS OF STUDENTS

221 How does thenstitution cater to the needs of differeathjed students and ensure
adherence to government policies in this regard?

Appropriate measures are taken by the College for theai#drstutients based on
their needs/demands. The College provekdiats of administrative activities, library,
Classrooms, Examination cell and toilets on the ground floor to facilitateatbledlifferently

students.

222 Does the institution assess the studentso
the commenceent of the programme? | f O6yesd, gi
Yes.

Curricular:

* At the beginning of the commencement of classes, dejzartfaentty members
interact with students regarding: subjects taken and marks secured in the previou
examinatioopmputer skills, internet surfing habit for the study materials.

* Reviewing their understanding at the 10+2 level.
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223

224

225

*  After assessing their knowledge/needs and skills, faculty members like a team take sor

introductory classes to acquaint them with tre syllabu

Cocurricular and Extension Activities:

A set of identity information of students relatedrticutar activities and extension
activities are collected in the notice board and compiled by NSS coordinators and convene
the cultural committee.

What are the strategies drawn and deployed by the institution to bridge the knowledge
gap of the enrolled students to enable them to cope with the programme of their choice?
(Bridge/Remedial/Adah/Enrichment Courses, etc.

All departments of the colldgeitdroductory classes to bridge the knowledge gap of the
enrolled students to enable them to cope with the programme of their choice. Moreover, |
institute provides remedial classes for thelsmbiaityd students and econormiealker
students.

How does the college sensitize its staff and students on issues such as gender,
inclusion, environment etc.?

The College sensitizes its students on gender, inclusion, environmental issues through 1
following:

* Relevant topics/papers are included inrithducarof various subjects in the syllabi of
VBU. For examplé& compulsory foundation paperonmental Studescluded in
the syllabus of UG. Women issues are incorporated in the curriculum of subjects lik
Bengali, English, Sanskrit, Psychtiigigal Science and Economics.

* Organizing gender and environment awareness/sensitizing seminar, symposium, qu
competition, Students are encouraged in participatory learning practices through the

participation. For exarp\ational seminars-@gfdy 3¢ QA;F 3ay bjOIR 35 COE
O alugliRy A[ NI 0 on 2324 Nov. 2013 &rospects of Cultivation and

Mar keting of Me d i anil¥iz April POl\ene brganizechin then a r k h
college.

* Celebrating national/international days to dbesiizmelents and teachers regarding
gender issues, like World Women DdypwintiDay, World Environment Yogga
Diwasetc. Various cultural programmes and symposiums are organized on those days
NSS wing of the College organizes many progranmreesplikeation in the college
premises and in the surrounding area of the college on Vanmahotsava etc.

How does the institution identify and respond to special educational/learning needs of
advanced learners?

Identifyeducational/learning needglednced learners throossroom interactions,
assignments, group discussions & class tests.

Respondo special educational/learning needs of advancethleaigters
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* Providing guidance for reference books, tutorial classes, interactive skssons and
tests.

*  Apart from classroom teaching, assignments are given to the advanced group learners.

How does the institute collect, analyze and use the data and information on the
academic performance (through the programme duration) of the studentsf arogk

out (students from the disadvantaged sections of society, physically challenged, slow
learners, economically weaker sections etc.)?

The academic performance of the students from the disadvantaged sections of sociel
physically differersthfedslow learners, economically weaker sections etc. who do not seem
to cope up with the pace of learning and sometimes seem at risk of drop out are identified
the faculties during the classroom interactions, personal counselling in the classroom a
evalution through written unit tests, class tests etc. Following strategies are adopted fc
improving academic performance of these students:

* Encouraging students to participate in classroom interactions.
* Tutorial classes, personal guidance and smelhggdepts.

*  Delivering simple summary of the lecture.

* Using teaching aids.

*  Practical demonstration, field trips/field studies are arranged.

2.3 TEACHINGEARNING PROCESS

231

232

233

How does the college plan and organise the teaching, learning and evaluatiorsschedule
(Academic calendar, teaching plan, evaluation blue print, etc.)?

The College follows an academic calendar and departmentebte@chipign in
planning and organizing the teaching, learning and evaluation schedules.

During the month of Junetabhehingearning plan for the current academic session
(lesson plan, departmental syllabus distribution to faculty members, departmental class rou
etc.) is prepared departmentally.

How does IQAC contribute to improve the teaibarging process?

IQAC provides a lot of support in arranging departmental seminar, Inteffinet facility, wi
campus, regular review of college academic atmosphere, encourage teachers involve
research work and to attend to national seminar, workshop etc. to iraghowp the te
learning process.

How learning is made more studmartitric? Give details on the support structures and

systems available for teachers to develop skills like interactive learning, collaborative
learning and independent learning among the students?
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Steps for making learning skills stetdnit are interactive learning, group learning,
tutorials, educational tour to academic institutions and historical places. Participatory learn
activities such as participation heclagsaquiz competitiod antradepartmental seminars,
project work, assignments, are also encouraged.

The College provides the learning facilities like energy efficient classrooms, sma
classrooms and vegllipped laboratories with lab assistargoketl library withdieg
room and internet connection to make learning effective. The examination committee condt
unit tests. Students regularly attend classes where they interact with the teachers. It hel
interactive learning. Students are encouraged to pantitigeltessnoom quiz to monitor
the academic progress which also facilitates interactive learning. Students are encouragec
use the library independently that enhantesrsetf. The students of Physical Science,
Life Science, Geography and Psycbepgsgtments undertake project work in their course.
All Part Il students are required to prepare an individual project for the foundation pap
Environmental Studies where there is scope for independent learning. Apart from it, the
curricular actieg such as seminars/workshops/conferences/debatesicexaraactivities
such as cultural/sports activities and competitions, extension activities such as NSS activi
are undertaken by the college to develop participatory learning.

2.34 How does thenstitution nurture critical thinking, creativity and scientific temper among
the students to transform them intollfeg learners and innovators?
The College takes the efforts to nurture critical thinking and creativity and in developit

scientific tempamong the students through providing opportunities for the followings:

* Debates, seminars and talk of eminent persons on contemporary issues are organized
which students get a chance to explore new ideas and to listen the expert views.
* Practical in theurriculum of Physical Sciences, Life Sciences, Geography and

Psychology.

* Projects are mandatory in Environmental Studies for each antll stedgfarpart
from that projects/field survey are also included in the syllabioobBest

* TheCollege makes an arrangement fetaner@axcursion or educational trip annually for
students of Geography guided by the faculty members.

Moreover, the faculty engages the students into the following:

* Various cultural programmes are organized laoyear twhere students not only
participate but are actively involved in organizing and handling programmes such &
Teachersdé Day celebration, Saraswat.i P

university.
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* Publishing coll egldd malgazé net edémnt $ edamd Pe
through their writings.

* Participating and presenting paper in seminars.

Apart from that the science departments organize popular lectures on recent advancements
science:

* The departments of BotanyGomdmerce had jointly taken all the major initiatives for
organizingatwoay UGC s ponsor eRfospeastOf Guitization And mi n &
Mar keting Of Me didepartmeant of Philosapty $iad hiso orgamized k h

a two day UGC sponsordibma seminar 6@ 3¢ QAT a1y bjOIR 35 QOE

O oy Al N Many students of science, humanities and commerce streams
have participated and interacted with the resource persons and delegates.

What are the technologies and facilitesailable and used by the faculty for effective
teaching? Eg: Virtual laboratoriedea@ning- resources from National Programme on
Technology Enhanced Learning (NPTEL) and National Mission on Education through
Information and Communication TechnologyE(ST), open educational resources,
mobile education, etc.

The teachidgarning technologies and facilities available and used by the faculty for
effective teaching are:

* Modern teaching aids like LCD projector.
* Internet access for improving the telaelnimgg system.

How are the students and faculty exposed to advanced level of knowledge and skills
(blended learning, expert lectures, seminars, workshops etc.)?

The students and faculties are exposed to advanced level of knowledge and skills throug
Blended learning
* The College provides internet facilities to the students and teachers for acquiring advanc
knowledge and skills. The college also organizes computer skill development programr
for teachers.

Expert lectures, seminars, workshops:

* The Cdbge conducts debate/quiz/essay writing competition/seminars/ expert lectures
experimental & field based project learning and encourages students to participate activ
for capacity building.

* Faculty members are encouraged to complete higher study for acquiring knowledge al

skills like, to complete the required number of orientation programme and refresher cours
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from UGC ASCs, M.Phil./Ph.D. within due time, to participate and phepaptrssear
in state/national/international seminars/conferences/ workshops, to attend in ski
development training programme, to apply for research projects from state/national fundi
agencies.

* Teachers attend seminars / conferences / expert lectmiz=d drga the
College/Universities of other states.

* Many teachers attended the Orientation Programmes and Refresher Courses organized
the UGESC of different universities.

2.3.7 Detail (process and the number of students/benefitted) on the academic| perdsona
psychasocial support and guidance services (professional

counselling/mentoring/academic advice) provided to students?
Academic, Personal and Psy&urial Support & Guidance Services:

* The College provides general study support for all students.

* Thefaculty members of the College engage both in academic and personal counsellin
regarding choice of subjects during admission, low attendance and poor marks in intert
and final examinations etc. Slow learners are identified through classro@ndnteractions
personal counselling in the classroom by the teachers.

* Tutorial/remedial classes are taken which is beneficial especially for those students wi
need personal attention. Students are encouraged to interact with the teachers for the
individual needad problems in these classes.

* The College provides financial support services through scholarships to most of th
students. Mectimmeans students, studénsSC, STOBC& Minoritgtudents.

238 Provide details of innovative teachigproaches/methods adopted by the faculty
during the last four years? What are the efforts made by the institution to encourage the
faulty to adopt new and innovative approaches and the impact of such innovative

practices on student learning?
Innovative taching approaches/methods adopted by the faculty are:

* Interactive learning
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*  Projecbased learning
* Intradepartmental seminar

*  Use of web resources

Efforts by the Institution are:

* Computers wi t h nati onal mi ssi on Ges br oa
departments, library and computer laboratory.
* The College has one-aaliipped seminar hall.

The impact on Student Learnifigaching through multiple nteglps to make teaching

and learning more effective and meaningful.

How are library resourcased to augment the teachiegrning process?

Library as Resources Used:

The library has adequate number of text books with multiple volumes and reference boo
newspapers, journals, magazines, reading room. The library remains open from 10.00 A.M
400 P.M. on working days. The question papers of university examinations of previous ye:
are preserved in the library for helping the students in preparation for examinations. Bc
teachers and students use them for teaching/learning. There aral dibpanitaemhich
are used by the students and teachers of the respective departments for teaching/learning.

Does the institution face any challenges in completing the curriculum within the planned
time frame and <cal endar éges$ éncointeredsaind thee |l a b o
institutional approaches to overcome these.

The College follows an academic calendar for each academic session. Evaluatio
schedules are notified in the academic calendar. The curriculum prescribed by the Univer:
for every ye&@ completed by the faculty members within the time frame phase by phase, like
MidSemester exam and final examination. However, extra classes and extra practical class
are taken by the faculty members of the respective departments for the tbempletion of
course content according to the departmental need.

How does the institute monitor and evaluate the quality of teaching learning?

The quality of teacHmayning is monitored by the Principal, Academic Committee
members and HODs of the concernetngepsias under and issues are discussed in the
Teachersd Council meeting:

* interaction of the Principal with students, Academic Committee and HODs
* classroom interaction with students and HODs
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* regular interaction between HOD and faculty members
*  MidSemesteaind final examinations results

TEACHER QUALITY

Provide the following details and elaborate on the strategies adopted by the college in
planning and management (recruitment and retention) of its human resource (qualified
and competent teachers)meet thechanging requirements of the curriculum.

Details of Qualifications of Teachers of the College

Highest Associate Assistant Others Total
qualification Professor Professor
Male | Female| Male [ Female] Male | Female
Permanent teachers

D.Sc./D.Litt. - - 01

Ph.D. - - 29 01 - - 30

PG - - 12 01 - - 13
Temporary teachers

Ph.D. - - - - - - -

M.Phil. - - - - - - -

PG - - - - - - -
Parttime teachers

Ph.D. - - - - - - -

M.Phil. - - - - - - -

PG - - - - - - -

* Theregular faculty members as Assistant Professor are selected as per the guidelines
UGC through open advertisement of Jharkhand Public Service Commission (JPSC).

* To meet the requirements of faculty in various departments, Assistant Professor ar
employeds regular teachers and guest teachers as temporary teachers. The selection o
Assistant Professors is under the jurisdiction of the Department of Higher Education
Government of Jharkhand following the UGC guidelines. Guest Teachers are engage
tempordly on the recommendation of principal of the college by the university.

How does the institution cope with the growing demand/scarcity of qualified senior

faculty to teach new programmes/modern areas (emerging areas) of study being
introduced(Biotechnology, IT, Bioinformatics etc.)? Provide details on the efforts made

by the institution in this direction and the outcome during the last three years.

The College conducts certificate Course in Computer Application. The college has n
introduceBicTechnology, IT andBformatics etc.

Providing details on staff development programmes during the last four years. Elaborate
on the strategies adopted by the institution in enhancing the teacher quality.
a) Nomination to Staff Development Progran{a@d<12 to 20145
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Academic Staff Development Programmg Number of Faculty
Nominated
Refresher courses 04

HRD programmes -
Orientation Programmes -

Staff training conducted by the university 02

Staff training conducted by other institutiq -

Summer / winter schools, workshops, etg -

b) Faculty Training programmes organized by the institution to empower and enable

the use of various tools and technology for improved tedehiming

* Teaching learning methods/approachélss Room lectures tutorial classes,
Special classes are followed for teaching learning process. The college has initiated
organizeComputer Skillevelopment Programimenake the computer untrained
faculty members acquaint with the use of cothpatelissual aids and internet
surfing for access and dissemination of information in teaching learning process.

* Handling new curriculunVinoba Bhave University always organizes workshop
before any revision of curriculum. Last time it was done im@6dtent CBCS
One senior faculty from each department as invited by the University had participate
in the workshop.

*  Content/knowledge managemetitk

* Selection, development and use of enrichment mat¥gals

*  Assessmentlt is done annually byuiheversity.

* Cross cutting issuesAwareness generating progranaisesssions regularly
organized.

*  Audio Visual Aids/multimed¥es.

* Open Educati onalfesResources (OERO®S)

* Teaching learning material development, selection an@ihes€ollege praes
audievisual aids with internet connection. Also organizes skill development programm:
on the use of it as per requirement for enabling teachers regarding the use of thes
tools and technology for improving tdaahnmg.

c) Percentage of faculty (angpProfessor/Associate Professor/A.P.)
* Invitedas resource persons in Workshops/Seminars/Conferences organized by

external professional agencYes=
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* participated in external Workshops/Seminars/Conferences recognized by natione
professional bodie20%6
* presented papers in Workshops/Seminars/Conferences conducted or recognized b

professional agencieX)¢o

244 What policies/systems are in place to recharge teachers? (e.g.: providing research

245

246

grants, study leave, support for research and academic pubdicate@ching
experience in other national institutions and specialized programmes industrial

engagement etc.)

The efforts of the University and the College for promoting the development of teachers :

as follows:

Research grants The College does not hitsrewn budget fmoviding research grants.
The teachers of minor research projects have full freedom to spend research grants as per

directives of the research funding agency |ike S85&c.

Study leavé The University gives objection passionforhigher study like M.Phil/Ph.D.

without hampering the normal duties and classes. However, the teachers get duty leave
attending staff development programmes conducted by UGC academic staff colleges and of
institutions. The teachers alsdugg leave for attending seminars in the technical session as
resource persons. Moreover, the teachers, whose papers are accepted for oral/post
presentations, are deputed to participate and present their researchepafades in t
national/ interi@talconferenceseminarsivorkshopsgymposia. Teachers also get duty

leave for takingservice training for a short period to gain knowledge about new technologies.

Give the number of faculty who received awards/recognition at the state, national and
international level for excellence in teaching during the last four years. Enunciate how
the institutional culture and environment contributed to such performance/achievement
of the faculty.

None.

Has the institution introduced evaluation of teacherthdystudents and external
Peers? If yes, how is the evaluation used for improving the quality of the teaching
learning process?

No.
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EVALUATION PROCESS AND REFORMS

How does the institution ensure that the stakeholders of the institution especially
students and faculty are aware of the evaluation processes?

The evaluation processes are incorporated in the annual prospectus of the College whicl
being circulated to the stakeholders especially students and faculties of the College. Ann
prospectus ivalable also in the College website. At the beginning of the year, Departmenta
Heads and faculty members inform the students about it in the clagsvm®. Time
notifications about evaluation processes issued by Principal are being circulated to tt
classrooms and displayed in the College notice board.

What are the major evaluation reforms of the university that the institution has adopted
and what are the reforms initiated by the institution on its own?

The major evaluation refornthedfiniversity that the College has adopted are: The
B.A./B.Sc./B.Com. Examination system has changed from 1+1+1 system tdr@BCS system
2015. The College conducts test examination which has also changed from annual
semester. There has been a majbusyiévision by the University for all of the subjects at
the same time. The answer script evaluation system has also been changed. The answ
scripts of final examination conducted by the university are evaluated centrally during t
summer vacatj@vey year

The College has established its own examination committee (computerized) consisted w
a teacher as controller fandeachers as members. The members are available all the time
during examination periods. They follow all the directions a@frtth@tdeiversity. Students
are not allowed to enter the examination building with personal belongings like, bags, mol
phones etc. to avoid unfair practices in the examination hall.

253 How does the institution ensure effective implementation of thatewvateforms of the

254

255

university and those initiated by the institution on its own?

The College is effectively implementing all the evaluation reforms introduced by the
university and by its own

Provide details on the formative and summative evaluatooaelpes adapted to
measure student achievement. Cite a few examples which have positively impacted the
system.

Formative approacheAttendance record, classroom interassigisments, project work,
field visit, practical sessionSkha exam eBummative approachellidsemester exam
before the university Bxaimination.

All these approaches of evaluation have positively impacted the system.
Enumerate on how the institution monitors and communicates the progress and

performance of students through the duration of the course/programme? Provide an
analysis of the students results/ achievements (programme/course wise for last four
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years) and expin the differences if any and patterns of achievement across the
programmes/courses offered.

The College monitors the progress and performance of the students through continuo
evaluation method. As per guidelines of the University, from the atawnle20it5ses
onwards the continuous evaluation for general courses compriseseofester dihms
in an academic session following the time schedule mentioned in the academic calendar.
University conducts annual examinatiossmigstier examinataord annual examination
results are entered into the Departmental merit register. The Head and faculty members of
concerned departments monitor the performance of the students on theebasstenf mid
and annual examination results. The perfsrmnamsenitored on the basis of semester and
annul examination results.

The progress and performance of the students is communicated in the classroom by t

faculty members.

Programme wise Result (Part Il Exam: 2012 to 2015)

Percentage 8tudents Passed

Programme 3012 2013 2014 2015
B.A. (Hons) 87 91.5 97 85.3
B.A. (Gen) 85.1 85.5 83.8 93
B.Com. (Hons) 97 95.3 96.4 99.3
B.Com. (Gen) 86.9 93.2 91.5 97.1
B.Sc. (Hons) 86.5 81.3 83.3 84.7
B.Sc. (Gen) - - - -

Course wise Result (Part 1ll: 20012015)

Percentage of Students Passed
Course 201z 2013 | 2014 | 2015
Bengali 95.7 95.4 - 93.8
English 92.6 94.7 93.7 88.5
Sanskrit 75 100 100 85
Hindi 86.7 90.9 95 97
Urdu 100 100 100 100
Political Science | 86 92.6 99 84.4
Geography 94.7 93.9 98.3 94.4
History 73.5 93.6 95.1 66.3
Economics 85 71.4 92.3 100
Sociology 93.6 94.7 98.4 94.6
Philosophy 100 100 90 100
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Psychology 50 61.5 84.6 100
Physics 72.4 86.9 78.3 78.8
Chemistry 100 33 66.6 63.6
Mathematics 94.9 78.6 94.1 94.2
Botany 100 75 100 66.6
Zoology 100 66.6 83.3 100
Commerce 94.2 95.3 96.6 97.8

Detail on the significant improvements made in ensuring rigor and transparency in the
internal assessment during the last four years and weiglatsgjgaed for the overall
development of students (weightage for behavioral aspects, independent learning,
communication skills etc.

The University neratlow for internal assessaemiell asxternal assessment through
CBCS&oursa/xamination.

Studentsire encouraged to participate in different activities. As a constituent College, the
college has no independence to assign any weightage for behavioural aspects, independ
learning, communication skills etc.

Does the institution and individual teaches assessment/evaluation as an indicator
for evaluating student performance, achievement of learning objectives and planning? If

6yesd provide details on the process and
Yes.

* Monthly attendance record leads to regularity.

* Midsemestegxans develop learning.

* Project work, practical classes, assignments are used to access the depth of knowledge.
*

Participation in science fairdapgartmental seminar, college magazine helps in skill
development.

What are the mechanisms for redressgtieffances with reference to evaluation both
at the college and University level?

The mechanisms are:

Evaluation at the Collegeeachers of the concerned departmentarsigrdint raised by
any student regarding evaluation-sémmedter exams.

Evalation at the University Lev8tudents can apply for reviemsvier scripts to the
Controller of Examination of V.B.University by filling up an application forwarded by tt
Principal of the College within 45 days from the declaration of Uhivdtsityeeigsuwing

a copy of new mafieet is sent to the College from where students can collect it. If students
are not satisfied with the revaluation result, they can apply directly to the Controller
Examination of the Universingwer Scriptbservatichrough RTI act.
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26.1

2.6.2

26.2

2.6.3

STUDENT PERFORMANCE AND LEARNING OUTCOMES

Does the College have clearly stated | ear
students and staff are made aware of these?

Though the College does not have clearlieataiad outcomes, these are expressed
in various forms/activities. These are expressed in the vision and mission statement of t
College in the prospectus and website of the College. These are discussed in departmer
meetings, Staff Council meetings;®c i pal 6 s and staff counci
programmes/activities.

Students and staff are made aware of these through various meetings, classroom teachi
lab experiment, interaction sessions, and through aridoslang extcarrialar and
extension activities organized by the College.

How are the teaching, learning and assessment strategies of the institution structured to
facilitate the achievement of the intended learning outcomes?

The teaching, learning and assessment stratetiies College to facilitate the
achievement of intended learning outcomes are structured through:

Provides a supportive learning environment.

Focus on continuous evaluation of students through classeesefianiekam.

Assignment, project and ipeddor effective learning.

Special support needed to students by the teachers is provided to improve their calibre
the respective subject.

* % ok *

What are the measures/initiatives taken up by the institution to enhance the social and
economic relevance (gityplJobs, entrepreneurship, innovation and research aptitude)
of the courses offered?

For enhancing the social and economic relevance of the courses offered, the
measures/initiatives taken up by the College are through:

* The College offers B.Com. Cowtseh includes one part of a paper entitled
Entrepreneurship Development. Study of this paper helps the students to understand wh
entrepreneurship is? It also helps to develop entrepreneurship ideas within themselves.

* For enhancing the research aptfpalke from the lecture method, project based learning
and computer assisted learning are practised in the curriculum. Mathematical modellin:
use of statistical and econometric tools, use of charts and diagrams are also taught i
many subjects.

* Often theollege organizes workshop for developing entrepreneurship skilli For example
NSS units organize practical demonstrations, workshop etc.

How does the institution collect and analyse data on student learning outcomes and use
it for planning and overcorgibarriers of learning?
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The College does as follows:

* The College collects and analyses data on student learning outcomes through classroc
interactions, msdmester exam and final examination, assignments, projects, practical
sessions, participation padenental seminars.

* The learning outcomes of the students are analysed in the departmental meeting which
communicated by the HODs to the Academic Committee meeting.

* The head of the department in consultation with the departmental faculty members pla
and executes various curricular andrmlar activities for achieving the stated learning
outcomes. Departments also arrange tutorial/remedial classes for the students whos
progress is unsatisfactory.

2.64 How does the institution monitor and ensurathé&vement of learning outcomes.
The College monitors and ensures the achievement of student learning outcomes throug

* The Head and faculty members of the concerned departments monitor the
performance/achievement of the students on the basis aimeiriassstions, mid
sem. and final examinations, assignments, projects, practical sessions, participation
departmental seminars.

* To ensure the achievement the head of the department in consultation with the
departmental faculty members plans anttexecious curricular andgucocular
activities for achieving the stated learning outcomes.

266 What are the graduates attributes specified by the college/affiliating university? How
does the college ensure the attainment of these by the students?

TheCollege ensures the attainment of these by the students through its curricular and ¢
curricular activities, extension and outreach programmes.
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CRITERION IlIl: RESEARCH, CONSULTANCY AND BXTENSIO

3.1.PROMOTION OF RESEARCH

311

312

Some

Does the institutiohave recognized research center/s of the affiliating University or any
other agency/organization?

At present, the College has no recognized research centre of the University or any oth
agency or organization. The College has a plan for setting up a rese@ n Chae n a me
Colleg¢ nt egr ated Research Centre for Basic S
different environmental issue, biological impact, health issue, drug discovery for medicit
plants etc.

Does the Institution have a rasdacommittee to monitor and address the issues of
research? If so, what is its composition? Mention a few recommendations made by the
committee for implementation ahdir impact.

Yes, the College has a research committee to monitor and address$ rtheciastie
The composition of the Committee is as follows:

1. Chairperson : Principal
2. Convener : 1 senior faculty member
3. Members . at least 2 faculty members

A few recommendations made by the committee are

* An integratedsearch laboratory in the college may be set up for sciences.

* Every year at least any one department may take initiative to organize state/national le\
seminars/workshops.

*  The faculty members may involve more in minor/major research projects.

* The faculty members may increase their participation in national/ international leve
research oriented programmes, like refresher/training programme on researckh
methodology, statistical packages etc., conferences, seminars and workshops.

* The faculty memberaynpublish their Ph.D. thesis by ICSSR or other free national/
international publishers.

Impact

* Two national level seminars, by Philosophy & Botany departments of the College funded
UGC. Were organized successfully in the year 2013 & 2015 respectably.

of Departments have also sent new proposals for the same.

Many intraollege level seminars/workshops/invited lectures were organized during the last
four years (mentioned detail in 3.1.6).

*  An integrated research laboratory has been made @0th& year
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* The number of minor research projects funded by UGC has increased considerably in t
last three years. In 2013, one teacher from the Botany department, one teacher from tl
Physics department and one teacher from the Commerce Departmentptetetheen com
their minor research projects funded by UGC (NERO).

* Most of the faculties are with Ph.D. degree & one with D.Lit.

* Many faculty members presented research papers in state/national/ internatione
seminars/conferences.

313 What are the measures taken bg institution to facilitate smooth progress and
implementation of research schemes/projects?

Autonomy to the principal investigatSome faculty memberssagaged with other

minor & major research projects. The principal investigator hasrulleitetadgriine

research area, research methodology, choice of books and instruments/equipments etc.
conducting the research projects.

Timely availability or release of resourddse college authoaityays tries to pursue
the release of the fundsht principal investigator as per the norms of the funding
agency.

Adequate infrastructure and human resourdésugh the Colledees not have

outstanding infrastructure facilities for research, but it has preliminary infrastructure faci
in sciencegpartments regarding instruments. Moreover, the College has an integrated
research laboratory where advanced equipments of various science departments ha
been installed. The College provides ICT enabled facility in different segments throug
computers thi internet. Besides, the faculty members who have research projects also
purchase laboratory instruments and books from the project fund according to the need.

Timeoff, reduced teaching load, special leave etc. to tea¢hdise Department of
HigheEducation, Vinoba Bhave University gives permission to the principal investigator t
carry out research schemes/projects without hampering his/her normal duties in the
College. (b) The faculty members going for research paper presentation in
state/natiorialternational level seminar/conference/ workshop are supported with duty
leave.

Support in terms of technology and information ne€dsCollege supports its
faculties in terms of technology and information needs through computer with intern
facilitiesn different segments of the College.

Facilitate timely auditing and submission of utilization certificate to the funding
authorities The College conducts financial audit icasad of MRP and
received/sanctioned fund for organizing national semipavsite C.A. The Principal

and D.D.O. of the College helps the faculty in timely auditing and submitting the utilizati
certificate to the funding agencies.
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3.14 What are the efforts made by the institution in developing scientific temper and research

cu

*

lture and aptitude among students?

The efforts made by the College in developing scientific temper, research culture ar
aptitude among students$ are

The College has made Science Forum in 2011 inspired andstppdstadersity.

The activitiesf the Forum are participation in the science drama competition, debates,
quiz and essay writing competition on famous scientists, model presentation in annu
State Level Science Fair, arranging popular talk, observing different important nation
dates elated to science like National Science Day etc. Students are encouraged to
participate in these programmes organized by the Science Forum of the college.

Few efforts (1) Every year a group of students ar e selected and given training to
participate iregeral intreollege, inteollege, district level, state level science drama
competitions.

(@ Every year National Science Day is observed on 28th February with various
programmes.

(3 Science departments participate with models in annual State Level Science Fai
organized by the State.

The College encourages the students to participate in the educational tours in differet
scientific institutions.

Students are encouraged to attend seminars, invited lectures organized by the
departments and other Colleges whitregsity. This will motivate the students to join
higher education for research.

3.1.5 Give details of the faculty involvement in active research (Guiding student research,
leading Research Projects, engaged in individual /collaborative restiaitgh etc.

Some faculty members are involved in guiding research scholars towards M.Phil./Ph.L

programmes. Some faculty members have completed their minor research projects. Son
teachers are involved in new research projects. Most of teachguketea/éhea Ph.D.
programme in service. Few teachers are engaged in individual research activity towards Ph
programmés per the regulation of i28@9 Sri D. N. Singh, department of Maths & Sri A.

K.
wWri

Singh, department of Geography completech silassast in VBU & they appeared in
tten examination.

Details of the faculties regarding research guidance:

Name of the Fac| Name of the No. of Scholars
Department Completed Ongoing
Dr. S. K. Sharma Geography 03 (Ph.D.) 01 (Ph.D.
Dr. D. BGoswami Economics - 01 (Ph.D.
Dr. Md. Abdullah Urdu 01 (Ph.D.) -
Dr. B. K. Singh Hindi 01 (Ph.D.) -
Dr. B. N. Mahato Zoology 01 (Ph.D.) & 01 (M.Phil -
Dr. R. P. Singh Botany - 01 (Ph.D.)
Dr. P. K. Jaiswal Geography 01 (Ph.D.) -
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| Dr.K.P.Sinha | Chemistry | 02 (M. Phil) | -

Faculties leading research projects:

1. Dr.P. C. Thakaf the DepartmenBoftany Minor Research ProjectUGC ERO)
funded Determinatiaf Biometric characters of some Medicinal Plants for Development
of Comput&ideddentification Systéesanctioned Rs. 1,67,500/18 March 2014.

2. Dr. R. P. Singh of the Department of Bdamyr Research Proje¢iGC (ERO)
funded Tissue Culture Studies of some Local Varieties of Rice (Oryza Sativa L.) of
Jharkhantlsanctiones. 45,5000n 25 January 2012.

Details of the faculty engaged in individual research for Ph.D./M.Phil.:

1. Dr. D. N. SingtDepartment bfathematié¢sStudy of Fixed Point TheorMetéc
Spacé Ph.DAwarded on 20 December 206¥VBU Hazaribag

2. Sri Vijay Prakash Department dthilosophy Ay whg 9% 6O UA; @ o Uuw
biOR 35 y NEON U7 x Oy N B ePh.Dangdhgi at the final stage of

submissionVBU Hazaribag

3. Sri Anil Kumar SinghDepartment dbeography Spaciefemporal Analysis of
Demographic Structure of Bokaro -RisBmbgraphical Analysi#h.Dongoing’ at
the final stagesafbmissionVBUHazaribag

4. Sri J. R. Jhd Department oBanskriti y Uw %y @ Uy HS Of , Ok A& x
} I OU o Uwi miDopgbingi at thefinalstageof awarid RanchUniversity,
Jharkhand

316 Give details of workshops/training programmes/sensitization programmes

conducted/organized by the institution with focus on capacity building in terms of
research and imhing research culture among the staff and students.

The various departments of the College had conducted/organized
seminars/workshops/invited lectures/sensitization programmes in order to build resear
culture among the staff and students. The ditaifeford (2012 to 20145) are:

1. Department of philosoméy organized a national two days seminar-oh jitled® d ¥
0A)d Yy byOIRR Y O Od elughRy A[ Njon 2224 November 2013.

2. Department of Botady Commerchad organizedwoedaynationademinaontitled
Prospects of Cultivation & Marketing of Medicinal Plants in Jhad<hulilc2014.
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3. CollegeNSS Unitkadorganizedca n d h i J e e 0 son $0hJanuaye2013,Di wa
st udent 6s Bphaay bfiSaameVivekananol8 January 2014, Seminar on
World Environmebay on 5 June 201Birth Day of Dr. Ambeakar24 April 2015,
Awareness programme Literacy & Female Empowermenti2 May 2015 and
workshop @&iDSon 20 May 2015.

4. College has organized World YogaiDiNHL5.

3.1.7 Provide details of prioritised research areas and the expertise available with the

318

institution.

At present, the College does not have choosen any institutional prioritized research are
The faculty members of the College are involvedusl nedwatch projects, research
student guidance and individual research work for M.Phil./Ph.D. Tiriotyna(3d.)
teachers also have Ph.D. degree from different Indian reputed Universities.

Enumerate the efforts of the institution in attracéisgarchers of eminence to visit the
campus and interact with teachers and students?

The College has been organizing national level semicaltegénterd inirallege

level seminars/workshops/invited lectures in which researchers of emitethde are inv
deliver lectures, preside the technical session, visit the campus. During the last four yea
several invited lectures, one dagatitaye level and irtodlege level seminar/symposium

were organized by different departments of the dbkegeair2013 & 2015 two national
seminars were organized by the college. Many eminent professors who have national ar
international recognition in research activities visited the college at the time of these even
These events have paved the way flacalty and students to have interaction with many
scholars and scientists who have national and international recognition in research.

List of Invited Speakers from outsitiarkhand

1. Prof. S. P. RaHead & Dean, Faculty of Science, and Digictecbhology, T.

M. Bhagalpur University, Bhagalpur (Bihar).
2. Prof. (Dr.) N. C. Vernidept. OZoology, T. M. Bhagalpur University, Bhagalpur
(Bihar).
Dr. Nagendra Kumdajendra Agricultural University, Pusa, Samastipur (Bihar).
Dr. L. N. Sukl®epament of Botany, B.R.A. Bihar University, Muzaffarpur (Bihar).
Dr. Ram Kuma€entral University of Bihar, Patna (Bihar).
Dr. Raman Sinhadept. Of Gandhiyan Philosophy, T. M. Bhagalpur University,
Bhagalpur (Bihar).

o gk W

List of Invited Speakers frarinoba Bave University

1. Prof. Pr) Gurdeep SinghiceChancellor, VBU Hazaribag.
2. Prof. (Dr.) M. P. SinlroviceChancellor, VBU Hazaribag.
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Dr. P. K. Mishy®epartment of Botany, VBU Hazaribag.

Dr. S. K. Sinh@®epartment of Zoology, P.K.R.M. Culkegzad.
Dr. Gopal Narayan Sinlia O. D. Philosophy, VBU Hazaribag.
Dr. Prakash Kumdgx H. O. D. Phil., VBU Hazaribag

o 0k W

List of Invited Speakers from Colleges of Jharkhand :

1. Dr. AmarKumar Singh Registrar, Nilamifatambar University, Medini Nagar,
Palamu (Jharkhand).

What percentage of the faculty has utilized Sabbatical Leave for research activities?
How has the provision contributed to improve the quality of research and imbibe
research culture on the campus?

The Department of Higher Educatieernment of Jharkhand has yet not started the
provision for Sabbatical leave for doctoral research activities. The faculty members are
permitted to pursue their research activities without hampering his/her normal duties in the
College.

Provide details fo the initiatives taken up by the institution in creating
awareness/advocating/transfer of relative findings of research of the institution and
elsewhere to students and community (lab to land)

The College has no opportunity in advocating/transver foidiglgs of research of the
College among the students and community. However, the awareness about research findi
done by the faculty members is created among the students and community through organi:
seminars/workshops, publications of sprogeedings and publications in national and
international journals/books.

RESOURCE MOBILIZATION FOR RESEARCH

What percentage of the total budget is earmarked for research? Give details of major
heads of expenditure, financial allocation and actuadtuditiz

As the College does not offer any research oriented programme, any percentage of tl
total budget has not been earmarked for research. However, the College received reseal
grants through MRP from UGC. The College also received grants from UGC fo
purchase/upgradation of equipments and also for organizing national seminar which al
facilitates research.
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Is there a provision in the institution to provide seed money to the faculty for research?
If so, specify the amount disbursed and the percentdge faculty that has availed the
facility in the last four years?

There is no provision to provide seed money to the faculties for research.

What are the financial provisions made available to support student research projects by
students?

The College éo not offer reseamiented programme. Thus stuéentesearch
projects are not introduced in the College. The financial provisions for supporting stude
research project are not allocated in the annual budget.

How does the various departments/ista$f of the institute interact in undertaking
interdisciplinary research? Cite examples of successful endeavours and challenges
faced in organizing interdisciplinary research.

Being a general degree college, the College encousdigempimizry regrch among
the various departments/units/staff through organizing seminars on interdisciplinary issues.

Few exampie

1. The Coll ege had or gRrospeatseofl Cullivatioraand Marketihg s e
of Medi cinal oRlu2Agrd15i n Jhar khando

Focussing on the followingdrgeiplinary sdibemes:

* To increase awareness of commercial cultivattioiogdlants.

* To search suitable measures for marketing of medicinal plants.

* To suggest measures to raisesummmic condition odlrpopulation.

* To promote propagation and conservation of medicinal plants.

* To ensure quality of medicinal herbs for national and international markets.

* To suggest techniques for establishmenbuosiagss ventures of hordestries for
preparatioof herbal cosmetics, oil, pesticides, biochemical and aromatic materials.

2 A two days NaAfgéneadhid ¥s keoyid o OoF OwdreOuf
@) h Rg x~oA324 Ngvemben13.

3. In collaboration with B. S. City College a National Semireson e s & Conseq
Minorities of Jharkhando was hel d.

How does the institution ensure optimal use of various equipment and research
facilities of the institution by its staff and students?
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3.26

The equipments are well maintained by the individuahde@dray maintain stock
register of various equipments. The equipments and other facilities available in thi
departments are used by the teachers and students as and when they aretaeeded in day
day classes, for research projects, and in organimarg/\serkshops. Teachers and
laboratory attendants guide the students when the equipments are used for practical classes

Has the institution received any special grants or finances from the industry or other
beneficiary agency for developing researchfac t y? | f O6yesd gi ve de

The College has recei¥#it plan college developngants from UGC for lde four
financiajeas 201112 to 20145as follows:

Amount Receive!

Date Purpose (in Rs.)
21-:022011 Merged scheme high SC/ST/OBC/M 180006/
19122011 Sports infrastructure 2250000/
25012012 Minor research project in science 45500/
12072012 Additional Grants (Equipments) 1903500/
01112012 Additional Grants (Equipments) 1171500/
2201-2013 Seminar/Conference 112500/

Xl plan college development under graduat:

201 L : 262
30032013 General District for Books & Journals, Equip 62500/
XIlI plan college development under graduat:

04032014 General District for Books & Journals, Equip 157500/
18032014 Minor researginoject in science 167500/
28032014 Plan Block Grant 736733/

3.26 Enumerate the support provided to the faculty in securing research funds from various

funding agencies, industry and other organisations. Provide details of ongoing and
completed projeciand grants received during the last four years.

The support provided to the faculty of the College in securing research funds from vario
funding agencies are given below:

Completed Research Proje@811 to 2015

1. Dr. R. P. Singbepartment of Botarinor Research ProjeRs. 45,500/ Title
Tissue Culture Studies of sum Local Verities of Rice (Oryza Sativa L.) of Jharkhand. Vide
U.G.C. Letter No. BI¥1112(ERO) Dtd. 25.01.2012.
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332

333

2. Dr. P. C. Thakirepartment of Botarinor Research pobjeRs167500/ Title
Determination of Biometric characters of some medicinal plants for development of
computeaided identification system Status. Vide letter00G/BBI(ERO), ID No.
JVB3006 Dtd. 18 March, 2014. (Ongoing)

INFRASTRUCTURBR RESEARCH

What are the research facilities available to the students and research scholars within
the campus?

The College does not offer reseaected programme. However, the college has an
integrated research laboratory for sciences. 8easlelets, are encouraged, motivated and
guided by the faculty members to participate actively in state/national level
seminars/workshops organized within the campus. Many research scholars have participate
the seminars. The available facilities are:

* Inkegrated research laboratory for science departments is equipped with advance
instruments

*  WiFi internet connection

*  Library with reading room both for students and teachers

* Science and computer laboratories for teaching as well as preliminary research

*  Smat class rooms

*  Seminar hall

What are the institutional strategies for planning, upgrading and creating infrastructural
facilities to meet the needs of researchers especially in the new and emerging areas of
research?

The College always encourages fadunggand creating infrastructural facilities to meet
the needs of researchers especially in the new and emerging areas of research. The Colle
always promoted to buy the instruments for research facility from the fund of UGC e
applicable. Recently thiege has sent an estimate to HRD Jharkhand through University for
atomization and upgradation of library and laboratory.

Has the institution received any special grants or finances from the industry or other
beneficiary agency for developing research fac t i es ? | f 0yeso,
instruments/facilities created during the last four years.

The College has not received any special grants from any agency for developing resear
facilities. The various departments of the College availed MRP grants from UGC. Follow
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instruments have been installed from the MRPs in the concerned dapgrtheefdastdur
four years which facilitate the researchers:

*  From the recently completed minor research projects in the departnizombls Eotany
journal of Rs. 10,06@LChemical of Rs. 24 A6&fe purchased.

3.34 What are the research facilities madailable to the students and research scholars
outside the campus / other research laboratories?

The College does not offer any resegmied programme.

335 Provide details on the library/ information resource centre or any other facilities
available spdfically for the researchers?

The following facilities are available in the main library for the researchers:

* Various national/international reports

* Few Journals

* Few encyclopaedia

*  Computers with-®internet connection, uninterrupted power supply
*  Seminar proceedings

336 What are the collaborative research facilities developed / created by the research
institutes in the college. For ex. Laboratories, library, instruments, computers, new
technology etc.

There is no such collaborative research thmikti@sed /created by any research institutes
in the college. However, the College has developed few infrastructure facilities which can be
used by all the departments in a collaborative manner for teaching as well as research:

* UGC network resource camtiierary
* Library with reading room

*  Smart class room

*  Seminar hall

34 RESEARCH PUBLICATIONS AND AWARDS
34.1 Highlight the major research achievements of the staff and students in terms of

* Patents obtained and filed (process and prodvitt):
*  QOriginal research contributing to product improvernt:
* Research studies or surveys benefiting the community or improving the services:
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* Research inputs contributing to new initiatives and social developestich
contribution.

342 Does the Institutp ub |l i sh or partner in publicatio
indicate the composition of t he editorial board, publication policies and whether such
publication is listed in any international database?

The College does not publish or partneicatipnldf research journal(s). However, the
Coll ege publishes a magazine OPALASHO® wh
database.

34.3 Give details of publications by the faculty and students:

* Publication per faculty

* Number of papers published flagulty and students in peer reviewed journals
(national / international)

* Number of publications listed in International Database (for Eg: Web of Science,
Scopus, Humanities International Complete, Dare Datdbtesaational Social
Sciences DirectorfEBSCO host, etc.)

* Monographs

* Chapter in Books

* Books Edited

* Books with ISBN/ISSN numbers with details of publishers
* Citation Index

* SNIP

* SJIR

* Impact factor

* hdindex

The last five years (201Qo 20145) publications by the faculty members:

Publications 201611 | 201112 | 201213 | 201314 | 201415
No. of papers in peer
reviewed national/ 01 04 Nil Nil Nil

international Journals
No. of papers in

national/international 02 05 02 04 02
reputed Journals

Conferences/ Seminar| Nil Nil Nil 01 01
Symposiums Abstractg

Conferences/ Seminar Nil Nil Nil 01 01

Proceedings
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351

352

353

Articles in Edited Book Nil 04 Nil 04 01
with ISBN/ISSN

Books Edited 1 Nil 01 4 Nil

Books with ISBN/ISSN Refer to the Departmental Evaluative Repc

Thesis - - - - -

Publication per Faculty Refer to the list given at the end of the Criter

Provide details (if any) of

* research awards received by the faculty

* recognition received by the faculty from reputed professional bodies and
agenciespationally and internationally

* incentives given to faculty for receiving state, nationalntenthtional
recognitions for research contributions.

TwentyNine(29) teachersau received Ph.D. degree amraddOne (1) teacher
received D.Lit. Ofl§ teacher from the Sanskrit Department has received award from
reputed national institution (Refer to the Evaluative Reports of the Departments).

CONSULTANCY
Give details of the systems and strategies for establishing iAstituséry interface?

Under skill development programme, the college approaches surrounding industries to tr:
& develop our students, thdsmre intereste@ihe industries dre

I.  Bokaro Steel Plant (SAIL)
Il. Electrosteel Plant
lll.  Dalmia Cement
V. L&T
V. Hotels
VL  Computer Club to litestiielents

What is the stated policy of the institution to promote consultancy? How is the available
expertise advocated and publicized?

The college has formed a consultancy of retired persons of HRD Departments of vario
companies.

How does thenstitution encourage the staff to utilize their expertise and available
facilities for consultancy services?

By organizing regular meeting of consultancy with faculties and students, interaction
consultancy with company and regular visit to loead indus
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354 List the broad areas and major consultancy services provided by the institution and the
revenue generated during the fasir years.

No such services were provided by the in@itigPitsently it is under pracess

355 What is the policy of thmstitution in sharing the income generated through consultancy
(staff involved: Institution) and its use for institutional development?

Under Process.

36 INSTITUTIONAL SOCIAL RESPOSIBILITY (ISR) AND EXAENEIORS

36.1 How does the institution promatestitutionneighbourhoogommunity network and
student engagement, contributing to good citizenship, service orientation and holistic
development of students?

The College always organizes different extension activities in and outside the campl
throughouhe year to engage the students in different community oriented activities to develo
a sense of social responsibility, service orientation and holistic development of the studer
The College has active NSS &witsace Foruamd Environmental club

The College has 200 volunteers of NSS units with two faculty members as the Programr
Officers.

NSSorganizes/participates/obsetlifeeyent activities/programmes as part of regular
activities and special camp activities and also participates irmmargspgganized by
different schools units anedsusional unit. Red Ribbon Club works for awareness building
among the students and community people about HIV/AIDS. The club participates/ organi.
quiz contest, poster gallery presentation, redlyessvgenerating seminar/symposium on
HIV/AIDS. LLC organizes awareness generating programmes on legal aspects.

Science Forum of the College unit organizes/participates in many activities like Natior
Science Day celebration with various programnugsatipartin science drama
competitions at different levels, annual science fair etc. all over the year.

Besides, people from the neighbouring community, students from different schools ar
different NSS units are invited to the college in diffenembgsroghach promotes
neighbourho@dmmunity network. Public representatives are always invited in different
programmes to make a strong attachment with the college. Moreover, theld\is8& units
forum and Environmental @iube college are commitiestand with the community at
times of harsh conditions such as natural calamity, flood etc.

362 What i's the I nstitutional mechanism to t
movements/activities which promote citizenship roles?
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3.6.3

* The College encouratfes students to involve in various social movements/activities
through participation in nowoseractivities organized by NS&nce Foru&
Departmental Council.

*  Students are encouraged to join any one of these extension activities of

() National Servieeheme (NSS)
(i) Science Forum
(i) Departmental Council

* By circulating a form during the admission in First Year class. The regular activities and
annual special camp are being organizeN 8§ tineit wherein they learn to take up
social responsibilities arudive responsible citizen of the country.

* All departments and different committees/unit/wing organize a number of
seminars/discussions. They also celebrate important days of national and internation
importance. Students are also motivated to pamtidiffatent seminars/workshops
and discussions to give them exposure to current societal problems and generat
awareness regarding their roles and responsibilities in society.

How does the institution solicit stakeholder perception on the pegfatimance and
quality of the institution?

The College always solicits stakeholder perception on the overall performance and qua
of the institution. The College gets feedback on its cuctictitalac@and extaricular
activities from thalstholders, management and peers from academic circles visiting the
College and in different meetings. Regular meetings with Staff Council, differen
committees/units, HODs are conducted under the chairmanship of the Principal in whi
differentissuesabb changes and devel opment of the
Union Council members can directly put their suggestions and complaints to the Princip
Students/alumni/parents/guardians are always free to put their suggestions to the Principal

364 How does the institution plan and organize its extension and outreach programmes?

Providing the budgetary details for last four years, list the major extension and
outreach programmes and their impact on the overall development of students.

Institutional Pla:

The College has two active NSS units for organizing its extension activities and outrea
programmes all over the year.

There is a NSS advisory committee of the College. Advisory Committee is composed
the Principal as President, two faculty mesrther8l&S Programme Officers, one social
worker from the local area, Secretary of Staff Council, a senior faculty member, stude
volunteer s, Gener al Secretary of Student
activities. Besides, the units dawannual thrust areas plan circulated from the University
NSS unit. Time to time prior discussion is held with the committee members to chalk out :
plan for its activities.
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Science ForumThe Forum was constituted in the college inat@itl itgenerate
scientific temper among the students and community. The activities are celebration of Natic
Science Day, organization ofcwiteage discussions on scientific awareness generating
issues, organization of -tliege quiz competition ett.panticipation in the State Level
Science Fair and in wt#dlege state/district level Science Competitions.

Budget Allocatian

As being a government College, it has no scope to allocate budget for organizing i
extension and outreach programméee Adtivities are performed as per grants allocated
and received from the University NSS Cell. The fund released by the concerne
department/society and expenditure incurred by the College for extending NSS activities dul
the last four years (20210201415) are mentioned below:

Programmes Fund Received & Expenditure Inct
(in Rs.
201112| 201213 201314| 201415
NSS
Regular Activities - 45,000| 45,000| 45,000
Special Camp 45,000| 45,000 -
Total 90,000 | 90,000 | 45,000

List of MajoExtension and Qutreach Programmes

The organization of / participation in extension activities and outreach programmes duri
the last four years (20210 20145) by the College are listed here:

NSS regular activities

25/01/201%/oting Awareness

02/02/202Blood Donation & Corruption (Role of NSS volunteers).
15/02/202Beminar on Blood Donation.

25/07/202Plantation Programme jointly by NSS & Forest Department.
15/08/201Pratibha Samman Samaroh.
24/09/2012NSS Day Celebration.
08/10/2022Vorkshop regarding Special Camp.
2329/12/201R Special camp.

30/01/20t%andhi jeebs Shahid
06/08/20k S S Ma gSambhawagahaugu(ation.
24/09/2023SS Day Celebration.

U 2430/12/202FBpecial Camp.

Di was .
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13/01/20146t udent 6s tdaydf Swami¥ivekanamda Bi r
21/01/202£ompetition on the Questions related to of Gandhi Jee.
26/01/201#rize Distribution among Winners.

13/03/20xMedical Camp.

12/04/201Lompetition on the Questions related to Vivekananda.
05/06/20t4&eminar onond environment.

2329/03/201%pecial Camp.

24/04/201Birthday Celebration of Dr. Ambedkar.

12/05/201%.iteracy and Female Empowerment.

20/05/20x%Workshop on AIDS.

21/06/201% oga Day Celebration.

23/07/201Birtday Celebration of Saint Kavi Tiruvallure

17/08/201® | ant ati on Programme fAOne Student,

[t B o B e S e S e S e S xS e S xS e B xS

In addition to above activities NSS also performs

365

* College campus cleaning programme in every Saturday of the month.

* Discussion on burnimgics every Saturday after cleaning programme.

* Meeting with Rural people for awareness programmes launched by deferent Governme
agencies time to time on requirement of neighbouring villages.

* Parents meeting in last veéekery month.

Science ForuniThe forum organized/participated many progestivitesg during the
last four years for generating scientific temper among the students and among commun
which are listed below. The College also received many prizes.

* Celebrated annual NatiSoednce Day on 28th February.
Organized intcallege discussions on scientific awareness generating issues.
* Organized intcallege quiz competition.

Such activities give exposure about current societal problems and help to develo
awareness about somaponsibilities and citizenship roles, create scientific temper among
the students. They learn to take up social responsibilities and become responsible citizen
the country. They get basic military training to make them disciplined andsatiotic citize
develop overall qualities and to make them useful citizen.

How does the institution promote the participation of students and faculty in extension

activities including participation in NSS, NCC, YRC and other National/ International
agencies?
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3.6.6

3.6.7

The Cllege hastwo NSS units which have programme officers for
organizing/participating in extension activities. The programme officers take active ro
regarding proper notification, programmeupativaving the teachers and students etc.
Programme schael is notified in the display board and also circulate in the classroom in
advance and propagated among the students. The students are motivated to participate
such activities. Students and faculty members participate extiévelyprinactivities
organized by the units like blood donation camp, tree plantation, awareness rallies wi
placards, seminars/discussyonposium/workshop etc. The teachers also speak on various
issues of importance in NSS special camps. It helps to motivatpatiicipats io the
programmes.

Give details on social surveys, research or extension work (if any) undertaken by the
college to ensure social justice and empower students from-puivileged and
vulnerable sections of society?

The vulnerable sectionsthose who face discrimination include women, scheduled
castes, scheduled tribes, children, aged, disabled, people living with HIV/AIDS etc. Ti
College has organized some activities:

* The NSS Department of has organized a one day state levebsBwinareon o f Wo m
Evol ving Societyd on 5th March, 2013 ce

* The NSS has organized adegeintra ol | ege | evel seminar o
22nd December, 2014.

* The NSS unit of t he Col | rengss Gdnexation or g a
progr ammeo.

* The coll ege has also organized AAnti To

Reflecting on objectives and expected outcomes of the extension activities organized
by the institution, comment demc learnig t hey
experience and specify the values and skills inculcated.

Along with academic learning, students are encouraged to participate actively in th
extension activities organized by the extension activity units of the college. The NSS activi
provide diversified opportunities to students to develop their personality through commur
service. These activities help to inculcate their awareness about social responsibilitie
Shramdaan in cleaning activities are regularly organized in tlaenpofiegadcin
different places to give the message to the other students and to the community regarding
cleanliness. Discussions are regularly arranged in the college by the NSS unit to gener:
awareness among students regarding various socialndsstleslemges. Various
community development programmes such as health awareness campaign, environmer
awareness campaign, discussions etc. organized by the NSS units help to develop soc
networking skillthe Science Forum activities geseieéific awareness, develop critical
thinking and create scientific temper among the students. This process of learning is not c
a desirable supplement to the studentsd
develops a sense of respotysitolerance and cooperation among the students.
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3.6.8

How does the institution ensure the involvement of the community in its reach out
activities and contribute to the community development? Detail on the initiatives of the
institution that encourag@mmunity participation in its activities?

The College and local community share a very good support and are in constant tout
with each other. Besides, public representatives, expert doctors of district hospital, varic
departmental officials, NSSdsigional committee, NGOs help the college with their
expertise time to time on various-cawiiaular and extension and outreach
activities/programmes of the College.

Some of the major initiatives undertaken by the College involving variougeommunities ¢
as follows:

o Blood Donation Camp

The NSS wunits and Studentsd Union Counci
camp in the college premises regularyrdination with the District Blood Bank. Lectures
from expert doctors were also orgahimedocal communities, different NSS units of
colleges of ChB®karo are also invited to attend the camp and to be aware of the
importance of blood donation.

0 Health Awareness Programmes

The NSS unit of the college has organized various talks lyoesperSdDivisional

Hospital and NGOs for generating awareness about drug abuse, HIV/AIDS, global warm
etc. The unit had organized an awareness generating progwaarereess regarding
Diabetes andHealth Chealp on 15th February 2014. Reputettoi® from the
Government & Privet Hospitals had checked up Diabetes to many students and teachers.

o Others

The NSS units participate in National Integration Camp rddykarcCbaganized by
Nehru Yuba Kendra, Bokaro.

Professionals like doctamsyers, social activists and NGO representatives share their
experiential knowledge about community service through invited lectures and workshops
our students.

36.9 Give details on the constructive relationships forged (if any) with other institutions of

the locality for working on various outreach and extension activities.

The College NSS units have good relationships with the following
institutions/organizations of the locality for working on extension activities:

NGO Jharkhand Kalyan Parishad, Bokaro.
Upabhokta Sangrakshan Samiti, Bokaro (Jharkhand).
District Forest Office, Bokaro.

CRPF Camp, Chas (Boakro).

E S AN
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3.69

3.7

371

3.7.2

3.7.3

3.74

Give details of awards received by the institution for extension activities
and/contributions to the social/community development during theitagtdcs.

The NSS unit of the College has yet not received any award for extension activities.

COLLABORATIONS

How does the institution collaborate and interact with research laboratories, institutes
and industry for research activities. Cite examplesbandfits accrued of the
initiatives- collaborative research, staff exchange, sharing facilities and equipment,
research scholarships etc.

At present the College has no official collaborations with research laboratories and
industry for research actviBeme of the faculty members, being the research scholars of
Vinoba Bha&vUniversity get support to use the research laboratories of the University. The
faculty members may also apply smoothly for research scholarships individually to differer
funding @encies.

Provide details on the MoUs/collaborative arrangements (if any) with institutions of
national importance/other universities/industries/ Corporate (Corporate entities) etc.
and how they have contributed to the development of the institution.

Nil.

Give details (if any) on the industistitutioncommunity interactions that have
contributed to the establishment/creatiomgrgulation of academic facilities, student
and staff support, infrastructure facilities of the institution viz. laboréitmaeg/
new technology/placement services etc.

The College has established following infrastructure facilities with the help of institutiona
interaction:

U Hostel Buildings for Backward class Boys & Girls -sibhdekitand State Welfare
Department.

U Science & Commerce Faculty BuiMify Fund.

U Administrative Blodd.L.A. Fund.

U Seminar HallHRD Jharkhand.

Highlighting the names of eminent scientists/participants who contributed to the
events, provide details of national and internatiomdkem@nces organized by the
college during the last four years.
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Two national seminars were organized by the college in the year 2013 & 2015. Resource
persons and scholars, who visited the college at the time of seminars, presided over the
technical sessionfsthe seminars and delivered important talks on the theme in the seminar.

Seminar Details

Sl. Name of the Events Eminent scientists/participants

National seminamfid ; w# 1. Dr. Gopal Narayan Sinha, H. O. D. Phil., VBU Haj
3 O UAy; @i %y
L | i ow st

A [ 62824November, 201
funded By UGC.

2. Dr. Prakash Kumar, H. O. D. Phil., VBU Hazariba

3. DrRaman Sinh@.M. Bhagalpur University, Bihar)

1.Prof.Dr) Gurdeep Singh, V.C. VBU, H.Bag
2.Prof.pr) M. P. Sinha, PvoC. VBU, H.Bag

3. Prof. S.P. Rai, Head & Deen Faculty of Science &
of Bietechnology. T.Bhagalpur University (Bihar)

Nationademinarro
PROSPECTS OF 4. Prof. (Dr.) N. C. Verma, Dept. of Zoology, T.M. Bh

CULTIVATION AND University (Bihar)

MARKETING MEDICINAL| 5. Dr, P. K. Mishra, Dept. of Botany, VBU H.Bag
PLANTS IN JHARKHAND,

; 6. Dr. Nagendra Kumar, Rajendra Agricultural Unive
12 April, 2015 funded by U g u ! gricultu iver

Samastipur (Bihar)

7. Dr. LN. Shukla, Dept of Botany, BRA Bihar Univers
Muzaffarpur

8. Dr. Ram Kumar, Central University of Bihar, Patna
9. Dr. Amadr.Singh, Registrar, N.P. University, Medin

375 How many of the linkages/collaborations have actually resulted inMatdsabnd
agreements? List out the activities and beneficiaries and cite examples (if any) of the
established linkages that enhanced and/or facilitated.

The College has not signed in any formal MOUs and agreements. Though the College
has linkages with sanstitutiolorganization that enhancedaaildated as under:

Nature of Linkage Organisation
a) Curriculum development/enrichm¢ Vinoba Bhave University, Haza
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b) Internship/ @mejob training

Nil

¢) Summer placement

Nil

d) Faculty excharaged professional
development

IGNOU, Govt. Polytechnic, Dist
Office NCSC, Dist. Election Offi
Forest Department.

e) Research VBU, UGC
f) Consultancy Nil
g) Extension Nil
h) Publication Nil
i) Student Placement Nil
J) Twinning programmes Nil

k) Introduction of new courses

Vinoba Bhave University, Haza|

[) Student exchange

District Public Administration

m)Any other

CRPF, Forest Dept., Dist. Medi
Services

3.7.6 Detail on the systemic efforts of the institution in plarestahlishing and
implementing the initiatives of the linkages/ collaborations.

The College has linkages in curricular aspects, in extension activities and for research
funding (Refer to 3.7.5). The College does not have established any linkages/collaborati
in exchange of academic expertise and research activities.

The lasiouryearsZ011120201415 publications of faeulty membersQifas Collegae
enlisted below:

(a) Papers in Reputed National Journals:

1 D. N. Singh,
2432 Vell5 No. 2.
2. P. C. Thakur, 20fidne step tissue cultprepagation of pepperMeintha piperita, a Novel
Techni queo, J o u FO9&34440 f
3. P. C. Thakur, 2011 i Re s p ebladeeof sonie vdritees df rice (Oriza sativa L.) for their
di fferentiati o-009%639.our nal of
2sbhehth of sdimB eesitieo of sice forotheir gtaaosinf
Re s ear ed976157Db (Prim) aSSAP2O f

2012 anMaFiixeda| PE&ixmptr eS§sBeomneémi

Asi an Experi ment al

callusing and

4. P. C. Thakur ,
di fferentiationo,
4538(0nline).

5 P. C. Thakur, 2 0 Chhracteristiod biepompogbrioduce@ by Sillipedey o f
and Earthwormédvances in Applied Science Re$88i809763610

Agr i
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6. P. C. Thalwkiutrr,o 2Molr4p.h oigenni ¢ Response of | xor
for Exchange of Knowledge-I&53241669.

7. P. C. Thakur , 2014. i C girmtecafiomn elarpaghé Haydeniaoaf or
(Wood) and Eisenia Foetidabo, | n-t22041668.t i on a l
8 P. C. Thakur, 2014. AResponse of mature En
their Callusing and Differentiath , |l nternational J o u-r2394 | for

1669.
9 P. C. Thakur , 2014. ACommerci al Cultivati c

Exchange of Knowledge 133841669.
10P. C. Thakur, 2 0 1 Svito cuituEeft¢lle alvientha Pipritisl ia dMeditional v e 0
Pland , Il nternational Jour-23%4669.o0r Exchange of

11Vi jay Pr axalsNhd,t | 2:83 D@& Safalifodrnal of Social Resgarch
Bhagalpur. ISSRB212292.

12 Vijay Prakash, 2@ Ajd &y bOjAiede gPOUUJAIA)®) 6 Las Persepct.i
Research Journal of Philosophy, Hazaribag 31985/ 1.

13 Vijay Prakash, 204103y ¢ O3y Aj wbd 3% by O3 RA% Ngparmally 1 g |

for Social Reality, Ranchi.413$489710.

(b) Articles in Edited Books with ISBN/ISSN

1. P. C. Thakur, 201thtérnational Journal for Exchange of Knowledge ¢BiakiBDal)
Publishers, Jaipur, 1IS33941669

The list of lai&turyearsZ01112 to 20145 publications by the faculty membefslisvas:

(@ Papers in Pe€teviewed National/International Journals

1 P.C.Thakzpl*Rooti ng and Vegetati s€we oG8t owtl xoRas [Ca
and Ficus Benjamina cv. O0starl i ghAfdcant o di °
Journal of Plant Sciences (www.academicjournals.org/AJPS)

2. P. C. Thakur, 20I1he Effect of Swertia Chirata on Blood Glucose in Swiss Albino mice

International Journal of Plant Physiology-@hdrBistry (www.academicjournals.org/IJPPB)
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3.

4.

5.

P. C.Thakur, 201The Effect of NaCl oniiro Plant Regeneration frotbrigogeniCallus

Cul tures odica Rice v(Oriza | SRtvadi BAfridan Journal 8fictechnology
(www.academicjournals.ojg/ajb

P. C. Thakur, 20Bhtibacterial Properaésnthocephalus Cadamba Fdftecan Journal of

Plants Scienceévww.academicjournals.org/AJPS)

P. C. Thakur, 204 Comparative Study and Extract optimization for Antimicrobial Properties of
Different Parts of Anthocephalus Cadambfiican Joush of Plants Sciences
(www.academicjournals.org/AJPS

(b) Books Edited

1. Vijay Prakash (Edit8gmbhawna

2. Md. Abdullakditor)Premchand aur Sharadchandra ek Pagabuli Mut83883RBR23
4) ABalagh Publication, New Delhi.

3. Koushik Das GupEalitor)Nabo Rabi Kirane (ISBrR89381245)

4. Koushik Das Gupta (EdiRabir Aloye (1SB3N-87273790)

5. Koushik Das Gupta (Edieyaticrami Sahitya Pratibha: Ashalata Sinha9{I&BN
9736890)
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CRITERION. IV: INFRASTRUCTUREEMNRNING

4.1 PHYSICAL FACILITIES

411 What is the policy of the Institution for creation and enhancement of infrastructure that
facilitate effective teaching and learning?

For creation of the infrastructure facilities in the College and eohaficetnecture
that facilitate effective teaching and learning, resolutions are taken following discussion w
the Principal, Academic Committee and Building committee. For creation of new construct
an appeal is made to the Department of HightorgEdBovernment of Jharkhand. For
creation of other curriculaguotcular and extwaricular infrastructures that facilitate
effective teaching and learning, is appealed for the UGC fund. Physical infrastructure f
curricular activities such as oenstruction of building for classrooms, laboratories, staff
rooms, administrative block, hostel etc. is supposed to be sanctioned by the HRD ¢
Jharkhand. The works are done by the concerned Departments Giodleankhend

a) Detail the facilities aNable for Curricular and -corricular activitie classrooms,
technology enabled learning spaces, seminar halls, tutorial spaces, laboratories,
botanical garden, Animal house, specialized facilities and equipment for teaching,
learning and research etc.

The infrastructure facilities available for conducting the currictdarriemdr co
activities are:

Classrooms
Number Seating Capacity
11 forAris 7 120 students each
1 80 Students each
3 30 students each

2 for Physical Science 1 120 students
1 60 students

3 for Commeree 3 120Students each
2 for Biological Science? 40 Students each
2 for Computer Science2 20 students each

o Seminar hall wellequipped with LCD projector, sound syegoal instruments and
seating arrangements.
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Number SeatingCapacity
1 29) students

x Tutorial spaces Sufficient classrooms are available fronodwands and used for
tutorials/taking extra classes.

x Laboratories7 Physics, Chemistry, Zoology, Botany, Geography and Psychology
Departments have wsthblishethboratories in t@mllege. For Computer Science, there
are two laboratories containing sufficient computers

U Botanical garden Available.
U  Animal housé Nil.

x Specialized facilities and equipment for teaching, learning and reseaiiciT legc.
Collegerovides ICT enabled classroomisitertiet connection to all science departments,
computer science department, library and common staff room. All-éajospaes vied
teaching and learning. The Physics, Chemistry, Botany, Zoology & Getgesmphy depar
have LCD projectors which are used for #eaching. Besides, many departments have
highly advanced equipment which is used both foile@achgh@nd research projects.

The department of Zoology has highly advanced microscope \aitrerdigi@ihers
practical Departments have also digital equipments.

b) Extracurricular activitie® sports, outdoor an d indoor games, gymnasium, auditorium,
NSS, NCC, cultural activities, Public speaking, communication skills development, yoga,
health andhygiene etc.

The facilities available for-extréecular activities are:

Sports & Gymnasiurithe College ground is available for sportard heotball ground,
cricket ground, courts for basket ball, badminton and volley ball. Moreovégste College
Physical Education departmentide the motivated sports students. The University Grants
Commission has sanctionpdes Rs.45,00,0@PAntsnaid during XIth Plan period to the
college for constructionstaidium (Rs.4AD,000), and puhasing of sports materials
(Rs.500,000). The work is still under process.

GymnasiumAvailable

AuditoriumAvailable

Outdoor and indoor gameBhe facilities available for outdoor geenésotball ground,
cricket ground, volleyball and athletics and indolitegelnessnd carom boards etc.

National Service Schengffice furniture, notice board, board floagealine.
National Cadet CorpNil.

Cultural activitiesProvided withbig hall with sound system, munsitaiments such as
harmonium, tabla, piano etc.

Public speakingProvided with a vesliablished seminar hall.

Communication skills development
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Yoga Special classes and training camps are organized time to time.
Health and hygiene

* Health cheakp camp is organized by the college time to time with the help of Chas Sub
Divisional Hospital and District Sadar Hospital.

* There is no adequate provision for health care facility within the College campus. In case
emergncy, the students and staff are taken to the nearby-d@wiassaibHospital
which is a distance of two kilometres.

* The College has constant drinking water supply for students, teackeaghamg non
staff.

* The college has toilets for boys/ajit$s/st

4.1.3 How does the institute plan and ensure that the available infrastructure is in line with its
academic growth and is optimally utilized? Give specific examples of the facilities
developed/augmented and the amount spent during the last fourBreose the
Master Plan of the Institution/ campus and indicate the existing physical infrastructure
and the future planned expansions if any).

* The academic committee and the routine committee work together and plan the allocation
classes for ensuritigat the available infrastructure is in line with its academic growth and
optimal utilization of the available infrastructure. NSS volunteers use the college campus du
at the early morning and on holidays.

* The Master Plan of the college is enclosed.

*  Example of the facilities developed during the last four years:

Facilitie€ompleted Year| Expenditure
Bench Desk 2014| Rs. 300000/
Bathroom & Building Constry 2015| Rs. 2500000

Repaired
Boundary Wall & Classroom| 2015| Rs. 295840/

414 How doeghe institution ensure that the infrastructure facilities meet the requirements
of students with physical disabilities?

The requirements of the physically disabled students are specially attended by their fello

students, NSS volunteers and faculty membérs r l'i brary Dbuil din
administrative sections, examination cell
etc. are on the ground floor. There is at least one classroom in each building on the grour
floor.

4.15 Give details othe residential facility and various provisions available within them:
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416

417

4.2

0 Hogel Facility There are two 50 beddestels for providing accommodation to
backward classes boys & girls students each. The hostel superintendent is a teacher ¢
the college.

o Recreational facilitiet€ommon rooms with indoor playing facilities are available. The
UGC has sanctioneddR®90,000grantanaid during Xlth Plan period to the college
for construction of stadium. The work is under construction.

o Computer facility including in&nwfitfacilities available in entire college campus.

o Facilities for medical emergendiescase of medical emergencies the students and
staff are taken to the nearby Chavssibnal hospital which is 2 kilsragtay from
the College. A medical team from the Chas hospital gives medical service to all
stakeholders as required during the final examination in the sick room of the College.

o Library facility in the hostblst available.

0 Internet and VWi facility Not available in the hostel. Available in the central library of the
College for all users.

o Recreational facilitgommon room with awiBoal equipmeritsAvailable in the
hostel.

o Available residential facility for the staff and ot cAymlabje

o Constant supply of safe drinking iw#es. At present, water is filtered from KENT
Water purifier, Obtained through Deep Tube Well.

0 Securityi Yes. There are boundary walls and 4 night guards for the security of the
College. The local police stadiacontacted as required/ in case of emergencies.
Prescribed College uniform along with identity card to students is provided which helps
identification generally and response in emergencies.

What are the provisions made available to students anih $éafhs of health care on
the campus and off the campus?

There is no health care provision inside the college campus. Thasneatby
divisional hospital which is 2 kilometers away from the College is contacted for health ce
emergencies of studemd staff.

Give details of the Common Facilities available on the céspages for special units

l'i ke | QAC, Grievance Redressal uni t Wo me
Placement Unit, Health Centre, Canteen, recreational spaces for statfeans, safe

drinking water facility, auditorium, etc.

The common facilities available in the College are:

*The space has been provided to | QAC,
Counselling and Carrier Guidance, Placement Unit. Health Geertre & Can

* Recreational spaces for staff and studéete are common rooms with indoor playing
facilities for the female students and male students. General staff room with computer a
internet facility is available for teaching staff.

* Constant supplysafe drinking water is available.

*  AuditoriumAvailable.

LIBRARY AS A LEARNING RESOURCE
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421 Does the library have an Advisory Committee? Specify the composition of such a
committee. What significant initiatives have been implemented by the committee to
render the library, student/user friendly?

Yes, the library has an Advisory Committee.

The Library Advisory Committee is composed of:

Coordinator: 1 senior faculty member
Members: 4 teachers from different faculties
Initiatives:

U Working to make tieary as usérendly.
U Installation of library automation software.
U Celebration of Library Day on 20 December in the college campus.

422 Provide details of the following:

* Total area of the library (in Sq.1M&2)56

* Total seating capati8p studentnd 10 staff

* Working hours (on working days, on holidays, before examination days, during
examination days, during vacétiobnprary access is open for all on every
normal working days (barring National holidays and Puja vacation), before and
during eemination days and summer vacation for 6 houird §1@00.0

* Layout of the library (individual reading carrels, lounge area for browsing and
relaxed reading for accessimgairces) Provides 3€eated reading space
for students and-dé€nted readiisgace for teachers.

423 How does the library ensure purchase and use of current titles, print and e
journals and other reading materials? Specify the amount spent on procuring
new books, journals andesources during the last four years.

Library books gpeur chased either from book fair
suppliers by HODs in consultation with the librarian and departmental faculty
members. Following purchases were made during the last four years:

Library holdings 201112 201213 201314 201415
No. | Total Cosl No.| Total Cosl No.| Total Cos{ No.| Total Cosl
Text books 140| 259206/ | - - - - 253| 87313/
Reference Books| 10| 4000/ - - - - 73| 14835/

Journals/Periodic{ 5 1200/ 5 1200/ 5 1200/ 5 1200/

e-resources - - - -l - - - -
Any other - - - - - -1 20 15000/

424 Provide details on the ICT and other tools deployed to provide maximum access
to the library collection?
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OPAQ Nil

Electronic Resource Management packggeriaals Nil
Federated searching tools to search articles inlataitades Nil
Library Website incorporated in the institutional website
www.chascollegey

Inrhouse/remote access-pailelicatiorisNil

Library automatiom process

Total number of computers for publiciagdess

Total numbers of printers for public a6&:ss

Internet band width/ sgeédbps

Institutional ReposiioNil

Content management systemléarreng Nil

Participation in Resource sharing networks/consortia (likeNihflibnet)

E N

E N

425 Provide detailsn the following items:

Average number of viadk=105

Average number of books issued/reted =

Ratio of library books to students enrblled =

Average number of books added during last threEsgears =

Average number of login to opac (OPA&)ch Naxility

Average number of loginreseurces = None

Average number aesources downloaded/printed = None

Number of information literacy trainings organized = None

Details of fweeding oubaobkséndotbek s damage
materials = 93

E N

426 Give details of the specialized services provided by the library
ManuscriptNil

ReferenceYes

ReprographyYes, for the rarest copies

ILL (Inter Library Loan Serivide)

Information deployment and notification (Information Deployment and
Notificatiofi)No

DownloadNo

Printing No

Reading list/ Bibliography compil&tes; sheaf cataloguing is in process.
Irhouse/remote accessttesourcesNil

User Orientationchawarenes®one

Assistance in searching Databasedglable

INFLIBNET/IUC facilititsl

=4 =4 -4 -4 -

E N

42,7 Enumerate on the support provided by the Library staff to the students and teachers of
the college.

1 Library access is open for all on every normatayskingrring National holidays
and Puja vacation), before and during examination days and summer vacation for
hours (10.0016.00 ).
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The libraryaprcesisdesysheméopem he staff
to subjects. Books are kepteiglass door almirah in the reading room. A property
counter is maintained in the library to keep personal belongings of the library users.
Library cards are issued to the students and staff. Library clearance is checked out f
the college administrabeiore issuing admit card of final examination to the students
and also to teaching andteaching staff before giving release orders from the
college.

The library provides materials for university question papers in bound volume, clippin
regarding Hgr studies information.

The library is at the very beginning of the automation process. There are four
computers with-ime backup in the library among which three are used by students
and staff.

Reprographic facility for the rarest copies is available.

WiFi internet connection is available both for students and teachers during college
hours.

428 What are the special facilities offered by the library to the visually/physically challenged
persons? Give details.

The Braille book services system availatble in our library for visually challenged

persons. Though there are no visually challenged persons among students as well &
teaching and nteaching staff in the college. Our library building is in the ground floor.
Besides, there is a ramp antiia gate of the library. The library staff assists the physically
challenged persons as require.

429 Does the library get the feedback from its users? If yes, how is it analysed and used for
improving the library services. (What strategies are deployed biprary to collect
feedback from users? How is the feedback analysed and used for further improvement
of the library services?)

The library takes regular feedback verbally from its users. The issue is discussed |

Library Advisory Committee meetingstratedies for improvement are taken under
consideration.

4.3 IT INFRASTRUCTURE

431 Give details on the computing facility available (hardware and software) at the
institution.

T
T

E R

Number of computers with Configuration (provide actual number with exact
configwation of each available system)

24 computers : Proce$dotel(R) Core(TMY0 CPU |, Installed Memory (RAM)

T 4.00 GB, System Ty@#2 bit operating system.

Computestudent ratiol:60

Stand alone facilit97 percent are stand alone.

LAN facilifyln Process

Licensed softwardll software are licensed.

SSR- Chas College, Chas

80




432

433

434

4.35

4.3.6

1 Number of nodes/ computers with Internét iigreent
1 Any othérNo

Detail on the computer and internet facility made available to the faculty and students on
the campusrad offcampus?

The College provides central computing facilitFiwitteivet connection in the UGC

Net work Resource Centre in the I|ibrary.
room are connected with broadband facility. Faculty meadussscaternet in their
depart ment al rooms, i n the | ibrary, in t

room in the campus. Students can access internet in the library only.

What are the institutional plans and strategies for deploying aratioggthe IT
infrastructure and associated facilities?

The college intends to upgrade the computers with latest configuration. There are plans
extend computer facilities and LAN to all departments.

Provide details on the provision made in the anhudbet for procurement,
upgradation, deployment and maintenance of the computers and their accessories in the
institution for last four years.

There is no such specific annual budget allocation for procurement, upgradatior
deployment and maintenanceeofdimputers and their accessories. During the last four
years procurement, upgradation and deployment were being done from the UGC grar
received by the College. Maintenance of computers and their accessories are done from |
funds available in the gell@he amount spent on procuremperagdation, deployment and
maintenance of the computers and their accessories during the last four years are as follows

Procurement, upgradation, | 201112 201213 201314 201415

deployment and maintenanc
computers (in Rs.) 2,00,090 - 48,930 4,32,000

How does the institution facilitate extensive use of ICT resources including
development and use of compttieled teaching/ learning materials by its staff and
students?

Computers are available in most déghements. The teachers liberally take help of
the ICT resources to enrich their prescribed curriculum with the help of internet. The colleg
has computer facility for its faculty. Faculty members are provided computers with interne
browsing facility fiyeparation of teaching/learning materials in their respective departments.
Multimedia projectors are available in the college for use by the faculty. The college also he
seminar halls equipped with projectors and other audio visual aids.

Elaborate ginig suitable examples on how the learning activities and technologies
deployed (access to 4ine teaching learning resources, independent learning, ICT
enabled classrooms/learning spaces etc.) by the institution place the student at the
centre of teach@learning process and render the role of a facilitator for the teacher.
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4.3.7

44

441

Thrust is given to ICT (Information and Communication Technology) enabled teaching
learning process to make it effective and more student centric. The use of modern Audit
Visual Aidswltimedia to complement the traditional method of lecture has made the
teachingearning methods interactive. ICT facility is used by many Departments using ICT
enabled class rooms and the multimedia facility. They are equipped with LCD projectors
compudrs and sound system etc. There are also computers with internet browsing facility tc
assist faculties in the preparation of teaching/learning materials.

Does the Institution avail of the National Knowledge Network connectivity directly or
through the affating university? If so, what are the services availed of?

The College does not avail the National Knowledge Network connectivity directly or
through the affiliating university.

MAINTENANCE OF CAMPUS FACILITIES

How does the institution ensure optimlidcation and utilization of the available
financial resources for maintenance and upkeep of the facilities mentioned in the
table (substantiate your statements by providing details of budget allocated during
last four years)?

The college is a Governmeligge. Maintenance and repair of buildings are done by
the University. The budget allocation for others is done by the Principal in consultation w
HODs and Building committee of the college. The institute has external audit system
college accountsich helps to ensure optimal utilization of budget allocation.

The amounts of expenditure incurred by the college for maintenance and upkeep ¢
campus facilities during last four yeard 2Z20120145) are as follows:

Budget Allocation (in)Rs

Sl. Item 201112 | 201213 | 201314 | 201415
a. | Building 3 3 - 27.95.840
b. | Furniture i i 3.00,000 -

c. | Equipments - - - -

d. | Computers - - - -

Fuel &

e. | Maintenance - - 60,000 70,000
for Vehicles

g, | Other i 75,000 ; 72,500

expenditures

4.4.2 What are thmstitutional mechanisms for maintenance and upkeep of the infrastructure,

facilities and equipment of the college?
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444

The College is a Government college. The College does not employ staff for maintenan
and repair of infrastructure. The College does not have provisions for staff recruitment
maintenance and repair. Maintenance and repair of buildings are tomeeisytythe
Electrical installations are done by the Electric Department and Government of Jharkhat
Repair and maintenance of furniture, equipments and computers are done through registe
vendors.

How and with what frequency does the institute takalilppation and other precision
measures for the equipment/instruments?

The maintenance of laboratory equipments is carried out through annual grants receiv
from the UGC and state government as and when necessary. The computers and electro
instrumestare repaired and maintaineddtmae from the funds available in the college.

What are the major steps taken for location, upkeep and maintenance of sensitive
equipment (voltage fluctuations, constant supply of water etc.)?

* Central transformer comioned by the Jharkhand State Electricity Board has been
installed for regulating voltage fluctuations. Each computer is connected with UPS 1
protect from voltage fluctuations.

* Beside, The College has installed Generator set for regular supty. for electr

* Two inverters have also been installed, one in principal chamber & one in exam departm
of the college for uninterrupted power supply

* The College has maliped drinking water storage.

* Maintenance and repair of electrical installations layeJdaridhand State Electricity
Board and computers are done through registered vendors.
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5.1

5.1.1 Does the institution publish its updated prospectus/handbook anndéajly@ § & |,

512

CRITERION. V: STUDENT SUPPORT AND PROGRESSION

STUDENT MENTORING AND SUPPORT

what

the information provide d to students through these documents and how does the
institution ensure its commitment and accountability?

Yes. The information disseminated to students through the Annual Prospectus are:

* % ok *

Brief history of tBellege
Vision, mission, goals and objectives of the College
College at a glance
Relevant information for admission such as academic programmes/ courses offered al

intake capacity, available subject combinations and degrees, restriction to the choice
subject combinations, admission criteria and fee structure for various programmes

medium of instruction, attendance instruction, dress code etc.
Student support services

Information regarding RTI

Academic calendar of the College.

College Website address

* % *

The College ensures its commitment and accountability by striving through participati

framework activities towards the holistic development of its students.

Specify the type, number and amount of institutional scholarships / freeships given to
the studentgluring the last four years and whether the financial aid was available and

disbursed on time?

Yes, different types of scholarships are given to the students every year as per govt. ru
The last four years (2021to 20145) details stipendsoholarship by the ST/SC/OBC
Students are given below.

Session Category No. of Students
SC 109
20112 ST 16
OBC 148
SC 268
201213 ST 31
OBC 908
SC 10
201314 ST Nil
OBC 18
SC 50
201415 ST 17
OBC 224

Note:Amount sent to the Studenbunts Directly by the State Welfare Department ¢

Jharkhand Government.
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513 What percentage of students receives financial assistance from state government,

5.14

central government and other national agencies?

All students belonging to SC/ST/OBC lhoaovee Group)/Minority receive financial
assistance from state government on applying for the same. Actual percentage of suc
students in not available.

What are the specific support services/facilities available for students?

The College is committedawige necessary support, to the best of its abilities, in the
following instances:

Students from SC/ST, OBC and Economically Weaker Sections

A UGC sponsored Remedial Coaching Cldsse3C, ST, OBN8on Creamy Layer)
and Minority students are takgra$srand honours courses during the month of
December onwards.

B. PostMetric Scholarshipfor SC students, ST students ands@Bénts under
central government schemes, for females students, LIG (lower income group) studer
and for megummeans studerntsder state government schemes are provided for
ten (10) months in a year (Refer to 5.1.2).

C. Provision of Hostdl or t he OBC male & femal e each
are provided within the College premises.

D. AntiRagging The Col AmiB a g ghiansg aGronsistingt df € e &
Convener, 2 Joint Conveners and 1 other member. There is no record of such
instances reported till date.

E. Sexual Harassment The ColCloengné t hes agéi nst Sexu
consisting of 1 Convener and 2 wthmbers for resolving issues pertaining to

sexual.
F. Con st r indobriSports Taihingd-acilites @ &€ & m pFoosballtCecket
Fielb are in progress, which is funded b

Organizing Coaching Classes for Competitive ExAmsroposaior orgaming
coaching classes for entry in services for SC, ST, OBC (Non Creamy Layer) and Minor
students will be sent to UGC.

Students with physical disabilities

a) Departments arrang@tial/extra classes

b) As such there are no infrastructural facittiesCimllege specifically for disabled
students. However, the College has classroom facilities in the ground floor of every blo
The College provides a separate room in the ground floor during the examinations.

Overseas student3here are no overssi@aslents enrolled in@uodege so far.

Students to participate in various competitions/National latetnational
Encourages for participating in-curcgular, extcarricular, extension
activities/competitions, like games & sports, cultural &pSRlesanfrastructural
support and financi al assistances. Var
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5.15

516

Omagazine committeeo, 6games and sports
the students to participate at University & Natiwatadiatezompetitions.

Medical assistance to studenthere is no health centre icdiege as well as no

health insurance provision for students. In case of medical emergencies, the students &
taken to the nearby Chasdsubional hospital. TheSN#it of the college also
organizes health awareness generating programmes and healih pluggkimmes

(Refer to 3.6.8).

Support f oro: Tuwhdalkclassds aratakeretoprehend the difficult units
in the syllabus. Personal guidanaksa provided. Extra attentions are given in the
practical classes.

Exposures of students to other institution of higher learogaigbrate/business
house etc. Like Geography department had organized study tour every year to other
academic institutigRefer to the relevant section of this report for more details).

Publication of student magazines Col | e ge ma gablished annuallf AL AS |
with significant contributions from the students. Not only this, several Departments of tl
College publistall magazines. NSS units of the College also publish magazine entitled

0 SAMBHAWNAG . Expenditure of publication

NSS fund etc.

Describe the efforts made by the institution to facilitate entrepreneurial shalks tlaen
students and the impact of the efforts.

The college takes effort for overall development of its students, including entrepreneuri
skills. The College offers B.Com. Course which includes one part of a paper entitle
OENntr epr en e urStubyiopthispaperehelms phen studénts to understand what
entrepreneurship is and also helps to develop entrepreneurship ideas within themselves.

Often the college NSS Units organizes workshop for developing entrepreneurship ski
(Refer to 3.6.1)

Enumeate the policies and strategies of the institution which promote participation of
students in extracurricular and-@arricular activities such as sports, games, quiz
competitions, debate and discussions, cultural activities etc.

+ additional academic suppditexibility in examinations
+ special dietary requirements, sports uniform and materials
+ any other

Students are encouraged to participate {cureidnéar and -carricular activities.
Games and sports, quiz competitions, essay competition, ditatesemms, cultural
programmes are arranged by the College throughout the year. Various committees are forn
to encourage and to train the students. Students also participate in state/ regional/national le
competitions/programmes. Athletes andswplatés are encouraged to participate at the
state/regional/national events and are given sports uniform, coaching, travel support as req
to students who are proficient in sports.
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5.1.7

518

519

5110

Enumerating on the support and guidance provided to the studemganng for the
competitive exams, give details on the number of students appeared and qualified in
various competitive exams such as WSBIRNET, UGBIET, SLET, ATE / CAT / GRE /
TOFEL / GMAT /Central /State services, Defence, Civil Services, etc.

At pesent, the College does not have such provision. A proposal for providing this
guidance has been sent to the UGC.

What type of counselling services are made available to the students (academic,
personal, career, psycisocial etc.)

The Colledgeascareer @unselling cell and placement unit.

Does the institution have a structured mechanism for career guidance and placement of
its students? |If 6yesd, det ai | on the s
opportunities and prepare themselves for ienand the percentage of students
selected during campus interviews by different employers (list the employers and the
programmes).

Yes.

Does the institution have a student grievance redressal cell? If yes, list (if any) the
grievances reported and redredsluring the last four years.

The College does not have a separate grievance redressal cell. However, Student
consign their grievances to the concerned Head of the Departments, Convener of the differ
committees of the Staff council like AcademplmeDiEgamination etc. and directly to the

Principal or t hrough their cl ass repres
redresses the grievances alone or in consultation with HODs or in discussion with members
the Staff Council. To memtthgr i evances a O6Compliant BoXx:

Principal s chamber .

Some of thgrievances redressetliring the last four years are:

Grievances Redressed
More number of books in the library Purchasing from the available UGC
Readingoom facility in the library Provided
Providing indoor ga

Provided from the UGC fund
common room

Regarding the facilities (large labrooms| Lab room provided. Provided also \
water facility) in the laboratories connection in the laboratories.

Arranging more ceiling fans in the clasy Arrangement is going on

Provided green glass boards/ whitg

Maintenance of black boards boards to all departments

Providing a good canteen Under Consideration
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5111 What arethe institutional provisions for resolving issues pertaining to sexual
harassment?

The College has a committee to prevent sexual harassment. However, no such offence t
been reported till now to the committee. The committee organizes awareness generati
programme/campaign. Their annual thrust activities are: organizing
seminar/discussions/debate/essay writing on various national/international days, observatiol
womenods day, etecoQollege N&SoUnits playtastivéRielese see 3.6.10f

this report for more details).

51.12 Is there an antagging committee? How many instances (if any) have been reported
during the last four years and what action has been taken on these?

Yes, the College has anragtjing committee. The College also Ipasadesdiscipline
committee who keeps vigilance on the campus. Till now no incident of ragging has bee
reported.

5.1.13 Enumerate the welfare schemes made available to students by the institution.
The welfare schemes are enlisted below:

a) UGC sponsored Remedadching Classes for SC, ST, OBC (Non Creamy Layer) and
Minority students.

b) PostMetric Scholarships for SC, ST, OBC, females, LIGcumshrasmng students
from the stagovernment.

c) Two bstet one for OBC male & @mreOBCfemalestudents within the College
premises.

d) AntiRagging Committee.

e) Committee against Sexual Harassment.

) UGC funded 6l ndoor Sports Training Facil

g Medical assistance to students.

5114 Does the institution haveraegi st ered Al umni Associati o
activities and major contributions for institutional, academic and infrastructure

development?

Thed A1 umn i 6oACGhascCollegatp beregisteresiery sogreven then it has

activities & majmmtribution for institutional, academic & infrastructure development.
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5.2

521

522

The activities and major contributions of the association are:

Development fg Activities and Contributions
Academic - Service during the admission process
- Guidance to tpper e s en't Student séo

academic activities

Others - Participation in annual sports

- Participation in group activities like Saraswati Puja, Teach

- Active participation in large gathering cultunal foottiall
competition organized by the College, foundation day celeb
programme etc.

- Training to the College teacunlfaral activity.
- Service during the SUC formation

- Talks on the foundation day celebration, oath takirof SldCti
formatio& College functions.

STUDENT PROGRESSION

Providing the percentage of students progressing to higher education or employment
(for the last four batches) highlight the trends observed.

The College provides under graduate programmes and diploma courses. The College dc
not have a tracking system to systematically record the progress to higher
education/employment profile of all its graduating students. Every year many student
especiallmost of the honours graduating students take admission to PG leWddourses in
University, to which the Coll€genistituent

Many students of the last four batches got employment in Central/State Governmel
servicesThis comes to knowledge wiegnctime college to take their character certificate
and other relevant documents.

Exact data for the last four batches is not available.

Provide details of the programme wise pass percentage and completion rate for the last
four years (cohort wise/batclsgvias stipulated by the university)? Furnish programme
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wise details in comparison with that of the previous performance of the same institution
and that of the Colleges of the affiliating university within the city/district.

The details of programme \ais® percentage for the last four yegiseardelow:

Academic Performance: Programme wise Results of Part Il
Percentage of Students Passed
Programme 2012 2013 2014 2015
B.A. (Hons) 87 91.5 97 85.3
B.A. (Gen) 85.1 85.5 83.8 93
B.Com. (Hons) 97 95.3 96.4 99.3
B.Com. (Gen) 86.9 93.2 91.5 97.1
B.Sc. (Hons) 86.5 81.3 83.3 84.7
B.Sc. (Gen) - - - -

How does the institution facilitate student progression to higher level of education
and/or towards employment?

Please see 5.2.1 of this report.

524 Enumerate the special support provided to students who are at risk of failure and drop

5.3

531

out?

The following measures are taken by the College for students who are at risk of failure a
drop out:

Tutorials/extra classes are taken for these studentg ineifaloeits of the concerned
departments.

Repetition of lecture, regular class tests, sometime small group class tests and persor
guidance in the teachaagning process are adopted.

Discussion with the parents about their failure.

STUDENT PARTICIPATADID ACTIVITIES

List the range of sports, games, cultural and other extracurricular activities available to
students. Provide details of participation and programme calendar.

The college organizes many activities on games & sports, cultural andritiler extrac
activities for the students in the college. The different committees of the college also gi
training/guidance to the students for participating in these activities organized by oth
institutions. The available facilities for these aetivities a

Games & Sports

1 College ground
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1 Common room equipped with indoor games facility like carom, chess, ludo, chines
checker, etc.

1 Thereare football groundscket grourahd volleybaburt in the college campus. The
college hasRiTI (Physica@raining Instructtwr)guide the motivated sports students. The
UGC has been sanctioned graait$ during XlIth Plan period to the college for setting up
a oOlndoor Sports Training Facilitieso
construction areprogress.

1 Games & sports committee to encourage for participation in vaiegsatiatra
competitions and imteltegiate cricket, football, volleybladlss, kabbadi, archery

tournaments at college/ university/state/national level competitions

Cultural

1 College ground and a big hall for organizing large gathering programme

1 Musical instnents such as harmonium, é&ble

1 Oneteacher and one reaching stafPTl)are proficient in cultural activities who are
always enthusiastic to train the students

1 Modern professional musical instructor from present studentssindendsn ex

1 One cultural committee consisting of teachingteachimanstaff who has proégito

prepare the college team for presentation in various cultural programmes

Other Extracurricular Activities

The college hasounitsof NSS which organize extracurricular activities throughout the
year.

The Range of Student Participation in-bakagiate Activities: Cultural annual
activities

(1) Foundation Day celebrati©hasf (6) Dr. Ambedkairth Day celebration
College, Chas

(7) Republic Day celebration
(@ International Mother Tongue Day

celebration (8) Netaji Birth Day celebration
(3) Saraswati Puja (9 Gandhi Jayanti
@HTeachersoé Day (10 VaAViahotsav Day celebration by

plantation of saplings
(5) Independence Day celebration
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(1) International Human Rights Day celebration

Games & SportStudentsf the college participate in regular sports activities.
The Range of Student Participation in-bukegiate Activities at different levels:

Cultural activities Students participate in -gulegiateyouth festival organized by
University every yegliney also participate in various cultural actintezsUativersity &

State levels

Games & SportsStudents participate in variousatitgiateournaments, like Cricket,
Volleyball, Fdatl tournaments, Chess (men & w&aleipadimen & womeand Archery
(men & womeeympetitions eparticipate in various Games and Sports at inter University &

State levels

Furnish the details of major student achievements-éardoular, extraguicular and
cultural activities at different levels: University / State / Zonal / National / International,

etc. for the previous four years.
Achievements of Students in the Field of Sports and Games

Followingre the details of participatioa@ndvements of students in sports and games for
the period201112 to 20145

List of Events Games Level Award Year
19th VBU InteZolleges Tournament . .
5011 at University 2011
l. B.S.City College, Bokaro Eoftba”’ WL
Il. Chas College, Chas Archery Champion
lll. R. S. More College, Govindpur .
(Dhanbad) Athletics
20th VBU InteZolleges Tournament Universit
2012 at Y
I. P.G. Hazaribag Archery Champion| 2012
Il. K.B. College, Bermo Football
lll. P. K. R. M. College, Dhanbad | Athletics
IV. Visthapit College, Balidih (Boka| Volleyball
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21th VBU InteZolleges Tournament University

2013 at

[. J.J. College, Jhumritileya Football 2013
Il. K.B. Wollege, Hazaribag Archery Champion

lll. Chas College, Chas W.L.&P.L.

22th VBU InteZolleges Tournament University

2014 at

I. B.S. K. College, Maithan Football 2014
Il. K.B. W. College, Hazaribag Archery Champion

lll. B. S. City College, Bokaro Athletics

23th VBU InteZolleges Tournament University

2015 at

I. P.K.R. M. College, Dhanbad | Athletics 2015
Il. Vistapit College, Balidih (Bokar( Volleyball

lll. KB. College, Bermo Archery Runner

Achievements of Students in Cultural Activities:

Student s yout h12f est i val f

Following are the details of major participation and achiestedenmits of

participated in

List of Activities/Event Date Award/Prize
One Act Play 1415/09/2011 3d(Third)
Clay and Muddling 1415/09/2011 2nd(Second)
Quiz and Debates 1415/09/2011 -
Rangoli 1415/09/2011 -
Group Song 1415/09/2011 -

533 How does the college seakd use data and feedback from its graduates and
employers, to improve the performance and quality of the institutional provisions?

No systematic format is used for seeking such feedback. Though it is obtained as follows:

* Head of the concerned departngept® k s student s 6-eafninge d b a c k
through the interaction with the students. The feedbacks are discussed with the teache
departmentally/ with the academic committee members and remedial measures art
undertaken and implemented for the ingmtovem

* Feedback from its stakeholders on its institutional performance and provisions are
collected by the Principal and Committees in various meetings.

* Graduates data seek from the Alumni association profile.

* The obtained data are discussed and mé¢asemet® improve the performance and
quality of the institutional provisions.
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535

5.36

How does the college involve and encourage students to publish materials like
catalogues, wall magazines, college magazine, and other material? List the
publications/ materialsrought out by the students during the previous four academic
sessions.

TheStaffCounci | of the College has a magazi
Council has three members as editor auitsubf the college magazine. They jointly take
decisons regarding the publication of the college magazine which provides opportunity t
students in decisioakingT he name of col | egSadentsaagea z i n e
encouraged to contribute. It provides ample scope to the students to elplMartheir skil
departments publish hantten wall magazine.

The last four years publications by the students in the college magazire #re enlisted
end of the Criteriomilihis report.

Does the college have a Student Council or any similar body@e@iNg on its
selection, constitution, activities and funding.

Yes, the college has a Studentsdé6 Union Co

Selection & Constitutiothe Council is elected through electiora@damic session.

The office bearers of the Council are bietihedvoting of general candidates. The Council
consists @ members as Office beadréesidenyice president, SecretdojnSecretary

and Treasurer

Activites:The Studentsd Uni on Courstadents fronoals i st s
streams of the coll ege t o Su@members adbrt t he
running the d&yday affairs of the college. The union has various specific academic activity
members who take active part with specific acadeittéesarhith8&taffCouncil which

are: Magazine Commijt@eltural Commitied Game& Sports Committee. In different
meetings of these committees SUC members are called for suggestions. They jointly prep
the activity plan. They also take effonslt@ maximum students in the above mentioned
activities organized in/ participated by the college.

Apart from this, the union assists in a variety of ways during the admission proces
especially in the First Year class and helps NSS Units in angaaizsg campaign rally,
environment consciousness rally, socially protesting rally etc.

Funding:The only source of funding of the Council is theuasodgtion received at the
time of admission which is spent fortibsldgyactivities.

Give datils of various academic and administrative bodies that have student
representatives on them.

There are no officially recognized academic and administrative bodies which have stude
representatives. However, t hceacad&imnio acevilyt s 6 |
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members who take active part with specific academic comntitadSafribié which are
Magazine Committee, Cultural Committee and Games & Sports Committee. It helps to fos
leadership qualities among students.

How does thenstitution network and collaborate with the Alumnif@mnaer faculty of
the Institution.

The faculty members of the College maintain a good relation with the former facul
members. The institute networks with them through the activitiesld tieve
Uni versity Teac h éounsladion Aesesmany ivaaidus activitiec B T A)
CollegeThe former faculty members are also invited as resource person in the technica
session of the seminar organized by the College.

The College netwowiish the Alumni through the activities of the Alumni Association,
invitation in the various activities especially in large gathering functions of the College etc.
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6.1

INSTITUTIONAL VISION ARBADERSHIP

6.1.1 State the vision and mission of the Institution and enumerate othdnow

mi ssi on statement defines t he i nstituti
addressing the needs of the society, t h
traditions and value orientations, vision for the future, etc.?

Thevision of College is to provide inclusive education for inculcating human values,
proéssionalism and scientifidlatistn to all sections of students including scheduled tribes,
schedled cates, other backward commumgiegpus minoritieesd displacesith special
focus to girl students.

Mission:

* To provide ample scope foramdted development of local youths irrespective of caste,
creed, religious affiliation or gender.

Toprovide quality higher education to its students.

To provide and promote inclusive education for all.

To develop academic programmes based on local/regional/national/ global needs.
To pursue studemntric learning for -deNfelopment and stéidivelopment among
students.

* To nurture social awareness and responsibilities among its students.

b T

6.1.2 What is the role of top management, Principal and Faculty in design and implementation

of its quality policy and plans?

The annual budget allocation, teathffigecruitment, #eaching staff recruitment,
infrastructure development, student support and welfare schemes are managed by ti
University in cooperation witdRfe Jharkhand.

The University, the Principal, thieacmng staff, the Staff Chiepartmental Heads
uphold a healthy interaction which helps in designing and implementation of its quality pol
and plans. Being a Government College, the Principal has a central role for all corresponde
with the management. The Principal isrtiméstadtive Head of the institution. A Bursar,
appointed by the university among faculty members of the college acts as Drawing at
Disbursing Officer (DDO) to assist the Principal. Staff Council with-odiffengiteesib
coordinates the academic emsatiHeads of various Departments synchronize regular
administration of the Departments.

Specific committeesare formed to discuss and take decisions  of
administrative activities. An el ected St
institutional activities.
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6.1.3 What is the involvement of the leadership in ensuring:

1 the policy statements and action plangutfitmentof the stated mission

1 formulation of action plans for all operations and incorporation of the same into the
institutional strategic plan

1 interaction with stakeholders

1 proper support for policy and planning through need analysis, research inputs and
consultations with the stekolders

reinforcing the culture of excellence

champion organizational change

E |

The Principal is the Head of the Institution. He playslithemsidtial role for smooth
functioning of the College. The Management encourages formulating the Biaff Council
coordinate the academic activities of the College as a whole, the Staff Council is being forn
presided by the Principal of the College and all teaching staff as members. This Coun
consists of the different committees with specific activitmscilheas an academic
committee and a UGC committee. These two committees, HODs and the Principal join
prepare the policy statements and action plans for fulfillment of the stated mission ar
formulate action plans-tmtiene for all operations ted incorporation into the institutional
strategic plan. The Principal interacts personally with all the stakeholders, faculty membe
nonteaching staff, alumni, students and their parents. The committees in consultation with t
Principal and studegpiresentatives act for running tHe-atay affairs of the College and
are responsible for reinforcing the culture of excellence.

6.1.4 What are the procedures adopted by the institution to monitor and evaluate policies and
plans of the institution feffective implementation and improvement from time to time?

The Principal in coordination with Staf
Union Council & NSS programme officers monitors all the institutional activities. The Princip:
consultadn with academic committee, UGC committee and all HODs evaluate policies an
plans of the College for effective implementation and improvement from time to time.

6.1.5 Give details of the academic leadership provided to the faculty by the top management?

The aademic leadership is provided to the faculty through formulation of different
committees and units of the College with specific activities: (1) Acader2} RAmBittee
(3) Examination Committee (4) Magazine Committee (5) Library Advisory Committee (
Seminar/Workshop/Scientific Programme Committee (7) Routine Committee (8) UG
Committee (9) NACC Committee (10) Games and Sports Committee (11) NSS Wing. The
committees consist of senior and faculty members. It helps them to share and learn leaders
gulities. The faculty members take care of all the activities of the mentioned committees/uni

6.1.6 How does the college groom leadership at various levels?

The College Staff Council consists of different committees with a combination of seni
faculty membeasid junior faculty members. This combination of seniors and juniors helps
grooming of | eadership at various | evel s.
whole student body. The members of SUC act for runniogi#tyeadffayrs of thellege
and bring it to the concerned authority. This also helps in grooming of leadership.

SSR- Chas College, Chas

97




6.1.7

6.1.8

’

How does the college delegate authority and provide operational autonomy to the
departments/units of the institution and work towards decentralized governance
systen?

The College provides operational autonomy to the various departments and committes
and the College administration works towards a decentralized functioning system as follows:

*  Principal is the internal sanctioning authority of the finance of the College.

* The financial operation of the college is done by the joint signature of the Principal .
college Bursar.

* The administration always seeks advice from the academic coniffgittze on d
academic activities.

* The Heads of various Departments look after-tthdgaydagdministration of the
Departments and interact with the Principal. All Departments are interconnected vi
intercom ensuring efficient and smooth work.

* The various corti®es in consultation with the Principal make their own decisions
regarding variousaoricular, exicarricular and extension activities.

*  Official activities are under the purview of the office superintendent.

*  SUC looks after the affairs of thentstwaohel brings it to the competent authority.

* HODs give advice to the administration on departmental purchases & purchases of tt
College and also have a monitoring autonomy.

Does the college promote a cultutethe of pa
levels of participative management.

Yes, the College promotes a participatory management culture in all activities.

Levels of Participative Management

Principal

v
v | vov v

Staff Council HODs ProfinCharge. Bursar C.E. 0.S S.U.C.

6.2

6.21

STRATEGY DEVELOPMENT AND DEPLOYMENT

Does the Institution have a formally stated quality policy? How is it developed, driven,
deployed and reviewed?

Yes, the College has a formally stated quality policy, mentioned in the vision and missi
statements of the College Prospectus. The Academic Committee in coordination with t
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6.2.2

6.2.3

Principal develops the various activities to fulfill the quality piitnes. tDféce
superintendent of the College, librarian, student representatives from the SUC are involvec
the quality activities making process according to need and also ssinaime$rem

the alumni are involved. These are discussed enateehTer s6 Counci | n
implemented. The Academic Committee monitors the execution of these activities proposec
it for various departments/committees/cell and reviews it time to time.

Does the Institute have a perspective plan for developmeat?gifve the aspects
considered for inclusion in the plan.

Yes, the College has a perspective plan for academic and infrastructure development.
stakeholder$ students, faculty members;teamhing staff including local community
membeareinvolvedithepreparation of the plan. Inb®gih informal consultation between
(a) Department al Heads and faculty-member
teaching staff members. After that, a formal meetingQficéShserintenderGenera
Secretary of SUC and local community member chaired by the Principal is called where 1
draft plan is prepared. After that, the draft plan is sent to the HRD through the University fol
Approval.

1. Academic expansion

* Recruitment of additionaltfaand requirement of cumulative fund involvement.
*  Additional requirement of supporting staff with cumulative fund involvement.

1. Infrastructure development

*  Construction of additional building
* Upgradation of Laboratory
*  Atomization of Library

Describe thénternal organizational structure and decision making processes.
Internal Organizational Structure

The Principal is the administrative Head of the institution. The College has a Staff Cour
with various sgbmmittees (consisting of convener and mardoenslinate especially the
academic matters. Some specific committees like Students Council Election -Committee, A
Ragging Committee, Committee against Sexual Harassment and Discipline Committee are
integral part of the Staff Council that disduake decisions of administrative activities. The
Heads of various Departments are responsible fo#totlay dagiministration of the
Departments and report to the Principal. A faculty member of the College as Bursar assists
Principal as drawargd disbursing. Controller of Examination looks after all the affairs related
to the Examinations. The Coll ege el ected
institutional activities.

Decision Making Process
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It is a Government College.xfdirel major decisions, like annual budget allocation,
teaching staff and #eaching staff recruitment, physical infrastructure development, student
support and welfare scheme are managed and controlled by the HRD Jharkhand i
consultation with the &mivs i t vy . I n some cases, HRD cond
the issues to take decisions. Besides, the Principal meets the Director, Higher Education
specific issues of the College. The internal -ahedisignprocess is participatory. The
insttution uses various data and information obtained from the feedback from students, HO
and faculty, committees and cells, theaobimg staff in decisr@king. The Principal
meets with the committees and discusses in the Staff Council neethbdirgcithe
decisions are then circulated to all concerned stakeholders for deployment.

6.24 Give a broad description of the quality improvement strategies of the institution.

The quality improvement strategies of the College in teaching r&sésanhing,
development, community engagement, human resource management, industry interaction
described broadly as under:

Strategies to improve the qualigaohing & Learniqgocess:

* Ensures transparency in the admission process by the plubbktatied admission
merit list in the College website and notice board before the date of admission.

* Gives preference on the previous academic records of students in the admission proce
for getting a large number of good students.

* Takes introductofgisses to bridge the knowledge gap of the enrolled students to enable
them to cope with the programme of their choice.

* Provides remedial coaching classes for thebsokiallyd and economivatlyker
students to enable them to cope with the prodrtuemehoice.

* Follows the academic calendar.

* Provides the learning facilities like smart classrooms, modern teaching aids like LC
projector, wefuipped laboratories with lab assistarsookel library with reading
room and internet connectiomeke learning effective.

* Balancing between sanctioned and filled recruitment of teachers.

* Upgradation of the main library with new text books and reference books, interne
connection.

* Faculty members are given permission with study leave to lerowledigeirthrough
seminars, orientation programmes, reffestsretc.

Strategies to improve the qudgsearch & Development

* Establishment of an integrated research laboratory.

* Encouragement to teachers by the Research Committeadsesntimjirojects to
various funding agencies; to publish quality research books, research papers in refere
journals.

* Encouragement to teachers to organize state/national level seminar/workshop/conferen
/symposium.

*  Provision of computers with infacilgy at different segments.

* Invitation to eminent scientists and speakers for delivering talks/ presiding the technic
session of the seminar.

* Encouragement to students to attend the seminar, workshops, invited guest lecture
organized by the departis.
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6.2.5

6.2.6

6.2.7

Strategies to improve the gimttynmunity engagement

* The College has two active NSS units and Science Forum. The units/cells have a plann
calendar on thrust areas in which different extension activities are organized in and outs
the Colleg throughout the year to engage the students in different community oriented
activities. The NSS unit also joins in various awareness, cattipaigrollaboration
with different organizations etc. Many social organizations in collaborat®® with our
units also organize discussions on awareness programmes in our college premises.

* Students are also motivated to participate in various seminars and discussions to gi\
them exposure to current societal problems and generate awareness refgssding their
and responsibilities in society.

Strategies to improve the guahtyman resource management

* Encouragement to faculty members to attend various staff development programmes.

* Provision of UGC pay scale to teachers, additional incremenht® Mawhailded
teachers as per UGC norms, annual increments and promotion to the faculty as per UC
norms.

*  Provision of Sélppraisal Reporting system for teachers at the time of promotion from one
post to another post and one grade pay to anothay.grade p

*  Access to computers to all sections of administration.

* Encouragement to students to attend seminar/symposium/workshop/ invited lectures.

Strategies industry interaction

* Regular interaction between college consultancy and HRD/PRO of laraisindustrial
likei BSL, DVC, IEL, Electrosteel, Dalmia Cement etc. for skill development and
employment.

How does the Head of the institution ensure that adequate information (from feedback
and personal contacts etc.) is available for the top managemére atakeholders, to
review the activities of the institution?

The Principal being the Head of the institution in coordination with different committees
Staff Council ensures that adequate information is published in the College Website al
Prospectus.

How does the management encourage and support involvement of the staff in improving
the effectiveness and efficiency of the institutional processes?

The Principal of the College encourages and supports involvement of its staff in improvi
the effectiveresand efficiency of the institutional process through the formation of Staff
Council consisting of differert@uimittees with all of the teaching staff as members. The
committees play the decisiaking role in planning and implementation of mctivities
different spheres of institutional activities.

Enumerate the resolutions made by the Management Council in the last year and the
status of implementation of such resolutions.
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6.2.8

6.29

6.2.10

There is no such management council.

Does the affiliating university makeravjsion for according the status of autonomy to
an affiliated institution? | f O6yesd, what
autonomy?

No, the university does not have a provision for according the status of autonomy to
constituent ¢teje.

How does the Institution ensure that grievances/complaints are promptly attended to
and resolved effectively? Is there a mechanism to analyse the nature of grievances for
promoting better stakeholder relationship?

The grievances/complaints comehfeostudents and teaching andieaohing staff.
The common and individual complaints teantimg stafre discussed and solved in the
Staff Council montimigeting in a healthy manner. Faculty members are also free to express
their individual cdaipts and problems directly to the Principal privately. The complaints from
thestudentsi ndi vi dually or through the Student :
the notice of the Principal. The complaints/grievances are attended preoh@ty and re
immediately. The complaints frorothibe stakeholderare promptly attended by the
Principal. In some cases, the Principal takes necessary action alone. In some cases, decisi
are taken jointly by the Principal and concerned committee members.

During the last four years, had there been any instances of court cases filed by and
against the institute? Provide details on the issues and decisions of the courts on
these?

No, there has been no court cases filed by and against the institutastifiomg the |
years.

6.2.11 Does the Institution have a mechanism for analyzing student feedback on institutional

6.3

6.31

performance? If yes, what was the outcome and response of the institution to such an
effort?

The College does not have a set mechanism of shidemtgfeedback on its
institutional performance. The Principal, HODs and the committees collect feedback from

students on its institutional performance in different meetings/interaction. The obtained data
analyzed and used for the improventemsiftutional performance.

FACULTY EMPOWERMENT STRATEGIES

What are the efforts made by the institution to enhance the professional development of
its teaching and non teaching staff?

* The efforts made by the College to enhance the proé&ssapraént of its staff are:
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6.3.2

6.3.3

6.34

* The faculty members are encouraged to attend staff development programmes, such
orientation programmes, refresher courses, seminars, workshops, conferences, etc. Th
are also encouraged to organize staff developmemhesogra

* The teachers are encouraged and motivated to submit research projects to various fundi
agencies. They are also motivated to join in individual research for M.Phil./Ph.D
programme.

* The notteaching staffs are encouraged to attend tevakafiment programmes such
as training programme on functioning and management of library, training on use of fre
and open source software in libraries etc.

What are the strategies adopted by the institution for faculty empowerment through
training, ra@ining and motivating the employees for the roles and responsibility they
perform?

The strategies adopted by the College for faculty empowerment are:

* The faculty members are encouraged to attend Orientation Programme, Refreshe
Courses, Seminars, Workshdponferences, Symposium, -tehiart training and
sanctioned duty leaves by the Principal and University. Detailed information regarding t
programmes is also circulated.

* They are also encouraged to receive grants for research project/indiviioal research
the funding agencies, like UGC etc. Duty leave is sanctioned to them to present resear
papers in seminars/conferences organized by other institutions/organizations. Infrastruct
is provided to them for carrying out research work in the College.

* Faculty development training programmes are conducted by the University and teache
are invited to participate. Duty leaves are sanctioned to attend the programmes.

Provide details on the performance appraisal system of the staff to evaluate and ensure
tha information on multiple activities is

Appropriately captured and considered for better appraisal.

The Coll egpphaiss al 0syedtfemd to evaluate
ensure that information on multiple activities, like gmatywitétails, teaching, research
and extension programmes etc. is appropriately captured and considered for better apprai:
The University receives/Agiraisal Report at the time of promotion from one post to another
post and one grade pay to angtiagle pay. The Reports are evaluated secretly by the
Principal and send to the University for Approval.

The College also appraises the performance ofedashiman staff at the time of
promotion recommended by the Principal and approval byitthe Univers

What is the outcome of the review of the performance appraisal reports by the

management and the major decisions taken? How are they communicated to the
appropriate stakeholders?
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6.3.5

6.3.6

Promotion and new grade pay are considered as per report appdhaéhaydne
Public Service Commission.

Outcomes and decisions are communicated to the appropriate stakeholders through tt
University.

What are the welfare schemes available for teaching and non teaching staff? What
percentage of staff have availed the fieolesuch schemes in the last four years?

The College has several welfare schemes for its teachingamhihgastaff. Many
staffhaven availed the benefit of such schemes in the last four years:

Duty leaved Duty leave is given for atterafiegtation programmes/refresher courses/
seminars/conferences/training programrksisops/acting as resource person etc. AND
nonteaching staff for attending staff development programmes.

Medical Leav8 1. Yearly’ Y2d a ynédscal leayelalf Pay Leav 2day 6 s or si X

in the whole service caarergiven tall the staff members. Most teaching staff and all non
teaching stdfhveavailed medical leave at least once within the last four years. 2. Six months
maternity leave is providedfeniisle staff. No female staff has been availed such leave.

Insuranced An insurance policy named Group Insurance is awaildidestaff members
of the college. The monthly premiums are deducted from the salary.

EWF (Employ Welfare Fuddhis igienerated by the university to help University & College
Staff fo the treatment of dangerosemsds like Cancer, Heart Surgery, Brain Surgery,
Kidney Problem etc. by deducting from their salary per month as decided by the Univers
One teaching andcearoAeaching staff has availed this facility during last four year.

GPFo Provision of provident fund is available for all the staff members.

Loand Provision of refundablefefumdable advance from his/heis@W&ilable for their

d e p e n d e svielfape dike snedicd treatment, marriage, buying of computer for higher
study, buying of family consumer goods, like T.V., Refrigerator etc. The loan amount is
deducted from the employeebds salary. 60 p

Grauity 0 Gratuity benefit is provided after retirement.

What are the measures taken by the Institution for attracting and retaining eminent
faculty?

As being a government college, is guided by the State Government Service Rules ar
hence all appointmentsl aatainment of faculty members are governed by the same.
However, the management has taken lot of measures for attracting and retaining emine
faculty:

x Offers UGC pay scale.
x M.Phil and Ph.D. awarded teachers get additional increments as per UGC norms.

x  Provides annual increments and promotion grants to the faculty as per UGC norms.
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6.4

6.4.1

6.4.2

x  Provides GPF.

FINANCIAL MANAGEMENT AND RESOURCE MOBILIZATION

What is the institutional mechanism to monitor effective and efficient use of available
financial resources?

Theinstitutional mechanisms to monitor available financial resources are:

U Major policy decisions regarding financial planning are made by the V.B.U. Hazaribag.
U All financial accounts are audited.

What are the institutional mechanisms for internadxedal audit? When was the last
audit done and what are the major audit objections? Provide the details on compliance.

Yes, the College has such mechanism. The external audit regarding all the governme
grants and ngovernment fund and expendittite @bllege is conducted by the University
through the Office of the Accountant Gémanrgdhand. Besides this, the internal audit
regarding the minor/major research project fund sanctioned by various state/national agenc
and all UGC funds sanctiéoretthe development of the College are audited by a private C.A.
and by A.G., Jharkhand.

6.4.3 What are the major sources of institutional receipts/funding and how is the deficit

managed? Provide audited income and expenditure statement of academic and
admnistrative activities of the previous four years and the reserve fund/corpus
available with Institutions, if any.

The major sources of receipts/funding of the College are:

* The component of staff salary is fully disbursed by the state government.

* Financial receipt on library books/journals is recelved/fB@nState Govtindg.

* Student scholarships are received from various schemes under state and central
governments.

* Annual charge @Rs.4f0/m the students is collected at the timessibadmi

* Different grants for updating/purchasing equipments/ teaching aids/ infrastructure for cc
curricular development are received from &eSEHEOGOVL.

*  Grants for organizing seminars/workshops are received from&UGSHERRO)

* Funds for organgi extension and outreach programmes are received from the
university.

There is no deficit in the College fund so far.

Audited Income Statement

Particulars | 201112 201213 201314 201415

1. Salary 4,81,27,845 | 5,87,69,255 | 6,60,13,522 |7,07,83,902
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2.Non 2,70,000 2,84,000 3,20,000 4,14,600
salary
3.Stipend |Directly goes to the A/c of Students.

Audited Expenditure Statement

Particulars | 201112 201213 201314 201415
1.Salary 4,81,27,84¢ |5,87,69,255|6,60,13,522| 7,07,83,902
2.Non 2,70,000 2,84,000 3,20,000 4,14,600

salary
3. Stipend Directly goasto the A/c of Students.

6.4.4 Give details on the efforts made by the institution in securing additional funding and the
utilization of the same (if any).

The College hasding sources as mentioned in 6.4.3.

6.5 INTERNAL QUALITY ASSURANCE SYSTEM (IQAS)

6.5.1 Internal Quality Assurance Cell (IQAC)

ay Has the institution established an I nterrt
is the institutional policy with regdadquality assurance and how has it contributed in

institutionalizing the quality assurance processes?

Yes, the college has organised regular staff council meeting regarding the
enhancement of Internal Quality Assurance. HODs are adiymausectidal council and
arrange departmental seminars, workshops, symposium etc. The participation of student i

must. Each and every department is provided comptteronwithativity.

b) How many decisions of the IQAC have been approvedrbgrthgement/ authorities

for implementation and how many of them were actually implemented?

Except seminar and workshop others are implemented and approved by the

management.

c) Does the IQAC have external members on its committee? If so, mention aantsignific

contribution made by them.

No.
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d) How do students and alumni contribute to the effective functioning of the IQAC?

By means of sharing their experiences during interactions with the students and facul

members.

e) How does the IQAC communicate and engfaffefrom different constituents of the

institution?

By arranging regular meetings, concerning deficiencies, with the principal.

6.5.2 Does the institution have an integrated framework for Quality assurance of the academic

and administrasidvegacvei dietiaes ?® loihh 0y s ope

At present the College does not have a focussed integrated framework for qualit
assurance of the academic and administrative activities. The Staff Council works for all kind:
academic and administrativetesiand helps in quality assurance of these activities. The
Principal is the president of this Council. All teachers of the College are the members of tl
Council. The Council consists of different committeesc@ndhigabs for specific
academican admi ni strative activities. The Stu
in the functioning of these activities.

6.5.3 Does the institution provide training to its staff for effective implementation of the

6.54

Quality assurance etalooeouendratingetsimpadt.f O6yesd, (¢
No.

Does the institution undertake Academic Audit or other external Review of thie academ
provi si ons ?ethebutcémes usdi to intprowe tha institutional activities?

It isa Constituent college. The University has its set mechanism for academic auditing of
its colleges. The University has appointed a permanentitspeutorast Collegés
Arts, Science & Commerce Faculties. By her leadership the Universitiggeam audits
academiworking of the Colleges. The University has not yet conducted such auditing in this
College. Whenever a new course/programme is introduced, the University reviews the
academic provisions. The University sends a team of experts ttegmsitthe @am
visits the College, observes available infrastructure and meet with the Principal and
Departmental faculty members. The team then sends the feasibility report to the College.

The University, Management of the College conducts inegtetitio. fifhey visit the
departments and College offices, observe available infrastructure and meet the Principal, S
Counci l and Students6 Union Council. It r
activities.
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6.55 Howis the internal quay assurance mechanisms aligned with the requirements of the
relevant external quality assurance agencies/regulatory authorities?

The internal quality assurance mechanisms of the College are aligned with the exterr
agencies like affiliating UniveTdigy.College is also striving regularly to align with the
requirements and guidelines provided by the NAAC.

6.56 What institutional mechanisms are in place to continuously review the teaching learning
process? Give details of its structure, methodologies oitapes and outcome?

The institutional mechanisms to review the-teactingyprocess:

Structure Interaction/meeting with

Principal, Academic Committee and HODs

Principal and Examination Committee

Principal, Academic and Routine Committee

Principal and Class Representatives

Academic and Library Advisory Committees

Methodologies off - Academic Committee monitors the teaching

Operation learning activities

- HODs monitor the concerned departments
through the interaction with stualehts
teachers, results of unit tests and University
examination

- Examination Committee assists all activities o
the College related to unit tests and Universi
scheduled final examination

- Routine Committee prepares class routine

- Clasgepresentatives brings the teaching
learning problem directly to the notice of the
Principal

- Library Advisory Committee takes interest for
the improvement of library services

Outcome - Large students departments, like Political
ScienceSociology and History are clustered

- Number of text books increased in the library

- Number of books increased in the department
library

- Modern teaching tools provided in the classros

6.5.7 How does the institution communicate its quaisurance policies, mechanisms and
outcomes to the various internal and external stakeholders?

The College communicates its quality assurance policies, mechanisms and outcomes
follows:
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To Through

Internal Stakeholders

- Students Circulars, notibeard, College website.
Teachersdé Counci l
- Teaching Staff HODs meeting, notices, circulars,

College website.
Notices, Principal andteaching staff
- Nonteaching Staff | meeting, College website.

External Stakeholders
- Parents, alumni, locg College website, College programme
people

SSR- Chas College, Chas

109



CRITERIA VII; INNOVATIONS AND BEST PRACTICES

71 ENVIRONMENT CONSCIOUSNESS
7.1.1 Does the Institute conduct a Green Audit of its campus and facilities?

Yes the College conducteahy kinslof Green Audit of its campus and fakhisias.
green species and a part of colourful flowers managed by ourTi¢8 Slamitsonis
carried gradually by the NSS units.

7.1.2 What are the initiatives taken by the college to make the carofniesndly?
Following are available in the college to make the cdrignyeco
1. Energy conservation

* Buildings are well ventilated with big windows to maximize natural lighting. It helps
conservation of electricity. Still the Collegstditi CFLs & LED. Lights and fans are
switched off by floor peons, staff and students after aithelatiasses so that the
misuse of electricity can be minimized. It helps in energy saving.

* From the year 2011 all computers purchased ingther€dl€D monitorseiduce
the usage of electricity. It also helps in conservation of electricity.

2. Use of renewable enerdjil.

3. Water harvestind here is water body on cafopiireground water access.

4. Check dam constructiomhere is no dam ne#wehe collegeo there is no scope of
checking dam construction.

5. Efforts for Carbon neutrality

A College location is far away from industrial area.
A No need for carbon neutrality as college is located in the rural area.

6. Plantation A number of trees eadigtifferent places in the college. plantation in the
campus is a regular activity of the NSS units.

7. Hazardous waste managemeéntour college hazardous wagenerated minimum.
Though sufficient numbers of dustbin are kept at each N&S pitsdor deposition
of hazardous waste. All are collected together and regularly disposed of manually
Teachers, staff and students are well aware about waste management.

8. e-waste managemer/A
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1.2

721

7.3

731

INNOVATIONS

Give details of innovations introduakding the last four years which have created a
positive impact on the functioning of the college.

During the last four years the College has taken many innovative steps for smoot|

functioning of the College. Some of them are presented below:

1.Innovations in Admission Procedure

N *

* % *  F

* % ok ¥ ok

*

*

Manual admission procedure is replaced by computerized system.
Innovative Infrastructure Facilities:

Construction of a new academic block.

Establishment of two (2) computer laboratories.

Establishment of departmiittafies.

Establishment of UGC Network Centre in the main library with three cordguters and Wi
internet connection.

Science labs are equipped with instruments.

Construction of a big multipurpose hall with modern instruments.

Establishment of interneneotivity in different segments of the College.

Library is in process of automation thigragithalaya.

All Blackboards are replaced by white boards, green glass boards and computer with LC(
projectors.

Installation of audio system in the Gallery.

Setting up smart classrooms.

Innovative Strategies in Research, Consultancy and Extension

Setting up an integrated research laboratory for sciences.
Organizing/participatingampus and -@fimpus extension amdreach programmes
through the NSS unitd &cience Forum of the college.

Innovative Strategies in Governance and Leadership:

Alumni Association has been formed to maintain the good relationship between the colle
and old students.

BEST PRACTICES

Elaborate on any two best practices which bem@ibuted to the achievement of the
Institutional Objectives and/or contributed to the Quality improvement of the core
activities of the college.
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Two best practices which have contributed to the achievement of the institutional objectiv
and/ocontributed to the quality improvement of the core activities of the college are given:

Best Practicd

1. Title of the Practic&Videning access to higher education.
2. Goal
* To widen access to higher education.
* To create equity and access to its studerdsdichrantagedmmunity, women,
minoritgommunity and economically weaker sections of the society.
* It is a policy of the state government which is practiced by the College with highes
priority.
3. The Context
The College established to cater to the demanulgding higher education to the
students, especially to the Chadiwalon. Apart from this, most of the rural community
students who have agricultural & labour class family background seek higher education
this College. Keeping these loads imreenind, the College has taken some strategies for

widening access to higher education to its students from dissavamiaggd
women, minortgmmunity and economically weaker sections of the society.

4. The Practice

Some reflections of the stiedeapopted to widen access to higher education to a wide
range of rural community students from disadecanaggdty, women, miRrority
community and economically weaker sections of the society are mentioned below. It hel
to create equity and accebgyteer education to its students.
* Reservation of seats for admission of SC/ST/OBC stutlee®ollege follows
the reservation policy of the Government of Jharkhand. 10% seat for the SC student
26% seat for the ST students and 14% seats are re€@8 e fine admission.
* Relaxation on cuiff mark percentages in admission for SC/ST/OBC students
The College follows the Virdtave Universityorms. Therare no ctaff
percentageat 10+2 stage for SC/ST/OBC students for applying the courses to be
studied against their reserved seats.
* UGC sponsored Remedial Coaching Classes for SC, ST, OBC (Non Creamy
Layer) and Minority student8emedial coachiclgsses for pass and honours
courses are taken for SC, ST, OBC and minority students duringpfthe month

December onwards.
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* Provision of hostel for OBC boys & giflshostel for 50 inmatesravided for
each OBC boys & girls separately within the College premise.

* PostMetric Scholarships for different seeemnomic, religious and other
backward communities PosiMetric Scholarships (P.M.S.) for SC/ST/OBC/M
students is provided for every year as per Government rule.

* QOrganizing Coaching Classes for Competitive Examinations for SC, ST, OBC
(Non Creamy Layer) and Minority Studextsroposal for argzing coaching
classes for entry in services for SC, ST, OBC and Minority students is in process t
sent to UGC

5. Evidence of Success

Evidences of the success of this practice are:

- Enrolment Trend

Category Total Students Enrolment
201112 201213 201314 201415
SC 329 612 492 455
ST 189 197 155 185
OBC 829 1023 894 898
Total component sh{ 41.10% 49% 37.30% 37.10%

Analysis: The component share of SC, ST & OBC students is nearly avera
during the last four years.

Female Enrolment Trend

Category 20112 201213 201314 201415
Female 870 1331 1285 1626
Male 2405 2405 2841 2521

Analysis: The enrolment of female students shows almost a steady trend.
increasing order during the last years.

6. Problems Encountered and Resources Required

* There is a tendency to choose a combination of Sociology, History and Political Science amt
the large number of students for B.A. programme which results in allowing a huge number
students in all sectiohthese departments. Roll call takes a long time of these classes.

*  Students with lower marks are admitted in order to fill upeetserspdcially in honours
courses. As a result, an undesirable trend is observed, such as drop out from the honot
courses and shifting to the general courses. Poor result of certain section of Students
another outcome of this reservation

The important resources required for this practice is humaradestomed regular faculty
members are also needed fiediyg the classes.
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Best Practic@

Title of the Practic®articipatory decisioaking process.

Goal:

V To achieve the vision and mission of the institution

V To build a healthy institutional culture.

V To involve the staff and the students in geaisiaprocess.

V To ensure transparency both in the academic and administrative activities.

The Context:

It is the extent to which the College management allows and encourages the stakeholders to sl
and participate in the institutional detinng.

The Pactice:

This is being practiced from the year 2001 onwards. The practice of this process is summarize
the following two flow charts.

[Chart: Participatory Decisidtaking Proces]

Academic Decision -Making Process

Principal and HODs meeting

Staff Council meeting

Composi_ti_on o Decisions taken and circulated
President: Principal to academic units

Members: All teachers

Principal & SubCommittees
meeting

(Students representative with
specific committees)

Administrative _Decision -Making Process

Administrative interaction

Head: Principal Prof. In-Charge: Routine Work of College

Bursar. : Financial matter
CE:Examination Metter

—» HODs: Dayto-day departmentaladministration
Office Superintendent : Officials
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EVALUATIVREPORTOF THEDEPARTMENTS

DEPARTMENT OF ENGLISH

1. Name of the departmeBnglish
Year of Establishmet®76
Name of Programmes / Course offered (UG, PG, M.Phil., Ph.D, Integrated Masters; Integrated Ph.I

w

etc.) :- UG (Honours & General)

Name of Interdisciplinary course and the departments/unitlihvolved :

Annual/ semester / choice based credit system (programinawdt&) CBCS (Semester)
Participation of the department in the courses offered by other-d&partment :
Coursen collaboration with other universities, industries, foreign institidilons, etc. :

Details of courses/programmes discontinued (if any) witiNceasons :

© © N o g A~

Number of Teaching posts

Sanctioned Filled

Professors - -

Associate Professors - -

AsstProfessors 03 02

10 Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt./Ph.D. M.Phil. etc.)

No. of No. of Ph.D.
Years of | Students guidec

Name Qualification | Designation | Specialization | Expen for the last 4
ence years
Dr. K. N. Jha Ph.D. Asst. Prof. Fiction 33 Nil
Prof. R. N. Rai PG Asst. Prof. Poetry 30 Nil

11 List of senior visiting faculi :

12 Percentage of lectures delivered and practical classes handled(programme wise)by temporary facult
Nil

13 Studenteacher Ratio (programme widehs63:1, Ger88:1

14 Number of academic support staff (technical) and administrative staff ; sanctiddied and filled :

a. Laboratory AssistaiNA b. Laboratory Attendamh
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15 Qualifications of teaching faitiityDSc / D.Litt./ Ph.D / MPhil/ PIGD:01, P.GO1
16 Number of faculty with ongoing projects from a) National b) International funding agencies and gre

received Nil
17. Departmental projects funded byAIST; UGC,DBT,ICSSR, etc. and-amial ggceivedNil
18 Research Center / faculty recognized by the wilikersity :

19 Publications:

T
T

=A =4 =4 =4 -4 4 -4

T

Publication per facultyil:

Number of papers Published in the peer reviewed journals (national / international ) by faculty
& StudentsNil

Number d?ublications listed in International Database ( Eg: Web Science, Scopus,
Humanities International Complete, Dare Dalateasational Social Science Directory,
EBSCO hot, etc.)

MonographsNil

Chapter in Booil

Books EditedNil

Book with ISBNSN number with details of publidXiérs :

Citation IndexNil

SNIP

SJR

Impact factor

Hindex

20 Area of consultancy and income genexited :

21 Faculty as members in

a) National committees. -No

b)
<)

International committeeNo
Edi torial -Bloar dsé. .

22 Student projects :

a) Percentage of students who have diooese projects including inter departmental/programme.

:Nil

b) Percentage of students placed for projects in organizations outside the institution i.e.in Research

laboratories/ Industry/otherage-Nil

23 Awards / Recognitions received by faculty and giidents :

24 List of eminent academician and scientists / visitor to the dBlilartment :

25 Seminars/ Conferences / Workshops organized & the source of funding

a) National :-Nil
b) International Nil
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26 Students profile programme /course wise:

Name of the Course Enrolled
/programme

Applications receive Selected M F

(refer question no.4)
B.Alil (Hons) 76 76 46 30
B.Ail (Gen) 111 111 76 35
B.Aill (Hons) 31 31 17 14
B.Alill (Gen) 58 58 38 20
B.Allll (Hons) 20 20 12 08
B.AIlll (Gen) 08 08 05 03

*M= Male *F= Female

27. Diversity of Students

%o0f students from| %of students from| %of students from

the same state the other state abroad
Name of the Cours
B.AI I 78% 22% Nil
B.A.-1l 80% 20% Nil
B. Al lll 85% 15% Nil

28 How many students have cleared national and state competitive examinations such as NET, SLET,
GATE, Civil service, Defense service;-etc.? NA

29 Students progression

Student progression Against %enrolled
UG to PG NA

PG to M.Phil. -

PG to Ph.D. -

Ph.D. to PeBbctoral -

Employed
1 Campus selection -

1 Other then campus -
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recruitment

Entrepreneurship/ Sathployment -

30. Details of Infrastructural facilities

a) Library i- Centralibrary

b) Internet facilities for Staff &Student At Computer Lab.
c¢) Class rooms with ICT facility i- In Gallery

d) Laboratories i- No

31. Number of Students receiving financial assistance from college, university, government or other
agencés:- SC/ST/BL/Minority Students get financial assistance from Government and all girls students
exempted from tuition fee from Government.

32. Detail on student enrichment programmers (special lectures / workshop / semin8pewsiti experts:
Lectires

33. Teaching methods adopted to improve student leataneginteractive & Group Discussion

34. Participation in Institutional Social Responsibility (ISR) and Extensgotettivitiksorganized by
NSS.

35. SWOC analysis of therttepat and Future plans. :

Strengths :
1. Sufficient Reference books. 2. Extra classes, tutorial classes organized
3. Close relationship with students. 4. Efficient and sincere faculty members.
Weaknesses :

1. No sufficient teaching and non teaching staff.
2. Weakness in communication as students are from rural backwards areas.

Opportunity & ChallengesTo ensure all students perform well academically and achieve their goals.

Future plansiPublishing a depaental magazine.
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DEPARTMENT OF HINDI

Name of the departmertndi

Year of EstablishmetB76

Name of Programmes / Course offered (UG, PG, M.Phil., Ph.D, Integrated Masters; Integrated Ph.I
etc.) :- UG (Honours & General)

Name dhterdisciplinary course and the departments/units kvolved :

Annual/ semester / choice based credit system (programinawds&) CBCS (Semester)

Participation of the department in the courses offered by other-d&partment :

Courses in cdilaration with other universities, industries, foreign institutitins, etc. :

Details of courses/programmes discontinued (if any) witiNceasons :

Number of Teaching posts

Sanctioned Filled
Professors - -
Associate Professors - -
Asst. Professors 06 03

10

11
12

13
14

15
16

Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt./Ph.D. M.Phil. etc.)
No. of No. of Ph.D.
Years of | Students guidec
Name Qualification | Designation | Specialization | Expen for the last 4
ence years
Dr. B. KSingh Ph.D., D. Litf  Asst. Prof. Natak 32 01
Dr. S. N. P. Tond( Ph. D. Asst. Prof. Journalism 30 Nil
Dr. Bharat Kr. Sin| Ph. D. Asst. Prof. Poetry 32 Nil

List of senior visiting faculy :

Percentage of lectures delivered and practicai@teied@orogramme wise)by temporary faculty:
Nil

Studenteacher Ratio (programme widehs61:1, Gerl2:1

Number of academic support staff (technical) and administrative staff ; sanctiddied and filled :

b. Laboratory AssistatA b. LaboratpAttendaniNA
Qualifications of teaching faculty with DSc / D.Litt./ Ph.D /-NDRLHHPIG Ph.202

Number of faculty with ongoing projects from a) National b) International funding agencies and gre

received Nil
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17. Departmental pragefunded by DSFIST; UGC,DBT,ICSSR, etc. and total grants réikived :
18 Research Center / faculty recognized by the uriiikrsity :
19 Publications:
1 Publication per facultyil:
1 Number of papers Published in the peer reviewed journals(@atadicalal ) by faculty
& StudentsNil
1 Number of Publications listed in International Database ( Eg: Web Science, Scopus,
Humanities International Complete, Dare Dalateaisational Social Science Directory,
EBSCO hot, etc.)
MonographsNil
Chapter in Books02
Books Edited100
Book with ISBN/ISSN number with details of publishers :
Citation IndexiNil
SNIP
SJR
Impact factor
1 Hindex

20 Area of consultancy and income gengkited :

=A =4 =4 =4 4 -4 -4 -4

21 Faculty as members in
d) National committees. -No
e) International committeeNo
) Editorial -Bloardsé. .
22 Student projects :
¢) Percentage of students who have diooese projects including inter departmental/programme.
:Nil
d) Percentage of students placed for projects in organizations outisiibs the.imfRiesearch
laboratories/ Industry/other agendies :
23 Awards / Recognitions received by faculty and sddd@ittarat Kr. Singh)
24 List of eminent academician and scientists / visitor to the dBldartment :
25 Seminars/ Conferencé&fkshops organized & the source of funding
¢) National :-Nil
d) International Nil
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26 Students profile programme /course wise:

Name of the Course Enrolled
/programme

Applications receive Selected M F

(refer question no.4)
B.Alil (Hons) 99 99 40 59
B.Ail (Gen) 32 32 15 17
B.Aill (Hons) 59 59 35 24
B.Aill (Gen) 02 02 01 01
B.Ailll (Hons) 29 29 15 14
B.AIlll (Gen) 02 02 - 02

*M= Male *F= Female

27. Diversity of Students

%o0f students from| %ofstudents from | %of students from

the same state the other state abroad
Name of the Cours
B.AI I 100% Nil Nil
B. A-1l 100% Nil Nil
B. Al lll 100% Nil Nil

30 How many students have cleared national and state competitive examinations such as NET, SLET,
GATE, Civil servibefense service, etc:? NA

31 Students progression

Student progression Against % enrolled
UG to PG NA

PG to M.Phil. -

PG to Ph.D. -

Ph.D. to PeBbctoral -

Employed

1 Campus selection
9 Other then campus recruitment

Entrepreneurship/ Sefhployment -
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30. Details of Infrastructural facilities

a) Library - Central Library
b) Internet facilities for Staff &Students At Computer Lab.
c) Class rooms with ICT facility - In Gallery

d) Laboratories i- No

31. Number of Studemegeiving financial assistance from college, university, government or other
agencies: SC/ST/BL/Minority Students get financial assistance from Government and all girls students
exempted from tuition fee from Government.

32. Detail on student engctiprogrammers (special lectures / workshop / seminar) wiipegjaédrts:
Lectures

33. Teaching methods adopted to improve student leataneginteractive & Group Discussion

34. Participation in Institutional Social ResponsibilityE&R)samdactivitieSocial work organized by
NSS & Local NGO.

35. SWOC analysis of the department and Future plans. :

Strengths :

2. Sufficient Reference books. 2. Extra classes, tutorial classes organized
3. Close relationship with students. 4. Efficient and sincere faculty members.

Weaknesses :

1. No sufficient teaching and non teaching staff.
2. Lack of class rooms.

Opportunity & Challenges:

1. To meet up Linguistic problems of Local students.
2. To ensure all students perform well acadantcadlyieve their goals.

Future plan: Publishing a college magazine
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DEPARTMENT OF URDU

Name of the departmedtdu

Year of EstablishmetB76

Name of Programmes / Course offered (UG, PG, M.Phil., Ph.D, Integrated MaBtef3, Integrated
etc.) :- UG (Honours & General)

Name of Interdisciplinary course and the departments/unitlihvolved :

Annual/ semester / choice based credit system (programinawds&) CBCS (Semester)
Participation of the department in the coursédpfteher departmetl:

Courses in collaboration with other universities, industries, foreign institilitions, etc. :

Details of courses/programmes discontinued (if any) witiNceasons :

Number of Teaching posts

Sanctioned Filled
Professors - -
Associate Professors - -
Asst. Professors 02 01

10

11
12

13
14

15
16

Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt./Ph.D. M.Phil. etc.)

No. of No. of Ph.D.
Years of | Students guidec

Name Qualification | Designation | Specialization | Expen for the last 4
ence years
Dr. Md. Abdullah Ph.D. Asst. Prof. EQBAL 35 -

List of senior visiting faculy :

Percentage of lectures delivered and practical classes handled(programme wise)by temporary facult
Nil

Studenteacher Ratio (programme widehs9:1, Genl0:1

Number of academic support staff (technical) and administrative staff ; sanctiddied and filled :

C. Laboratory AssistaiNA b. Laboratory Attenddmi
Qualifications of teaching fagitiityoSc / D.Litt./ Ph.D / MPhil RGD:01

Number of faculty with ongoing projects from a) National b) International funding agencies and gre

received Nil
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17. Departmental projects funded byAST;, UGC,DBT,ICSSR, etc. and total grardd &tk
18 Research Center / faculty recognized by the uriiikrsity :

19 Publications:

T
T

=A =4 =4 =

1
1
1
1

1

Publication per facultyil:

Number of papers Published in the peer reviewed journals (national / international ) by faculty
& StudentsNil

Number of Publicatilisied in International Database ( Eg: Web Science, Scopus,
Humanities International Complete, Dare Dalateaisational Social Science Directory,
EBSCO hot, etc.)

MonographsNil

Chapter in Booklil

Books Edited01

Book with ISBN/ISSN numnlterdetails of publishelSBN NeP38331328 , Publishers
Name:AlBolagh Publication, New Delhi.

Citation IndexiNil

SNIP

SJR

Impact factor

Hindex

20 Area of consultancy and income gengkited :

21 Faculty as members in

9)
h)

)

National committees. - No

International committeedo

Edi torial -Bloar dsé. .

22 Student projects :

€) Percentage of students who have diooese projects including inter departmental/programme.

:Nil

f) Percentage of students placed for projects in organizationsratitsitierthe iin Research

laboratories/ Industry/other agenies :

23 Awards / Recognitions received by faculty and giidents :

24 List of eminent academician and scientists / visitor to the dblilartment :

25 Seminars/ Conferences / Workshops or8aheeturce of funding

€) National :-Nil
f) International Nil
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26 Students profile programme /course wise:

Name of the Course Enrolled
/programme

Applications receive Selected M F

(refer question no.4)
B.Alil (Hons) 03 03 00 03
B.Ail (Gen) 10 10 05 05
B.Alll (Hons) 03 03 00 03
B.Alill (Gen) Nil Nil Nil Nil
B.Allll (Hons) 03 03 01 02
B.AIlll (Gen) Nil Nil Nil Nil

*M= Male *F= Female

27. Diversity of Students

%o0f students from| %of students from| %of students from

the same state theother state abroad
Name of the Cours
B.AI I 50% 50% Nil
B. A-1l 33.3% 66.7% Nil
B. Al lll 33.3% 66.7% Nil

32 How many students have cleared national and state competitive examinations such as NET, SLET,
GATE, Civil service, Defepsdce, etc.?- NA

33 Students progression

Student progression Against % enrolled
UG to PG NA

PG to M.Phil. -

PG to Ph.D. -

Ph.D. to PeBbctoral -

Employed

1 Campus selection
9 Other then campus recruitment

Entrepreneurship/ Sefhployment -
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30. Details of Infrastructural facilities

a) Library - Central Library
b) Internet facilities for Staff &Students At Computer Lab.
c) Class rooms with ICT facility - In Gallery

d) Laboratories i- No

31. Number of Students receivfingncial assistance from college, university, government or other
agencies: SC/ST/BL/Minority Students get financial assistance from Government and all girls students
exempted from tuition fee from Government.

32. Detail on student enrichmentrprogra (special lectures / workshop / seminar) withSpquéals:
Lectures

33. Teaching methods adopted to improve student leataneginteractive & Group Discussion

34. Participation in Institutional Social Responsibility (ISR) arsttistiess®otial work organized by
NSS & Local NGO.

35. SWOC analysis of the department and Future plans. :

Strengths :

i

Cordial relation with teacher and student.

Weaknesses :

i

Lack of books in central library and sanitation.

Opportunity:

i

Betteutilization of available resources.

Challenges:

i

Better conveyance facility, rural location of college.
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DEPARTMENT OF BENGALI

1. Name of the departmeBengali
Year of EstablishmetB76
Name of Programmes / Course offered (UG, P@h\MDPhitegrated Masters; Integrated Ph.D,

w

etc.) :- UG (Honours & General)

Name of Interdisciplinary course and the departments/unitlihvolved :

Annual/ semester / choice based credit system (programinawds&) CBCS (Semester)
Participatiaof the department in the courses offered by other depirtment :

Courses in collaboration with other universities, industries, foreign institilitions, etc. :

Details of courses/programmes discontinued (if any) witiNceasons :

© © N o g A~

Number of Teachpuasts

Sanctioned Filled

Professors - -

Associate Professors - -

Asst. Professors 02 01

10 Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt./Ph.D. M.Phil. etc.)

No. of No. of Ph.D.
Years of | Students guidec

Name Qualification | Designation | Specialization | Expen for the last 4
ence years
Dr. Koushik Das| M. Phil, Ph.; Asst. Prof. | Madhyayuger 7 Years
Gupta Bangla Sahityy &7
Months )

11 List of senior visiting facuM :

12 Percentage of lectulleBvered and practical classes handled(programme wise)by temporary faculty:
Nil

13 Studenteacher Ratio (programme widens105:1, Ger248:1

14 Number of academic support staff (technical) and administrative staff ; sanctiddied and filled :

d. Labortory AssistanfNA b. Laboratory Attendad
15 Qualifications of teaching faculty with DSc / D.Litt./ Ph.D /-N?RHil/& ™. PHil1
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16

17.
18
19

20
21

22

23
24
25

Number of faculty with ongoing projects from a) National b) International funding agencies and gre
receied : Nil
Departmental projects funded byST, UGC,DBT,ICSSR, etc. and total grants r&ikived :
Research Center / faculty recognized by the uriiikersity :
Publications:

1 Publication per facultyil:

1 Number of papers Published in theepiegred journals (national / international ) by faculty

& Students03

1 Number of Publications listed in International Database ( Eg: Web Science, Scopus,
Humanities International Complete, Dare Dalateasational Social Science Directory,
EBSCO hpetc.)
MonographsNil
Chapter in Book41
Books Edited03
Book with ISBN/ISSN number with details of pulfiBivieB1-87273790 ,
Publishers Nam8hree Bharti Press.
9 Citation IndexNil
1 SNIP
T SJIR
1

Impact factor

= =4 =4 =

1 Hindex
Area of conkancy and income generatéitl :
Faculty as members in
9 National committees. -No
9 International committeeNo
T Editorial -Boamdsé&ditor of a journal named
Student projects :
g Percentage of students who have diooese mjects including inter departmental/programme.
:Nil
h) Percentage of students placed for projects in organizations outside the institution i.e.in Research
laboratories/ Industry/other agenies :
Awards / Recognitions received by faculty and giidents :
List of eminent academician and scientists / visitor to the dBldartment :
Seminars/ Conferences / Workshops organized & the source of funding
g National :-Nil
h) Internationa Nil
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26 Students profile programme /course wise:

Name of the Course Enrolled
/programra

Applications receive Selected M F

(refer question no.4)
B.Alil (Hons) 36 36 20 16
B.Ail (Gen) 171 171 130 41
B.Alll (Hons) 38 38 22 16
B.Alill (Gen) 61 61 41 20
B.Ailll (Hons) 31 31 21 10
B.AIlll (Gen) 16 16 10 06

*M= Male *F= Female

27. Diversity of Students

%o0f students from| %of students from| %of students from

the same state the other state abroad
Name of the Cours
B.AI I 40% 60% Nil
B. A-1l 40% 60% Nil
B. Al lll 40% 60% Nil

34 How manstudents have cleared national and state competitive examinations such as NET, SLET,

GATE, Civil service, Defense service;-etc.? NA

35

Students progression

Student progression

Against % enrolled

UG to PG

NA

PG to M.Phil.

PG to Ph.D.

Ph.D. tdPosiDoctoral

Employed

1 Campus selection
9 Other then campus recruitment

Entrepreneurship/ Sefhployment
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30. Details of Infrastructural facilities

a) Library - Central Library
b) Internet facilities for Staff &Students At Computérab.
c) Class rooms with ICT facility - In Gallery

d) Laboratories i- No

31. Number of Students receiving financial assistance from college, university, government or other
agencies: SC/ST/BL/Minority Students get financial assistancevieEonmeént and all girls students
exempted from tuition fee from Government.

32. Detail on student enrichment programmers (special lectures / workshop / semindpewsiti experts:
Lectures

33. Teaching methods adopted to improve student leaiuniagtnteractive & Group Discussion

34. Participation in Institutional Social Responsibility (ISR) and ExtensRotettivitiksorganized by
NSS & Local NGO.

35. SWOC analysis of the department and Future plans. :
Strengths :

U Ideal relatiowith teacher and student.

Weaknesses :
0 Dondt have suf fieachingstafit t eaching and non

Opportunity & Challenges:

U Planning for a National Seminar.
U Planning for a department comparative literature.
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DEPARTMENT OF SANSKRIT

1. Name of thdepartmentSanskrit
Year of Establishmet®80
Name of Programmes / Course offered (UG, PG, M.Phil., Ph.D, Integrated Masters; Integrated Ph.I

w

etc.) :- UG (Honours & General)

Name of Interdisciplinary course and the departments/unitlihvolved :

Annual/ semester / choice based credit system (programinawds&) CBCS (Semester)
Participation of the department in the courses offered by other-d&partment :
Courses in collaboration with other universities, industriestjtiastioits) eteNil

Details of courses/programmes discontinued (if any) witiNceasons :

© © N o g A~

Number of Teaching posts

Sanctioned Filled

Professors - -

Associate Professors - -

Asst. Professors 03 02

10 Faculty profile with name, qualificetsigmation, specialization, (D.Sc./ D.Litt./Ph.D. M.Phil. etc.)

No. of No. of Ph.D.
Years of | Students guidec

Name Qualification | Designation | Specialization | Expen for the last 4
ence years
Dr. N. Jha Ph.D. Asst. Prof. | Philosophy & 35 01
Puran
ProfJ. R. Jha P.G. Asst. Prof. Literature 29 -

11 List of senior visiting facuM :

12 Percentage of lectures delivered and practical classes handled(programme wise)by temporary facult
Nil

13 Studenteacher Ratio (programme widehs9:1, Ger21:1

14 Number of academic support staff (technical) and administrative staff ; sanctiddied and filled :

€. Laboratory AssistaiNA b. Laboratory Attenda
15 Qualifications of teaching faculty with DSc / D.Litt./ Ph.D /-NARHIOR(FPGO1
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16 Number of faculty with ongoing projects from a) National b) International funding agencies and gre
received Nil
17. Departmental projects funded byA)ST; UGC,DBT,ICSSR, etc. and total grants rébkived :
18 Research Center / faculty recogryitieel bniversityNil
19 Publications:
1 Publication per facultyil:
1 Number of papers Published in the peer reviewed journals (national / international ) by faculty
& Students01
1 Number of Publications listed in International DatabasesgiEegcd/ekropus,
Humanities International Complete, Dare Dalateasational Social Science Directory,
EBSCO hot, etc.)
MonographsNil
Chapter in Booklil
Books EditedNil
Book with ISBN/ISSN number with details of publisder®ubiiton
Citation IndexNil
SNIP
SJR
Impact factor
1 Hindex

20 Area of consultancy and income gengkited :

=A =4 =4 =4 -4 4 -4 -

21 Faculty as members in
9 National committees. -No
9 International committeeNo
T Editorial -Bloardsé. .
22 Student projects :
i) Percentage of studs who have donéimuse projects including inter departmental/programme.
:Nil
j) Percentage of students placed for projects in organizations outside the institution i.e.in Research
laboratories/ Industry/other agenies :
23 Awards / Recognitioerseived by faculty and studdiits :
24 List of eminent academician and scientists / visitor to the dBldartment :
25 Seminars/ Conferences / Workshops organized & the source of funding
i) National :-Nil
j) Internationa Nil
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26 Students profile programme foiss:

Name of the Course Enrolled
/programme

Applications receive Selected M F

(refer question no.4)
B.Alil (Hons) 03 03 02 01
B.Ail (Gen) 24 24 16 08
B.Alll (Hons) 02 02 02 00
B.Aill (Gen) 12 12 10 02
B.Ailll (Hons) 13 13 09 04
B.AIlll (Gen) 05 05 03 02

*M= Male *F= Female

27. Diversity of Students

%o0f students from| %of students from| %of students from

the same state the other state abroad
Name of the Cours
B.AI I 95% 5% Nil
B. A-1l 92% 8% Nil
B. Al lll 91% 9% Nil

36 How many students have cleared national and state competitive examinations such as NET, SLET,

GATE, Civil service, Defense service;-etc.? NA

37

Students progression

Student progression

Against % enrolled

UG to PG

NA

PG to M.Phil.

PGto Ph.D.

Ph.D. to PeBbctoral

Employed

1 Campus selection
9 Other then campus recruitment

Entrepreneurship/ Sefhployment
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30. Details of Infrastructural facilities

a) Library - Central Library
b) Internet facilities for S@itffidents ;- At Computer Lab.
c) Class rooms with ICT facility - In Gallery

d) Laboratories i- No

31. Number of Students receiving financial assistance from college, university, government or other
agencies: SC/ST/BL/Minority Students getricial assistance from Government and all girls students

exempted from tuition fee from Government.

32. Detail on student enrichment programmers (special lectures / workshop / semindpewsiti experts:

Lectures

33. Teaching methods adopted twv@gdudent learninigecture, Interactive & Group Discussion

34. Participation in Institutional Social Responsibility (ISR) and ExtensRotettivitiksorganized by

NSS & Local NGO.
35. SWOC analysis of the department and Future plans. :

Strengths :

U Ideal relation with teacher and student.
U Efficient & Sincere faculty members.

Weaknesses :

U Lower student base in the department.
U Rural baeground of the college.

Opportunity & Challenges:

U To increase student base and their quhbtytsey can get their goal.

SSR- Chas College, Chas

e R ———
134



DEPARTMENT OF HISTORY

1. Name of the departmeHistory

Year of Establishmet®76

Name of Programmes / Course offered (UG, PG, M.Phil., Ph.D, Integrated Masters; Integrated Ph.I
etc.) :- UG (Honours & Genjeral

Name of Interdisciplinary course and the departments/unitlihvolved :

w

Annual/ semester / choice based credit system (programinawds&) CBCS (Semester)
Participation of the department in the courses offered by other-d&partment :
Courses in collaboration with other universities, industries, foreign institilitions, etc. :

Details of courses/programmes discontinued (if any) witiNceasons :

© © N o g A~

Number of Teaching posts

Sanctioned Filled

Professors - -

Associate Professors - -

Asst. Professors 05 03

10 Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt./Ph.D. M.Phil. etc.)

No. of No. of Ph.D.
Years of | Students guidec
Name Qualification | Designation | Specialization | Expen for the last 4
ence years
Prof. P. C. Mishr; P.G. Asst. Prof. | Medieval Indiz 37 Nil
Dr. S. K. Singh Ph. D. Asst. Prof. International 33 Nil
Affairs

Dr. B. N. Mallik Ph. D. Asst. Prof. | Medieval Indig 33 Nil

11 List of senior visiting faculi :

12 Percentage of lectulefivered and practical classes handled(programme wise)by temporary faculty:
Nil

13 Studenteacher Ratio (programme widens219:1, Ged24:1

14 Number of academic support staff (technical) and administrative staff ; sanctibdied and filled :

f.  Labortory AssistantNA b. Laboratory Attenddmi
15 Qualifications of teaching faculty with DSc / D.Litt./ Ph.D /-NA?RHIHOR(FPGO1
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16 Number of faculty with ongoing projects from a) National b) International funding agencies and gre
receivd = Nil
17. Departmental projects funded byA)ST; UGC,DBT,ICSSR, etc. and total grants rébkived :
18 Research Center / faculty recognized by the wilikersity :
19 Publications:
1 Publication per facultyil:
1 Number of papers Published in theepiegred journals (national / international ) by faculty
& StudentsNil
1 Number of Publications listed in International Database ( Eg: Web Science, Scopus,
Humanities International Complete, Dare Dalateasational Social Science Directory,
EBSCOdt, etc.)
MonographsNil
Chapter in Booklil
Books EditedNil
Book with ISBN/ISSN number with details of publishers :
Citation IndexNil
SNIP
SJR
Impact factor
1 Hindex

20 Area of consultancy and income gengkited :

=A =4 =4 =4 -4 4 -4 -

21 Faculty as members in
9 National committees. -No
9 International committeeNo
T Editorial -Bloardsé. .
22 Student projects :
K) Percentage of students who have diooese projects including inter departmental/programme.
:Nil
[) Percentage of students placed for prajegtsinations outside the institution i.e.in Research
laboratories/ Industry/other agenies :
23 Awards / Recognitions received by faculty and giidents :
24 List of eminent academician and scientists / visitor to the dBldartment :
25 SeminargZonferences / Workshops organized & the source of funding
k) National :-Nil

[) Internationa Nil
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26 Students profile programme /course wise:

Name of the Course Enrolled
/programme
Applications receive Selected M F
(refer question no.4)
B.Ail (Hons) 311 311 210 101
B.Ail (Gen) 786 786 400 386
B.Alll (Hons) 183 183 100 83
B.Aill (Gen) 410 410 210 200
B.Ailll (Hons) 162 162 101 61
B.AIlll (Gen) 77 77 40 37

*M= Male *F= Female

27. Diversity of Students

%ofstudents from

%o0f students from

%o0f students from

the same state the other state abroad
Name of the Cours
B.AI I 90% 10% Nil
B. A-1l 90% 10% Nil
B. Al lll 90% 10% Nil

38

GATE, Civil service, Defense service;-etc.? NA

39 Students progression

How many students have cleared national and state competitive examindBdnSE&dh as

Student progression

Against % enrolled

UG to PG

NA

PG to M.Phil.

PG to Ph.D.

Ph.D. to PeBbctoral

Employed

1 Campus selection

9 Other then campus recruitment

Entrepreneurship/ Sefhployment
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30. Details of Infrastructural facilities

a) Library - Central Library
b) Internet facilities for Staff &Students At Computer Lab.
c) Class rooms with ICT facility - In Gallery

d) Laboratories i- No

31. Number of Students receiving financial assistance from college, university, government or other
agencies: SC/ST/BL/Minority Students get financial assistance from Government and all girls students
exempted from tuition fee from Government.

32. Detail on student enrichment programmers (special lectures / workshop / semin8pesiti experts:
Lectures

33. Teaching methods adopted to improve student leataneginteractive & Group Discussion

34. Participation in Institutio&IFResponsibility (ISR) and Extension acBaitieswork organized by
NSS & Local NGO.

35. SWOC analysis of the department and Futwre plans. :
Strengths :

U Ideal teachérstudent & staff relation.

Weaknesses :
U Lack of class room, books etc.

Oportunity:-

U To strengthen available resources.

Challenges:

U Linguistic problem, rural problem.

SSR- Chas College, Chas

e R ———
138




DEPARTMENT OF POLITICAL SCIENCE

1. Name of the departmeolitical Science
2. Year of Establishmet®76
3. Name of Programmes / Course offered (M&HHIG,Ph.D, Integrated Masters; Integrated Ph.D,

etc.) :- UG (Honours & General)
Name of Interdisciplinary course and the departments/unitlihvolved :
Annual/ semester / choice based credit system (programinawds&) CBCS (Semester)

Courses in collaboration with other universities, industries, foreign institilitions, etc. :

4
5
6. Participation of the department in the courses offered by other-d&partment :
7
8. Details of courses/programmes discontinued (if any) witiNceasons :

9

Numbeof Teaching posts

Sanctioned Filled
Professors - -
Associate Professors - -
Asst. Professors 05 03

10 Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt./Ph.D. M.Phil. etc.)

No. of No. of Ph.D.
Years of | Students guidec
Name Qualification | Designation | Specialization | Expen for the last 4
ence years
Prof. Bamdeo P.G. Asst. Prof. International 39 Nil
Sharma Relation
Prof. S.P.S. P.G. Asst. Prof. International 32 Nil
Choudhary Relation
Prof. (Mrs.) Kirar P.G. Asst. Prof. International 30 Nil
Sinha Relation

11 List of senior visiting facuM :

12 Percentage of lectures delivered and practical classes handled(programme wise)by temporary facult
Nil

13 Studenteacher Ratio (programme widehs84:1Gen 448:1

14 Number of academic support staff (technical) and administrative staff ; sanctidreed and filled :
general section.

15 Qualifications of teaching faculty with DSc / D.Litt./ Ph.D /-N?Eh0BPG. :
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16 Number of faculty with ongoing projecta)fidaional b) International funding agencies and grants
received Nil
17. Departmental projects funded byA)ST; UGC,DBT,ICSSR, etc. and total grants rébkived :
18 Research Center / faculty recognized by the wilikersity :
19 Publications:
1 Pubkation per facukil
1 Number of papers Published in the peer reviewed journals (national / international ) by faculty
& StudentsNil
1 Number of Publications listed in International Database ( Eg: Web Science, Scopus,
Humanities Internati@@hplete, Dare Dataliakdernational Social Science Directory,
EBSCO hot, etc.)
MonographsNil
Chapter in Booklil
Books EditedNil
Book with ISBN/ISSN number with details of publishers :
Citation IndexNil
SNIP
SJR
Impact factor
1 Hindex

20 Area of consultancy and income gengkited :

=A =4 =4 =4 -4 4 -4 -

21 Faculty as members in
9 National committees. -No
9 International committeeNo
T Editorial -Bloar dseé.
22 Student projects :
o Percentage of students who have dooese projects including inpartieental/programme.
:Nil
0 Percentage of students placed for projects in organizations outside the institution i.e.in Research
laboratories/ Industry/other agenies :
23 Awards / Recognitions received by faculty and giidents :
24 List of eminent acad®am and scientists / visitor to the depariitent :
25 Seminars/ Conferences / Workshops organized & the source of funding
o National :-Nil

o International Nil

SSR- Chas College, Chas

e R ———
140



26 Students profile programme /course wise:

Name of the Course Enrolled
/programme
Applications receive Selected M F
(refer question no.4)
B.Alil (Hons) 117 117 75 42
B.Ail (Gen) 763 763 421 342
B.Alll (Hons) 95 95 65 30
B.Alill (Gen) 416 416 318 98
B.Allll (Hons) 39 39 28 11
B.AIlll (Gen) 66 66 42 24

*M= Male *F= Female

27. Diversity of Students

%o0f students from| %of students from| %of students from

the same state the other state abroad
Name of the Cours
B.AI I 95% 5% Nil
B. A-1l 92% 8% Nil
B. Al lll 90% 10% Nil

28 How many students have cleared ratidistdte competitive examinations such as NET, SLET,
GATE, Civil service, Defense service;-etc.? NA

29 Students progression

Student progression Against % enrolled
UG to PG NA

PG to M.Phil. -

PG to Ph.D. -

Ph.D. to PeBbctoral -

Employed

1 Campuselection
9 Other then campus recruitment

Entrepreneurship/ Sefhployment -
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30. Details of Infrastructural facilities

a) Library - Central Library
b) Internet facilities for Staff &Students At Computer Lab.
c) Class rooms with 1&Zility - In Gallery

d) Laboratories i- No

31. Number of Students receiving financial assistance from college, university, government or other
agencies: SC/ST/BL/Minority Students get financial assistance from Government anchél girls stude
exempted from tuition fee from Government.

32. Detail on student enrichment programmers (special lectures / workshop / semindpewsiti experts:
Lectures

33. Teaching methods adopted to improve student leatnneginteractive & GrosguBsion

34. Participation in Institutional Social Responsibility (ISR) and ExtensRotettivitiksorganized by
NSS & Local NGO.

35. SWOC analysis of the department and Future plans. :

Strengths :

U Ideal teachstudent relation.
U Sufficiemeference and text books in library.

Weaknesses :

U Lack of class room.
U Dondt have sufficient teaching staff.

Opportunity:
U Poor students get better opportunity as this college is at rural area.

Challenges:

U To give quality based educationdimdalhts.

U0 To meet up linguistic problem as most of the students are Khortha and Bengali speaking.
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DEPARTMENT OF SOCIOLOGY

1. Name of the departmefbciology

Year of Establishmet883

Name of Programmes / Course offered (UG, PG, M.RitkgRieD, Masters; Integrated Ph.D,
etc.) :- UG (Honours & General)

w

Name of Interdisciplinary course and the departments/unitlihvolved :

Annual/ semester / choice based credit system (programinawds&) CBCS (Semester)
Participation ottdepartment in the courses offered by other depiditment :

Courses in collaboration with other universities, industries, foreign institilitions, etc. :

Details of courses/programmes discontinued (if any) witiNceasons :

© © N o g A~

Number of Teaching posts

Sanctioned Filled

Professors - -

Associate Professors - -

Asst. Professors 03 02

10 Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt./Ph.D. M.Phil. etc.)

No. of No. of Ph.D.
Yearsof | Students guidec

Name Qualification | Designation | Specialization | Expen for the last 4
ence years
Dr. M. M. Sinha| M. Phil., Ph. Asst. Prof. Industrial 29 -
Sociology
Dr. D. K. Singh Ph.D. Asst. Prof. | Social Changg 29 -

11 List of senior visiting faculi :

12 Percentage leictures delivered and practical classes handled(programme wise)by temporary faculty:
Nil

13 Studenteacher Ratio (programme widens227:1, Ge®d34:1

14 Number of academic support staff (technical) and administrative staff ; sanctidxed and filled :
general section.

15 Qualifications of teaching faculty with DSc / D.Litt./ Ph.D /-N?RHIORG. :
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16 Number of faculty with ongoing projects from a) National b) International funding agencies and gre
received Nil
17. Departmental projects fund@8ByFIST; UGC,DBT,ICSSR, etc. and total grants rébkived :
18 Research Center / faculty recognized by the wilikersity :
19 Publications:
1 Publication per facultyil:
1 Number of papers Published in the peer reviewed journals (national)/ liytéanalipnal
& StudentsNil
1 Number of Publications listed in International Database ( Eg: Web Science, Scopus,
Humanities International Complete, Dare Dalateasational Social Science Directory,
EBSCO hot, etc.)
MonographsNil
Chapter in Booklil
Books EditedNil
Book with ISBN/ISSN number with details of publishers :
Citation IndexNil
SNIP
SJR
Impact factor
1 Hindex

20 Area of consultancy and income gengkited :

=A =4 =4 =4 -4 4 -4 -

21 Faculty as members in
9 National committees. -No
9 Internationabmmittees-No
T Editorial -Bloardsé. .
22 Student projects :
0 Percentage of students who have diooese projects including inter departmental/programme.
:Nil
0 Percentage of students placed for projects in organizations outside the Retiadich i.e.in
laboratories/ Industry/other agenies :
23 Awards / Recognitions received by faculty and giidents :
24 List of eminent academician and scientists / visitor to the dBldartment :
25 Seminars/ Conferences / Workshops organized & théusalinge of
o National :-Nil

o International Nil
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26 Students profile programme /course wise:

Name of the Course Enrolled
/programme
Applications receive Selected M F
(refer question no.4)
B.Ail (Hons) 215 215 102 113
B.Ail (Gen) 665 665 281 384
B.Aill (Hons) 158 158 80 78
B.Aill (Gen) 346 346 158 188
B.Ailll (Hons) 80 80 55 25
B.AIlll (Gen) 56 56 38 18

*M= Male *F= Female

27. Diversity of Students

%o0f students from| %of students from| %of students from

the same state the other state abroad
Name of the Cours
B.AI I 95% 5% Nil
B. A-1l 95% 5% Nil
B. Al lll 95% 5% Nil

28 How many students have cleared national and state competitive examinations such as NET, SLET,
GATE, Civil service, Defense service;-etc.? NA

29 Students progression

Student progression Against % enrolled
UG to PG NA

PG to M.Phil. -

PG to Ph.D. -

Ph.D. to PeBbctoral -

Employed

1 Campus selection
9 Other then campus recruitment

Entrepreneurship/ Sefhployment -
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30. Details tffrastructural facilities

a) Library - Central Library
b) Internet facilities for Staff &Students At Computer Lab.
c) Class rooms with ICT facility - In Gallery

d) Laboratories i- No

31. Number of Students receiving financial ass&faom college, university, government or other
agencies: SC/ST/BL/Minority Students get financial assistance from Government and all girls students
exempted from tuition fee from Government.

32. Detail on student enrichment programmers (spesiaMeckshop / seminar) with exSeesial
Lectures

33. Teaching methods adopted to improve student leataneginteractive & Group Discussion

34. Participation in Institutional Social Responsibility (ISR) and ExtensBota@otieitiesrganized by
NSS & Local NGO.

35. SWOC analysis of the department and Future plans. :
Strengths :

U A large number of students are showing interest in the subject.

Weaknesses :

U Lack of new method of teaching and infrastructure.
i Do n 6 suffibiemtvtemching staff.

Opportunity:

U To educate students of backward and rural area.

Challenges:

U To give quality based education for all students.

U To meet up linguistic problem.
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DEPARTMENT OF GEOGRAPHY

1. Name of the departme@epgraphy
Year oEstablishmentl976

3. Name of Programmes / Course offered (UG, PG, M.Phil., Ph.D, Integrated Masters; Integrated Ph.I
etc.) :- UG (Honours & General)
4. Name of Interdisciplinary course and the departments/unitslihvolved :
5. Annual/ semester / chbased credit system (programme-wiseyal & CBCS (Semester)
6. Participation of the department in the courses offered by other-d&partment :
7. Courses in collaboration with other universities, industries, foreign institiltions, etc. :
8. Details of awses/programmes discontinued (if any) with+sasons :
9. Number of Teaching posts
Sanctioned Filled
Professors - -
Associate Professors - -
Asst. Professors 04 02

10 Faculty profile with name, qualification, designation, specializ&tibit.(Phd0./M.Phil. etc.)

No. of No. of Ph.D.
Years of | Students guidec

Name Qualification | Designation | Specialization | Expen for the last 4
ence years
Dr. P. K. Jayswa Ph.D. Asst. Prof. | Reg. Planning 30 01
Pol. Geograph
Prof. A. K. Singh P.G. Asst. Prof. | Pop. Geograplf 29 -

Agriculture Ge

11 List of senior visiting facuM :

12 Percentage of lectures delivered and practical classes handled(programme wise)by temporary facult
Nil

13 Studenteacher Ratio (programme widehs188:1, Gen7:1

14 Number of academic support staff (technical) and administrative staff ; sanctioned and filled :

a. Laboratory Assistant: sanctioned01 & filled- 01
b. Laboratory Attendant: sanctioned01 & filled- 01
15 Qualificationstefching faculty with DSc / D.Litt./ Ph.D / MPRH.BG1; P.GO1
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16 Number of faculty with ongoing projects from a) National b) International funding agencies and gre
received Nil
17. Departmental projects funded byHIST; UGC,DBT,ICS&8R, and total grants receivéidl :
18 Research Center / faculty recognized by the wilikersity :
19 Publications:
1 Publication per facultyil:
1 Number of papers Published in the peer reviewed journals (national / international ) by faculty
& Students05 (National)
1 Number of Publications listed in International Database ( Eg: Web Science, Scopus,
Humanities International Complete, Dare Dalateasational Social Science Directory,
EBSCO hot, etc.)
MonographsNil
Chapter in Booklil
Books Et#d : Nil
Book with ISBN/ISSN number with details of publishers :
Citation IndexNil
SNIP
SJR
Impact factor
1 Hindex

20 Area of consultancy and income gengkited :

=A =4 =4 =4 -4 4 -4 -

21 Faculty as members in
9 National committees. -No
9 International committeeNo
T Editorial -Bloar dseé.
22 Student projects :
0 Percentage of students who have diooese projects including inter departmental/programme.
:Nil
0 Percentage of students placed for projects in organizations outside the institution i.e.in Research
laboradries/ Industry/other agenchds :
23 Awards / Recognitions received by faculty and giidents :
24 List of eminent academician and scientists / visitor to the dBldartment :
25 Seminars/ Conferences / Workshops organized & the source of funding
o0 National :-02, Source of fundingGC & University

o International Nil

SSR- Chas College, Chas

e R ———
148



26 Students profile programme /course wise:

Name of the Course Enrolled
/programme

Applications receive Selected M F

(refer question no.4)
B.Ail (Hons) 175 175 164 11
B.Ail (Gen) 81 81 67 14
B.Alll (Hons) 86 86 67 19
B.Aill (Gen) 26 26 24 02
B.Ailll (Hons) 81 81 64 17
B.AIlll (Gen) 08 08 06 02

*M= Male *F= Female

27. Diversity of Students

%o0f students from| %of students from| %of students from

the same state theother state abroad
Name of the Cours
B.AI I 30% 70% Nil
B. A-1l 30% 70% Nil
B. Al lll 30% 70% Nil

28 How many students have cleared national and state competitive examinations such as NET, SLET,
GATE, Civil service, Defense s&taice;- NA

29

Students progression

Student progression

Against % enrolled

UG to PG

NA

PG to M.Phil.

PG to Ph.D.

Ph.D. to PeBbctoral

Employed

1 Campus selection
9 Other then campus recruitment

Entrepreneurship/ Sefhployment
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30.Details of Infrastructural facilities

a) Library - Central Library
b) Internet facilities for Staff &Students At Computer Lab.
c) Class rooms with ICT facility - In Gallery

d) Laboratories i- No

31. Number of Students receiving firdragsistance from college, university, government or other
agencies: SC/ST/BL/Minority Students get financial assistance from Government and all girls students
exempted from tuition fee from Government.

32. Detail on student enrichment programewas|léctures / workshop / seminar) with-€Xpeciai
Lectures

33. Teaching methods adopted to improve student leatniegmethod, Interactive method & field work.

34. Participation in Institutional Social Responsibility (ISR) aracExtesi®ocial work organized by
NSS & Local NGO.

35. SWOC analysis of the department and Future plans. :

V Undue interference of student leaders and local leaders. Lack of conveyance facilities and linguistic
problem for Bengali students, Powicghe supply and water.
V To enhance the quality of each and every students.
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DEPARTMENT OF PSYCHOLOGY

1. Name of the departmeRsychology

Year of EstablishmetB76

Name of Programmes / Course offered (UG, PG, M.Phil., Ph.D)&stegsatategrated Ph.D,
etc.) :- UG (Honours & General)

w

Name of Interdisciplinary course and the departments/unitlihvolved :
Annual/ semester / choice based credit system (programinawds&) CBCS (Semester)
Participation of the departimehe courses offered by other deparidilent :
Courses in collaboration with other universities, industries, foreign institilitions, etc. :

Details of courses/programmes discontinued (if any) witiNceasons :

© © N o g A~

Number of Teaching posts

Sanctioned Filled

Professors - -

Associate Professors - -

Asst. Professors 03 01

10 Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt./Ph.D. M.Phil. etc.)

No. of No. of Ph.D.
Years of | Students guidec

Name Qualification | Designation | Specialization | Expen for the last 4
ence years
Dr. K. S. N. Sing| Ph. D. Asst. Prof. | Educationalarj 30 -
Guidance

11 List of senior visiting faculi :

12 Percentage of lectures delivered and practicdiahaisd@rogramme wise)by temporary faculty:
Nil

13 Studenteacher Ratio (programme widehns16:1, Ger84:1

14 Number of academic support staff (technical) and administrative staff; sanctioned and filled:
a. Laboratory Assistant: sanctioned01 & filled- 01
b. Laboratory Attendant: sanctioned01 & filled- 00

15 Qualifications of teaching faculty with DSc / D.Litt./ Ph.D /-N?RHil. BG. :
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16 Number of faculty with ongoing projects from a) National b) Internationaldsiaaidgragenc
received Nil
17. Departmental projects funded byA)ST; UGC,DBT,ICSSR, etc. and total grants rébkived :
18 Research Center / faculty recognized by the wilikersity :
19 Publications:
1 Publication per faculfi:
1 Number of papétablished in the peer reviewed journals (national / international ) by faculty
& StudentsNil
1 Number of Publications listed in International Database ( Eg: Web Science, Scopus,
Humanities International Complete, Dare Dalateaisational Social ScéeDirectory,
EBSCO hot, etc.)
MonographsNil
Chapter in Booklil
Books EditedNil
Book with ISBN/ISSN number with details of publishers :
Citation IndexNil
SNIP
SJR
Impact factor
1 Hindex

20 Area of consultancy and income gengkited :

=A =4 =4 =4 -4 4 -4 -

21 Faculty as members in
9 National committees. -No
9 International committeeNo
T Editorial -Bloar dseé.
22 Student projects :
0 Percentage of students who have diooese projects including inter departmental/programme.
:Nil
0 Percentage of studguitaed for projects in organizations outside the institution i.e.in Research
laboratories/ Industry/other agenies :
23 Awards / Recognitions received by faculty and giidents :
24 List of eminent academician and scientists / visitor to the dBldartment :
25 Seminars/ Conferences / Workshops organized & the source of funding
o National :-Nil

o International Nil
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26 Students profile programme /course wise:

Name of the Course Enrolled
/programme

Applications receive Selected M F

(refer question no.4)
B.Alil (Hons) 07 07 03 04
B.All (Gen) 23 23 09 14
B.Alll (Hons) 06 06 02 04
B.Alill (Gen) 09 09 03 06
B.Allll (Hons) 03 03 01 02
B.AIlll (Gen) 02 02 00 02

*M= Male *F= Female

27. Diversity of Students

%o0f students from| %of students from| %of students from

the same state the other state abroad
Name of the Cours
B.AI I 90% 10% Nil
B. A-1l 90% 10% Nil
B. Al lll 100% 0% Nil

28 How many students have cleared national and state competitive examinations such as NET, SLET,
GATE, Civil service, Defense service;-etc.? NA

29 Students progression

Student progression Against % enrolled
UG to PG NA

PG to M.Phil. -

PG to Ph.D. -

Ph.D. to PeBbctoral -

Employed

1 Campus selection
9 Other then campus recruitment

Entrepreneurship/ Sefhployment -
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30. Details of Infrastructural facilities

a) Library - Central Library
b) Internet facilities for Staff &Students At Computer Lab.
c) Class rooms with ICT facility - In Gallery

d) Laboratories i- No

31. Number of Students receiving financial assistance from college, university, government or other
agencies: SC/ST/BL/Minority Students get financial assistance from Government and all girls students
exempted from tuition fee from Government.

32. [&tail on student enrichment programmers (special lectures / workshop / seminaBpedialexperts:
Lectures

33. Teaching methods adopted to improve student leataneginteractive & Group Discussion

34. Participation in Institutional Resj@bnsibility (ISR) and Extension acttasat work organized by
NSS & Local NGO.

35. SWOC analysis of the department and Future plans. :

Strengths :

U Ideal teachstudent relation.
U Sufficient reference and text books in library.

Weaknesses :

U Lack of class room.
U Dondt have sufficient teaching staff.

Opportunity:
U Poor students get better opportunity as this college is at rural area.

Challenges:

U To give quality based education for all students.

0 To meet up linguistic problem as most ofahis sticedlKhortha and Bengali speaking.
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DEPARTMENT OF ECONOMICS

1. Name of the departmeBtonomics
Year of Establishmet®76
3. Name of Programmes / Course offered (UG, PG, M.Phil., Ph.D, Integrated Masters; Integrated Ph.I
etc.) :- UG (Honours@eneral)
4. Name of Interdisciplinary course and the departments/unitslihvolved :
5. Annual/ semester / choice based credit system (prograrfneudb&) CBCS (Semester)
6. Participation of the department in the courses offered by other-d&gzartment:
7. Courses in collaboration with other universities, industries, foreign institiltions, etc. :
8. Details of courses/programmes discontinued (if any) witiNceasons :
9. Number of Teaching posts
Sanctioned Filled
Professors - -
Associate Professors - -
Asst. Professors 04 02
10 Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt./Ph.D. M.Phil. etc.)
No. of No. of Ph.D.
Years of | Students guidec
Name Qualification | Designation | Specialization | Expen for the last 4
ence years
Dr. D. B. Goswan Ph.D., M.A| Asst. Prof. Money 35 -
Dr. B. K. Singh| Ph.D., M.A| Asst. Prof. Agriculture 30 -
11 List of senior visiting faculi :
12 Percentage of lectures delivered and practical classes handled(progrtemperaigegnyHty:
Nil
13 Studenteacher Ratio (programme widehs39:1, Gerl02:1
14 Number of academic support staff (technical) and administrative staff; sanctigked and filled:
general section.
15 Qualifications of teaching faculty with D&¢ PB.Dit MPhil/ PG2h.D- 02
16 Number of faculty with ongoing projects from a) National b) International funding agencies and gre

received Nil
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17. Departmental projects funded byHIST; UGC,DBT,ICSSR, etc. and total grants réikived :
18 Research Center / faculty recognized by the unN#rsity :
19 Publications:
1 Publication per facultyil:
1 Number of papers Published in the peer reviewed journals (national / international ) by faculty
& StudentsNil
1 Number of Publications listedemational Database ( Eg: Web Science, Scopus,
Humanities International Complete, Dare Dalateaisational Social Science Directory,
EBSCO hot, etc.)
MonographsNil
Chapter in Booklil
Books EditedNil
Book with ISBN/ISSN number wiills défaublishers\il
Citation IndexNil
SNIP
SJR
Impact factor
1 Hindex

20 Area of consultancy and income gengkited :

=A =4 =4 =4 4 -4 -4 -4

21 Faculty as members in
1 National committees. -No
1 International committeeNo
1T Editorial -Bloardsé.
22 Student projects :
o0 Percentage of students who have diooese projects including inter departmental/programme.
:Nil
0 Percentage of students placed for projects in organizations outside the institution i.e.in Research
laboratories/ Industry/other agendies :
23 AwardsRecognitions received by faculty and studiénts :
24 List of eminent academician and scientists / visitor to the dBldartment :
25 Seminars/ Conferences / Workshops organized & the source of funding
o National :-Nil

o0 International Nil
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26 Students profpeogramme /course wise:

Name of the Course Enrolled
/programme

Applications receive Selected M F

(refer question no.4)
B.Alil (Hons) 45 45 31 14
B.Ail (Gen) 119 119 97 22
B.Alll (Hons) 28 28 21 07
B.Alill (Gen) 69 69 61 08
B.Allll (Hons) 05 05 05 00
B.AIlll (Gen) 16 16 11 05

*M= Male *F= Female

27. Diversity of Students

%o0f students from| %of students from| %of students from

the same state the other state abroad
Name of the Cours
B.AI I 91% 09% Nil
B. A-1l 92% 08% Nil
B.A.T 1l 90% 10% Nil

28 How many students have cleared national and state competitive examinations such as NET, SLET,

GATE, Civil service, Defense service;-etc.? NA

29

Students progression

Student progression

Against % enrolled

UG to PG

NA

PGto M.Phil.

PG to Ph.D.

Ph.D. to PeBbctoral

Employed

1 Campus selection
9 Other then campus recruitment

Entrepreneurship/ Sefhployment
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30. Details of Infrastructural facilities

a) Library - Central Library
b) Interndacilities for Staff &Students: - At Computer Lab.
c) Class rooms with ICT facility - In Gallery

d) Laboratories i- No

31. Number of Students receiving financial assistance from college, university, government or other
agencies: SC/ST/BC/Mnority Students get financial assistance from Government and all girls students

exempted from tuition fee from Government.

32. Detail on student enrichment programmers (special lectures / workshop / semindpewsiti experts:

Lectures

33. Teachingatihods adopted to improve student ledreatgre, Interactive & Group Discussion

34. Participation in Institutional Social Responsibility (ISR) and ExtensRotettivitiksorganized by

NSS & Local NGO.
35. SWOC analysis of the depagmieRuture plans. :
Strengths :

U Ideal teacher, staff and student relation.

Weaknesses :

U Lack of books, library, class room.
0O Dondt have sufficient teaching

Opportunity:

U Poor students get better opportunity as this college is at rural area.

Challenges:

U To give quality based education for all students.
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DEPARTMENT OF PHILOSOPHY

1. Name of the departmehilosophy
Year of Establishmet®76
3. Name of Programmes / Course offered (UG, PG, M.Phil., Ph.D, Integrated MaBtef3, Integrated
etc.) :- UG (Honours & General)
4. Name of Interdisciplinary course and the departments/unitslihvolved :
5. Annual/ semester / choice based credit system (prograrfneudb&) CBCS (Semester)
6. Participation of the department in the counsd$pfteher departmeyies.
7. Courses in collaboration with other universities, industries, foreign institiltions, etc. :
8. Details of courses/programmes discontinued (if any) witiNceasons :
9. Number of Teaching posts
Sanctioned Filled
Professors - -
Associate Professors - -
Asst. Professors 04 02
10 Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt./Ph.D. M.Phil. etc.)
No. of No. of Ph.D.
Years of | Students guidec
Name Qualification | Designation | Specialization | Expen for the last 4
ence years
Dr. Kanti Mishra] Ph. D., M.A.| Asst. Prof. Relation 32 -
Prof. V. Prakash M.A. Asst. Prof. Relation 35 -
11 List of senior visiting faculi :
12 Percentage of lectures delivered and practicdiahaisd@rogramme wise)by temporary faculty:
Nil
13 Studenteacher Ratio (programme widehs8:1, Gernl72:1
14 Number of academic support staff (technical) and administrative staff; sanctigked and filled:
general section.
15 Qualifications of teacléoglty with DSc / D.Litt./ Ph.D / MPhiPRPGI:01, P.GO1
16 Number of faculty with ongoing projects from a) National b) International funding agencies and gre

received Nil
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17. Departmental projects funded byR)ST; UGC,DBT,ICSSR aeit total grants receivédl :
18 Research Center / faculty recognized by the uriiikrsity :
19 Publications:
1 Publication per faculfi:
1 Number of papers Published in the peer reviewed journals (national / international ) by faculty
& StudentsNil
1 Number of Publications listed in International Database ( Eg: Web Science, Scopus,
Humanities International Complete, Dare Dalateaisational Social Science Directory,
EBSCO hot, etc.)
MonographsNil
Chapter in Booklil
Books Edited05
Bookwith ISBN/ISSN number with details of pubhihers :
Citation IndexiNil
SNIP
SJR
Impact factor
1 Hindex

20 Area of consultancy and income gengkited :

=A =4 =4 =4 4 -4 -4 -4

21 Faculty as members in
1 National committees. -No
1 International committeeNo
1 Editorial®ar ds € :No
22 Student projects :
o0 Percentage of students who have diooese projects including inter departmental/programme.
:Nil
0 Percentage of students placed for projects in organizations outside the institution i.e.in Research
laboratories/ Indukitizer agencies\il
23 Awards / Recognitions received by faculty and giidents :
24 List of eminent academician and scientists / visitor to the dBldartment :
25 Seminars/ Conferences / Workshops organized & the source of funding
0 National :-02

o0 International Nil
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26 Students profile programme /course wise:

Name of the Course Enrolled
/programme

Applications receive Selected M F

(refer question no.4)
B.Alil (Hons) 07 07 06 01
B.Ail (Gen) 250 250 245 05
B.Alll (Hons) 03 03 03 00
B.Alill (Gen) 86 86 81 05
B.Ailll (Hons) 07 07 07 00
B.AIlll (Gen) 09 09 08 01

*M= Male *F= Female

27. Diversity of Students

%o0f students from| %of students from| %of students from

the same state the other state abroad
Name of the Cours
B.AI I 91% 09% Nil
B. A-1l 92% 08% Nil
B. Al lll 86% 14% Nil

28 How many students have cleared national and state competitive examinations such as NET, SLET,

GATE, Civil service, Defense service;-etc.? NA

29

Students progression

Studeniprogression

Against % enrolled

UG to PG

NA

PG to M.Phil.

PG to Ph.D.

Ph.D. to PeBbctoral

Employed

1 Campus selection
9 Other then campus recruitment

Entrepreneurship/ Sefhployment
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30. Details of Infrastructural facilities

a)Library - Central Library
b) Internet facilities for Staff &Students At Computer Lab.
c) Class rooms with ICT facility - In Gallery

d) Laboratories i- No

31. Number of Students receiving financial assistance from college, unigeesitynent or other
agencies: SC/ST/BL/Minority Students get financial assistance from Government and all girls students
exempted from tuition fee from Government.

32. Detail on student enrichment programmers (special lectures / workshdpexparimapesial
Lectures

33. Teaching methods adopted to improve student leataneginteractive & Group Discussion

34. Participation in Institutional Social Responsibility (ISR) and ExtensRotettivitiksorganized by
NSS & Lat NGO.

35. SWOC analysis of the department and Future plans. :

Strengths :

U Ideal teachstudent relation.
U Sufficient reference and text books in library.

Weaknesses :

U Lack of class room.
U Dondt have sufficient teaching staff.

Opportunity:
U Poorstudents get better opportunity as this college is at rural area.

Challenges:

U To give quality based education for all students.

U0 To meet up linguistic problem as most of the students are Khortha and Bengali speaking.
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DEPARTMENT OF MATHS

1. Name of the depaent-Mat h 0 s
Year of Establishmet®76
Name of Programmes / Course offered (UG, PG, M.Phil., Ph.D, Integrated Masters; Integrated Ph.I

w

etc.) :- UG (Honours & General)

Name of Interdisciplinary course and the departments/unitlihvolved :

Annual/ semester / choice based credit system (programinawds&) CBCS (Semester)
Participation of the department in the courses offered by other-degzartment:

Courses in collaboration with other universities, industries, foreigatmstitilitions

Details of courses/programmes discontinued (if any) witiNceasons :

© © N o g A~

Number of Teaching posts

Sanctioned Filled

Professors - -

Associate Professors - -

Asst. Professors 04 04

10 Faculty profile with name, qualification, desgpeaiiization, (D.Sc./ D.Litt./Ph.D. M.Phil. etc.)

No. of No. of Ph.D.
Years of | Students guidec
Name Qualification | Designation | Specialization | Expen for the last 4
ence years
Dr. T. P. Choube Ph. D. Asst. Prof. Applied 35 -
Mathematics
Prof. P. KMahato M. Sc. Asst. Prof. B.L.T.&LT. 30 -
Dr. A. M. Prasao Ph. D. Asst. Prof. | Graph Theory 30 -
B.L.T.

Dr. D. N. Singh Ph. D. Asst. Prof. O.R. &I.T. 08 -

11 List of senior visiting faculi :

12 Percentage of lectures delivergoractital classes handled(programme wise)by temporary faculty:
Nil

13 Studenteacher Ratio (programme wiskns40:1, Gem2:1

14 Number of academic support staff (technical) and administrative staff; sanctigked and filled:
General Section.
15 Qualifications of teaching faculty with DSc / D.Litt./ Ph.D /-N¢RHilf PG, P.G01
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16 Number of faculty with ongoing projects from a) National b) International funding agencies and gre
received Nil
17. Departmental projects funded byA)ST; UGC,DBT,ICSSR, etc. and total grants rébkived :
18 Research Center / faculty recognized by the wilikersity :
19 Publications:
1 Publication per faculb:
1 Number of papers Published in the peer reviewed journals (national / intecahyional ) by fa
& StudentsNil
1 Number of Publications listed in International Database ( Eg: Web Science, Scopus,
Humanities International Complete, Dare Dalateasational Social Science Directory,
EBSCO hot, etc.)
MonographsNil
Chapter in Booklil
Books EditedNil
Book with ISBN/ISSN number with details of publishers :
Citation IndexNil
SNIP
SJR
Impact factor
1 Hindex

20 Area of consultancy and income gengkited :

=A =4 =4 =4 -4 4 -4 -

21 Faculty as members in
9 National committees. -No
9 International committeeNo
T Editorial -Bloar dseé.
22 Student projects :
0 Percentage of students who have diooese projects including inter departmental/programme.
:Nil
0 Percentage of students placed for projects in organizations outsiasthe.inskesearch
laboratories/ Industry/other agendsa part of curriculum of the V.B.U. Hazaribag.
23 Awards / Recognitions received by faculty and giidents :
24 List of eminent academician and scientists / visitor to the dBldartment :
25 Seminars/ Conferences / Workshops organized & the source of funding
o National :-Nil

o International Nil
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26 Students profile programme /course wise:

Name of the Course Enrolled
/programme
Applications receive Selected M F
(refer question no.4)
B. Scil (Hons) 77 77 72 05
B. Scil (Gen) 97 97 91 06
B. Scill (Hons) 52 52 51 01
B. Scill (Gen) 37 37 32 05
B. Scilll (Hons) 31 31 30 01
B. Scilll (Gen) 36 36 32 04

*M= Male *F= Female

27. Diversity of Students

%o0f studentfrom %o0f students from| %of students from

the same state the other state abroad
Name of the Cours
B. Sci | 92% 08% Nil
B. Sc: 1l 93% 07% Nil
B. Sci Il 94% 06% Nil

28 How many students have cleared national and state competitive examinatior&L . &Ich as NET,
GATE, Civil service, Defense service;-etc.? NA

29 Students progression

Student progression Against % enrolled
UG to PG NA

PG to M.Phil. -

PG to Ph.D. -

Ph.D. to PeBbctoral -

Employed

1 Campus selection
9 Other then campus recruitment

Entrepreneurship/ Sefhployment -
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30. Details of Infrastructural facilities

a) Library - Central Library
b) Internet facilities for Staff &Students At Computer Lab.
c) Class rooms with ICT facility - In Gallery

d) Laboratories i- No

31. Number of Students receiving financial assistance from college, university, government or other
agencies: SC/ST/BL/Minority Students get financial assistance from Government and all girls students

exempted from tuition fee from Government.

32 Detail on student enrichment programmers (special lectures / workshop / semindip with experts:

33. Teaching methods adopted to improve student leataneg Test, Seminar, Interactive & Group
Discussion

34. Participation in Institutiongll Sesponsibility (ISR) and Extension ae®dtied:work organized by
NSS & Local NGO.

35. SWOC analysis of the department and Future plans. :

Strengths :

U Ideal teachstudent relation.
U Sufficient reference and text books in library.

Weaknesses

U Poor attendance of student in class.
U Lake of neieaching staff.

Opportunity:
U ICT facilities to all students.

Challenges:

U To organize National/International Seminar.
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DEPARTMENT OF PHYSICS

1. Name of the departmeRhysics
Year of Establishmet983

3. Name of Programmes / Course offered (UG, PG, M.Phil., Ph.D, Integrated Masters; Integrated Ph.I
etc.) :- UG (Honours & General)
4. Name of Interdisciplinary course and the departments/unitslihvolved :
5. Annual/ semester / choice basedsymdin (programme wis&hinual & CBCS (Semester)
6. Participation of the department in the courses offered by other-di&partment:
7. Courses in collaboration with other universities, industries, foreign institiltions, etc. :
8. Details of courses/prognasdiscontinued (if any) with readns :
9. Number of Teaching posts
Sanctioned Filled
Professors - -
Associate Professors - -
Asst. Professors 04 03

10 Faculty profile with name, qualification, designation, specialization, (D.S6A/Bhllitet@h.D.

No. of No. of Ph.D.
Years of | Students guidec
Name Qualification | Designation | Specialization | Expen for the last 4
ence years
Prof. N. Singh M. Sc. Asst. Prof. | Spectroscopy 32 -
Dr. O. P. Sinha| M. Sc., Ph.D| Asst. Prof. Electronics 31 -
Dr. R. Singh M. Sc., Ph.D| Asst. Prof. Electronics 30 -

11 List of senior visiting facuM :

12 Percentage of lectures delivered and practical classes handled(programme wise)by temporary facult

Nil

13 Studenteacher Ratio (programme wikkns48:1, Gem6:1

14 Number of academic support staff (technical) and administrative staff; sanctioned and filled:
Sanctioned01 , Filled01
15 Qualifications of teaching faculty with DSc / D.Litt./ Ph.D /-N¢RHilf P&, P.GO1
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16 Numbr of faculty with ongoing projects from a) National b) International funding agencies and grar
received Nil
17. Departmental projects funded byA)ST; UGC,DBT,ICSSR, etc. and total grants rébkived :
18 Research Center / faculty recognizedumyversity Nil
19 Publications:
1 Publication per faculb:
1 Number of papers Published in the peer reviewed journals (national / international ) by faculty
& StudentsNil
1 Number of Publications listed in International Database ( Eg: WebpBsience, Sc
Humanities International Complete, Dare Dalateasational Social Science Directory,
EBSCO hot, etc.)
MonographsNil
Chapter in Booklil
Books EditedNil
Book with ISBN/ISSN number with details of pulfHiSINYEG677322 & ISSRP941669
Citation IndexNil
SNIP
SJR
Impact factorl.8
1 Hindex

20 Area of consultancy and income gengkited :

=A =4 =4 =4 -4 4 -4 -

21 Faculty as members in
9 National committees. -No
9 International committeeNo
T Editori al -Btematichal dournaBechange of knowledge (13%M4
1689)
22 Student projects :
o0 Percentage of students who have diooese projects including inter departmental/programme.
:Nil
0 Percentage of students placed for projects in organizations outside the institutthn i.e.in Resear
laboratories/ Industry/other agendsa part of curriculum of the V.B.U. Hazaribag.
23 Awards / Recognitions received by faculty and giidents :
24 List of eminent academician and scientists / visitor to the dBldartment :
25 Seminars/ Conferenc@gorkshops organized & the source of funding
o National :-Nil

o International Nil
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26 Students profile programme /course wise:

Name of the Course Enrolled
/programme
Applications receive Selected M F
(refer question no.4)
B. Scil (Hons) 73 73 58 15
B. Scil (Gen) 80 80 60 20
B. Scill (Hons) 39 39 32 07
B. Scill (Gen) 58 58 45 13
B. Scilll (Hons) 32 32 30 02
B. Scilll (Gen) 01 01 01 00

*M= Male *F= Female

27. Diversity of Students

%o0f students from| %of students from| %of students from

the same state the other state abroad
Name of the Cours
B. Sci | 90% 10% Nil
B. Sc: 1l 90% 10% Nil
B. Sci Il 90% 10% Nil

28 How many students have cleared national and state competitive examinations such as NET, SLET,
GATE, Ciskrvice, Defense service, etc.? NA

29 Students progression

Student progression Against % enrolled
UG to PG NA

PG to M.Phil. -

PG to Ph.D. -

Ph.D. to PeBbctoral -

Employed

1 Campus selection
9 Other then campus recruitment

Entrepreneurshi#lf Employment -
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30. Details of Infrastructural facilities

a) Library - Central Library

b) Internet facilities for Staff &Students At Computer Lab.

c) Class rooms with ICT facility - In Gallery

d) Laboratories i- Well Equipped Laboratory.

31. Number of Students receiving financial assistance from college, university, government or other
agencies: SC/ST/BL/Minority Students get financial assistance from Government and all girls students

exempted from tuifiee from Government.

32. Detail on student enrichment programmers (special lectures / workshop / seminklg with experts:

33. Teaching methods adopted to improve student leataneginteractive & Group Discussion

34. Participation in Ingtital Social Responsibility (ISR) and Extension-g8tigitiba/ork organized by
NSS & Local NGO.

35. SWOC analysis of the department and Futwre plans. :

Strengths :

U Eminent teachers.
U Well equipped laboratory.

Weaknesses :
U Poor supply of power.

U Deficiency of departmental library
U Lake of staff.

Opportunity:
U ICT facilities to all students.

Challenges:

0  Want for intélisciplinary programme.
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DEPARTMENT OF CHEMISTRY

1. Name of the departme@hemistry
Year of Establishmet©83

3. Name dProgrammes / Course offered (UG, PG, M.Phil., Ph.D, Integrated Masters; Integrated Ph.D,
etc.) :- UG (Honours & General)
4. Name of Interdisciplinary course and the departments/unitslihvolved :
5. Annual/ semester / choice based credit system (praigggrnaual & CBCS (Semester)
6. Participation of the department in the courses offered by other-di&partment:
7. Courses in collaboration with other universities, industries, foreign institiltions, etc. :
8. Details of courses/programmes discoritiangdw(ith reasonslo
9. Number of Teaching posts
Sanctioned Filled
Professors - -
Associate Professors - -
Asst. Professors 02 02

10 Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt./Ph.D. M.Phil. etc.)

No. of No. of Ph.D.
Years of | Students guidec

Name Qualification | Designation | Specialization | Expen for the last 4
ence years
Dr. S. N. Pandey M. Sc., Ph.D| Asst. Prof. Organic 32 -
Chemistry | (Approx)
Dr. K. P. Sinha| M. Sc., Ph.D| Asst. Prof. Physical 31 -

Chemistry | (Approx)

11 List of senior visiting faculi :

12 Percentage of lectures delivered and practical classes handled(programme wise)by temporary facult
Nil

13 Studenteacher Ratio (programme wikgns23:1, Gerl83:1

14 Number of academic support staff (technical) and administrative staff; sanctioned and filled:
Sanctioned Demonstrato2, + Lab Bo§2, + Store Keepet
Filled : Demonstratod, + Lab Be§2, + Store Keepet
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15 Qualifications of teaghfiaculty with DSc / D.Litt./ Ph.D / MPhIRHPGI. 02
16 Number of faculty with ongoing projects from a) National b) International funding agencies and gre
received Nil
17. Departmental projects funded byAIST; UGC,DBT,ICSSR, etc. ahdremés receivedil
18 Research Center / faculty recognized by the wilikersity :
19 Publications:
1 Publication per faculf3:
1 Number of papers Published in the peer reviewed journals (national / international ) by faculty
& Students02
1 Number ofublications listed in International Database ( Eg: Web Science, Scopus,
Humanities International Complete, Dare Dalateasational Social Science Directory,
EBSCO hot, etc.)
MonographsNil
Chapter in Booklil
Books EditedNil
Book with ISBNSN number with details of publishers
Citation IndexNil
SNIP
SJR
Impact factor
1 Hindex
20 Area of consultancy and income genexited :

=A =4 =4 =4 -4 4 -4

21 Faculty as members in
9 National committees. -No
9 International committeeNo
T Editorial -Bloar dseé.
22 Student projects :
o0 Percentage of students who have diooese projects including inter departmental/programme.
:Nil
0 Percentage of students placed for projects in organizations outside the institution i.e.in Research
laboratories/ Industry/other agengiée
23 Awards / Recognitions received by faculty and giidents :
24 List of eminent academician and scientists / visitor to the dBldartment :
25 Seminars/ Conferences / Workshops organized & the source of funding
o National :-Nil

o International Nil
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26 Sudents profile programme /course wise:

Name of the Course Enrolled
/programme
Applications receive Selected M F
(refer question no.4)
B. Scil (Hons) 25 25 18 07
B. Scil (Gen) 10 10 07 03
B. Scill (Hons) 10 10 07 03
B. Scill (Gen) 207 207 150 57
B. Scilll (Hons) 93 93 67 26
B. Scilll (Gen) 66 66 45 21

*M= Male *F= Female

27. Diversity of Students

%o0f students from| %of students from| %of students from

the same state the other state abroad
Name of the Cours
B. Sci | 80% 20% Nil
B. Sc: 1l 90% 10% Nil
B. Sci Il 90% 10% Nil

28 How many students have cleared national and state competitive examinations such as NET, SLET,
GATE, Civil service, Defense service;-etc.? NA

29 Students progression

Student progression Against % enrolled
UG to PG NA

PG to M.Phil. -

PG to Ph.D. -

Ph.D. to PeBbctoral -

Employed

1 Campus selection
9 Other then campus recruitment

Entrepreneurship/ Sefhployment -
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30. Details of Infrastructural facilities

a) Library - Central Library

b) Internet facilities for Staff &Students At Computer Lab.
c) Class rooms with ICT facility - In Gallery

d) Laboratories i- Sufficient Capacity

31. Number of Students receiving financial assistance from college, unjoseityment or other

agencies: SC/ST/BL/Minority Students get financial assistance from Government and all girls students

exempted from tuition fee from Government.

32. Detail on student enrichment programmers (special lectures / workshibip é seeniadrater
Pollution & Global Warming.

33. Teaching methods adopted to improve student leataneginteractive & Group Discussion

34. Participation in Institutional Social Responsibility (ISR) and ExtensRotedtivitiegmanized by
NSS & Local NGO.

35. SWOC analysis of the department and Future plans. :

Strengths :

U Ideal teachstudent relation.
U Sufficient reference & text books in library.
U0 Well equipped laboratory.

Weaknesses :
U Poor supply of power.

U Deficiency departmental library
U Dondt have sudebchiisteint teaching &non

Opportunity:

U Poor students get better opportunity as this college is at rural area.

Challenges:

U Give quality based education for all students.

U To meet up linguistic problemsg@dtten) of local students & west Bengal students.
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DEPARTMENT OF BOTANY

1. Name of the departmeBbtany
Year of Establishmet©83
3. Name of Programmes / Course offered (UG, PG, M.Phil., Ph.D, Integrated Masters; Integrated Ph.I
etc.) :- UG(Honours & General)
4. Name of Interdisciplinary course and the departments/unitslihvolved :
5. Annual/ semester / choice based credit system (prograrfneudb&) CBCS (Semester)
6. Participation of the department in the courses offered by othet: départ
7. Courses in collaboration with other universities, industries, foreign institiltions, etc. :
8. Details of courses/programmes discontinued (if any) witiNceasons :
9. Number of Teaching posts
Sanctioned Filled
Professors - -
AssociatBrofessors - -
Asst. Professors 02 02
10 Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt./Ph.D. M.Phil. etc.)
No. of No. of Ph.D.
Years of | Students guidec
Name Qualification | Designation | Specialization | Expen for the last 4
ence years
Dr. R. P. Singh| M. Sc., Ph.D| Asst. Prof. | Biotechnology 32 -
Dr. P. C. Thakury M. Sc., Ph.D| Asst. Prof. | Biotechnology 30 -
11 List of senior visiting faculi :
12 Percentage of lectures delivered and practicéhahaisdrogramme wise)by temporary faculty:
Nil
13 Studenteacher Ratio (programme wik®ns6:1, Genl2:1
14 Number of academic support staff (technical) and administrative staff; sanctioned and filled:
Sanctioned 01, Filled-:01
15 Qualitations of teaching faculty with DSc / D.Litt./ Ph.D / MPhiDPQ :
16 Number of faculty with ongoing projects from a) National b) International funding agencies and gre

received 03 (National)
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17. Departmental projects funded byFISTUGC DBT,ICSSR, etc. and total grants received :
3,56,500/
18 Research Center / faculty recognized by the uriiikrsity :
19 Publications:
1 Publication per faculgg:
1 Number of papers Published in the peer reviewed journals (national / infacuéijonal ) by
& Students35
1 Number of Publications listed in International Database ( Eg: Web Science, Scopus,
Humanities International Complete, Dare Dalateasational Social Science Directory,
EBSCO hot, etc.)
MonographsNil
Chapter in Book#\ii
Books Edited04
Book with ISBN/ISSN number with details of pulfiBiNB781-83761055, ABD
Publishers, Jaipur
7 Citation IndexNil
1 SNIP
1 SJR
1

Impact factor

= =4 =4 =

1 Hindex
20 Area of consultancy and income gengkited :
21 Faculty as members in
9 National committees. -No
9 International committeeNo
T Editorial -Bdbardsé. .
22 Student projects :
0 Percentage of students who have diooese projects including inter departmental/programme.
:Nil
0 Percentage of students placed for projegasirations outside the institution i.e.in Research
laboratories/ Industry/other agenies :
23 Awards / Recognitions received by faculty and giidents :
24 List of eminent academician and scientists / visitor to the dBldartment :
25 Seminars/ Conferesi¢ Workshops organized & the source of funding
o0 National :-02, UGC & VBU Hazaribag

o International Nil
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26 Students profile programme /course wise:

Name of the Course Enrolled
/programme
Applications receive Selected M F
(refer question no.4)
B.Sc.il (Hons) 02 02 00 02
B. Scil (Gen) 08 08 04 04
B. Scill (Hons) 02 02 00 02
B. Scill (Gen) 15 15 11 04
B. Scilll (Hons) 08 08 05 03
B. Scilll (Gen) 01 01 01 00

*M= Male *F= Female

27. Diversity of Students

%ofstudents from | %of students from| %of students from

the same state the other state abroad
Name of the Cours
B. Sci | 100% Nil
B. Sc: 1l 100% Nil
B. Sci Il 100% Nil

28 How many students have cleared national and state competitive examinatior&L . &Ich as NET,
GATE, Civil service, Defense service;-etc.? NA

29 Students progression

Student progression Against % enrolled
UG to PG NA

PG to M.Phil. -

PG to Ph.D. -

Ph.D. to PeBbctoral -

Employed

1 Campus selection
9 Other then campus recruitment

Entrepreneurship/ Sefhployment -
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30. Details of Infrastructural facilities

a) Library - Central Library

b) Internet facilities for Staff &Student At Computer Lab.
c) Class rooms with ICT facility - In Gallery

d) Laboratories i- Sufficient Capacity

31. Number of Students receiving financial assistance from college, university, government or other
agencies: SC/ST/BL/Minority Students get financial assistance from Government and all girls students
exempted from tuition fam fGovernment.

32. Detail on student enrichment programmers (special lectures / workshop / seminkli) with experts:

33. Teaching methods adopted to improve student leataneginteractive & Group Discussion

34. Participation in Institut®oehl Responsibility (ISR) and Extension a@witi@swork organized by
NSS & Local NGO.

35. SWOC analysis of the department and Futwre plans. :

Strengths :
U Well qualified teachers with Ph.D. in the field of Biotechnology.
U Ideal teachstudentelation.
U Sufficient reference & text books in library.
U0 Well equipped laboratory.
Weaknesses :
U Lower student base in the department.
U Need to improve infrastructure.
U Deficiency of departmental library
U No connectivity to telecommunication and internet.

Opportunity:

U Poor students get better opportunity as this college is at rural area.
U Inter disciplinary courses may be started.

Challenges:

i Give quality based education for all students.
i To increase student base and their quality.
i Digitalization and atmation of the teacHe@rning process.

0 To meet up linguistic problems (Oral & Written) of local students & west Bengal students.
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DEPARTMENT OF ZOOLOGY

1. Name of the departmenidology
Year of Establishmet©83
Name of Programmes / Course oft¢@&dG, M.Phil., Ph.D, Integrated Masters; Integrated Ph.D,

w

etc.) :- UG (Honours & General)

Name of Interdisciplinary course and the departments/unitlihvolved :

Annual/ semester / choice based credit system (programinaudt&) CBCS (Setree)
Participation of the department in the courses offered by other-départment:
Courses in collaboration with other universities, industries, foreign institilitions, etc. :

Details of courses/programmes discontinued (if any) witiNceasons :

© © N o g A~

Number of Teaching posts

Sanctioned Filled

Professors - -

Associate Professors - -

Asst. Professors 02 02

10 Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt./Ph.D. M.Phil. etc.)

No. of No. of Ph.D.
Years of | Students guidec

Name Qualification | Designation | Specialization | Expen for the last 4
ence years
Prof. P. K. Lamb; M. Sc. Asst. Prof. Fish 32 -
Dr. B. N. Mahatc Ph.D. Asst. Prof. Fish 31 -

11 List of senior visiting facuM :

12 Percentage lectures delivered and practical classes handled(programme wise)by temporary faculty:
Nil

13 Studenteacher Ratio (programme wikkns13:1, Gemt:1

14 Number of academic support staff (technical) and administrative staff; sanctioned and filled:
Sanctioned : , Filled:
15 Qualifications of teaching faculty with DSc / D.Litt./ Ph.D /-MPRi\. B&.1:
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16 Number of faculty with ongoing projects from a) National b) International funding agencies and gre
received Nil
17. Departmeal projects funded by DFBT; UGC, DBT,ICSSR, etc. and total grants received :
3,56,500/
18 Research Center / faculty recognized by the wilikersity :
19 Publications:
1 Publication per faculiy3:
1 Number of papers Published in the peer reviealsdnatiamal / international ) by faculty
& StudentsNil
1 Number of Publications listed in International Database ( Eg: Web Science, Scopus,
Humanities International Complete, Dare Dalateasational Social Science Directory,
EBSCO hot, etc.)
Mongraphs-Nil
Chapter in Booklil
Books EditedNil
Book with ISBN/ISSN number with details of publishers
Citation IndexNil
SNIP
SJR
Impact factor
1 Hindex
20 Area of consultancy and income genexited :

=A =4 =4 =4 -4 4 -4

21 Faculty as members in
9 National committees. -No
9 International committeeNo
T Editorial -Bloar dseé.
22 Student projects :
o0 Percentage of students who have diooese projects including inter departmental/programme.
:Nil
0 Percentage of students placed for projegasizatons outside the institution i.e.in Research
laboratories/ Industry/other agenies :
23 Awards / Recognitions received by faculty and giidents :
24 List of eminent academician and scientists / visitor to the dBldartment :
25 Seminars/ Conferesi¢ Workshops organized & the source of funding
o National :-Nil

o International Nil
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26 Students profile programme /course wise:

Name of the Course Enrolled
/programme
Applications receive Selected M F
(refer question no.4)
B. Scil (Hons) 21 21 01 20
B. Scil (Gen) 05 05 00 05
B. Scill (Hons) 02 02 01 01
B. Scill (Gen) 03 03 03 00
B. Scilll (Hons) 02 02 02 00
B. Scilll (Gen) 00 00 00 00

*M= Male *F= Female

27. Diversity of Students

%o0f students from| %of students from| %of students from

the samestate the other state abroad
Name of the Cours
B. Sci | 80% 20% Nil
B. Sc: 1l 80% 20% Nil
B. Sci Il 100% Nil

28 How many students have cleared national and state competitive examinations such as NET, SLET,
GATE, Ciskrvice, Defense service, etc.? NA

29 Students progression

Student progression Against % enrolled
UG to PG NA

PG to M.Phil. -

PG to Ph.D. -

Ph.D. to PeBbctoral -

Employed

1 Campus selection
9 Other then campus recruitment

Entrepreneurshi#lf Employment -
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30. Details of Infrastructural facilities

a) Library - Central Library

b) Internet facilities for Staff &Student At Computer Lab.
c) Class rooms with ICT facility - In Gallery

d) Laboratories i- Sufficient Capacity

31. Number of Students receiving financial assistance from college, university, government or other
agencies: SC/ST/BL/Minority Students get financial assistance from Government and all girls students
exempted from tuition fee from Government.

32. [&tail on student enrichment programmers (special lectures / workshop / seminaijilwith experts:
33. Teaching methods adopted to improve student leataneginteractive & Group Discussion

34. Participation in Institutional Social Resp@®R)iind Extension activitesial work organized by
NSS & Local NGO.

35. SWOC analysis of the department and Futwre plans. :

Strengths :
U Ideal teachstudent relation.
U Sufficient reference & text books in library.
0 Well equipped laboratory.

Weaknesses :

U Less number of Students.
U Lake of teaching staff.

Opportunity:

U Poor students get better opportunity as this college is at rural area.
U Inter disciplinary courses may be started.

Challenges:

U Give quality based education for all students.

0 Toimprove the strength of student.
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DEPARTMENT OF COMMERCE

1. Name of the departme@bmmerce
2. Year of Establishmet®76
3. Name of Programmes / Course offered (UG, PG, M.Phil., Ph.D, Integrated Masters; Integrated Ph.I

etc.) :- UG (Honours & General)
Name of Interdisciplinary course and the departments/unitlihvolved :

Annual/ semester / choice based credit system (programinawds&) CBCS (Semester)

Coursef collaboration with other universities, industries, foreign institidiions, etc. :

4
5
6. Participation of the department in the courses offered by other-di&partment:
7
8. Details of courses/programmes discontinued (if any) witiNceasons :

9

Number of Teaching posts

Sanctioned Filled
Professors - -
Associate Professors - -
AsstProfessors 08 06

10 Faculty profile with name, qualification, designation, specialization, (D.Sc./ D.Litt./Ph.D. M.Phil. etc.)

No. of No. of Ph.D.
Years of | Students guidec
Name Qualification | Designation | Specialization | EXper for the last 4
ence years

Prof. P. L. Barany M. Com. Asst. Prof. | Accountancy 37 -
Prof. S. K. Sinhg M. Com. Asst. Prof. Practical 33 -
Prof. A. R. Bataby M. Com. Asst. Prof. | Accountancy 33 -
Dr. K. K. Pathakl M. Com., Ph.| Asst. Prof. Accountancy 30 -
Dr. D. P. Singh | M.Com., Ph. Asst. Prof. | Personal Mgt 30 02
Dr. K. K. Sinha | M. Com., Ph.| Asst. Prof. Accountancy 30 -

11 List of senior visiting facuM :

12 Percentage of lectures delivered and practical classes handled(programme wise)by temporary facult
Nil

13 Studenteacher Ratio (programme wi88)1

14 Number of academic support staff (technical) and administrative staff; sanctioned and filled:
Teaching:Nil, Administrativ€ommon.
15 Qualifications of teaching faculty with DSc / DLitARH/ PGPh.DT 03, P.G03

SSR- Chas College, Chas

183




16 Number of faculty with ongoing projects from a) National b) International funding agencies and gre
received Nil
17. Departmental projects funded byA)ST; UGC,DBT,ICSSR, etc. and total grants rébkived :
18 Research Center / faculty recognized by the wilikersity :
19 Publications:
1 Publication per facultil :
1 Number of papers Published in the peer reviewed journals (national / international ) by faculty
& StudentsNil
1 Number of Publications listeteimational Database ( Eg: Web Science, Scopus,
Humanities International Complete, Dare Dalateasational Social Science Directory,
EBSCO hot, etc.)
MonographsNil
Chapter in Booklil
Books EditedNil
Book with ISBN/ISSN number with defiblishersNil
Citation IndexNil
SNIP
SJR
Impact factor
1 Hindex

20 Area of consultancy and income gengkited :

=A =4 =4 =4 -4 4 -4 -

21 Faculty as members in
9 National committees. -No
9 International committeeNo
T Editorial -Bloar dseé.
22 Student projects :
0 Percentage of students who have diooese projects including inter departmental/programme.
:Nil
0 Percentage of students placed for projects in organizations outside the institution i.e.in Research
laboratories/ Industry/other agendigisa part otirriculum of the V.B.U. Hazaribag.
23 Awards / Recognitions received by faculty and giidents :
24 List of eminent academician and scientists / visitor to the dBldartment :
25 Seminars/ Conferences / Workshops organized & the source of funding
0 National :-02

o International Nil
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26 Students profile programme /course wise:

Name of the Course Enrolled
/programme
Applications receive Selected M F
(refer question no.4)
B.Comil (Hons) 214 214 94 120
B.Comil (Gen) - - - -
B.Comill (Hons) 223 223 114 109
B.Comill (Gen) - - - -
B.Comilll (Hons) 118 118 60 58
B.Comilll (Gen) - - - -

*M= Male *F= Female

27. Diversity of Students

%o0f students from| %of students from| %of students from

the same state the other state abroad
Name of the Cours
B. Comi. | 98% 02% Nil
B. Com:ll 98% 02% Nil
B. Comi. lll 98% 02% Nil

28 How many students have cleared national and state competitive examinations such as NET, SLET,

GATE, Civil service, Defense service;-etc.? NA

29

Students progression

Student progression

Against % enrolled

UG to PG

NA

PG to M.Phil.

PG to Ph.D.

Ph.D. to PeBbctoral

Employed

1 Campus selection
9 Other then campus recruitment

Entrepreneurship/ Sefhployment
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30. Details of Infrastrucfacilities

a) Library - Central Library
b) Internet facilities for Staff &Students At Computer Lab.
c) Class rooms with ICT facility - In Gallery

d) Laboratories i- No

31. Number of Students receiving financial assistance from eoliggesity, government or other

agencies: SC/ST/BL/Minority Students get financial assistance from Government and all girls students

exempted from tuition fee from Government.
32. Detail on student enrichment programmers (special lecturessewonieshogth experiéo

33. Teaching methods adopted to improve student leataneg Test, Seminar, Interactive & Group
Discussion

34. Participation in Institutional Social Responsibility (ISR) and ExtensBotidtivitiksorgadzy
NSS & Local NGO.

35. SWOC analysis of the department and Future plans. :

Strengths :

U Ideal teachstudent relation.
U Sufficient reference and text books in library.

Weaknesses :

U Poor attendance of student in class.
U Lake of neieaching staff.

Opportunity:
U ICT facilities to all students.

Challenges:

U To organize National/International Seminar.
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Website : www.chascollege.org Email: info@chascollege.org
Phone: +91 943 110 6343

CHAS COLLEGE, CHAS

(A Constituent Unit of VinobAhave University, Hazaribag)
P. O: Kura, Chas, DistBokaro, (Jharkhand), 827013

DeCLARATIORY THEHEADOF THEINSTITUTION

| certify that the data included in this Self Study Report (SSR) are true to the best of my knowledge

This SSR iprepared by the institution after internal discussions, and no part thereof has bee
outsourced.

| am aware that the Peer team will validate the information provided in this SSR during the Peer t
Visit.

Place: Chas (Bokaro) Signéure of the Head of the Institution

Date:
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ANNEXURES

a) Letter of University regarding affiliation

VINOBA BHAVE UNIVERSITY
30

HAZARIBAG - 825 1
. Post Box No. - 31
e “ g Phone Nos., V.C- 264278 (0), 262342 (R), P.V.C- 264724 (0), 262301 (R), Registrar-270982 (O), 263857 (R)
& T J C.E -283330 (0). 262387 (R). F.O: 270983 {0)
_— FAX-06546-267878 (Q), 264086 (R)

Ref. No. veu/ - £8T.T / 2862 / /s Date. 7.2 88:2¢/5

TO WHOM IT MAY CONCERN

This is to certify that CHAS COLLEGE, CHAS, BOKARO (JHARKHAND) is
affiliated w0 VINOBA BHAVE UNIVERSITY, HAZARIBAG (Jharkhand} since its
establishment 1992, Before this, the college was affiliated to Ranchi University. Ranchi and
recognized by the University Grants Commission and the following Courses/Subjects are taught

in the said college.

SL . Affiliation Period of Validity

No. Name of the Course(s) and Duration Pérmanent/Cemporery for ke yenits)
I | Three year B.A. Honors Courses in |

| Hindi. English. Urdu, Bengali, Sanskrit,
| History, Sociology, Political Science, | Permanent ——
| Geography, Psychology. Philosophy ‘
| and Economics. |
2 | Three year B. Com. Hons. Course Permanent | = eeee-

3 | Three Year B.Sc. Hons. Courses in {
Physics. . Chemistry.  Mathematics, Permanent | = -----
Zoology and Botany.

-

.S\, L.«—ﬂa i**_‘(f
Regisu'al7 B
Vinoba Bhave University,
Hazaribag.
Ranjit/Letter 14/518/04082015
Bkumer
SHog1x
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b) Letter from UGC regarding affiliation under 2(f) and 12(B)
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