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Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

CHAS COLLEGE, CHAS

Name of the head of the Institution

Dr. Kanti M shra

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 09234476953
Mobile no. 7631180890

Registered Email

chascol | ege. bbnmku@nmai | . com

Alternate Email

i nfo@hascol | ege. org

Address P. O - Kura, Chas
City/Town Bokar o

State/UT Jhar khand

Pincode 827013

2 Institutional Status




Affiliated / Constituent

Consti tuent

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

DR P.C. THAKUR

Phone no/Alternate Phone no.

07992414189

Mobile no.

9431740877

Registered Email

chascol | ege. bbnmku@nmai | . com

Alternate Email

i nfo@hascol | ege. org

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. chascol | ege. org/i nmages/ AQAR
2015- 16. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. chascol | ege. org/i nages/ acade
m c-cal endar - 2016-17. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B 2.01 2016 05- Nov- 2016 04- Nov- 2021
6. Date of Establishment of IQAC 01- Aug- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Academ ¢ Audit

29- Aug- 2017 18



http://www.chascollege.org/images/AQAR_2015-16.pdf
http://www.chascollege.org/images/AQAR_2015-16.pdf
http://www.chascollege.org/images/academic-calendar-2016-17.pdf
http://www.chascollege.org/images/academic-calendar-2016-17.pdf

Admi nistrative Audit 29- Aug- 2017 12
1

St udent Feedback 28-Jul -2017 60
1

Par ent Feedback 28-Jul -2017 52
1

| QAC neeting 18- May- 2016 11
1

| QAC neeting 17- Aug- 2016 11
1

| QAC neeting 06- Feb- 2017 13
1

I ntroduction of Diplom 02- Mar - 2017 21

course - EXCEL 1

Sem nar on Wonen' s 16- Nov- 2016 25

Enmpower nent in India 1

Sem nar on Achi evenents 15- Dec- 2016 21

of Wonen in India 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Chas Col | ege, Sal ary Paynent Govt . of 2016 73466582. 4
Chas Jhar khand 2017
Chas Col | ege, Lab Contigency Uni versity 2016 72000
Chas Fund G ant 2017
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4957_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/4957_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4957_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4957_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

| mpl enent ati on of CBCS education system

Devel opnent of Feedback system

Devel opnent of Online Adm ssion System

Construction of O assroons, Commobn room Canteen Mdtorcycle Stand

Installation of CCTV in the Canpus

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Onli ne adni ssion of Students

Online adm ssion is fully functional

To strenthen the function of Renedi al
Cl asses and Career Councelling Cell

cl asses and Career
has i nproned

Function of Renedi al
Councel i ng Cell

To make the canpus ragging free

Canpus is totally ragging free

Academ ¢ support to SC/ ST/ OBCPD/Grls

Free Schol ership and Stipened are
provi ded

Separate fee collection and adni ssion
counter for PD and Grls

Separate counter is working

Job oriented course in Yoga, Misic & Proposal is Under Consideration of the
M cr obi ol ogy Uni versity
Skill devel opnent certificate course Proposal is Under Consideration of the

Uni versity

Ef fective grievance redressal system Working effectively no grievance
pendi ng
Construction of Canteen Canteen is Constructed
| T enabl ed cl assroom I T enabl ed cl assroomis working
View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Executive Council 10- Apr - 2019
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4957_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/4957_Quality.xlsx

-assessthefuncﬂonmg‘?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 03- Mar - 2017
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

We follow the curriculumof our affiliating university (Vinoba Bhave
Uni versity, Hazaribag). Broad planning of curriculumdelivery is already done
in the syllabus by the university. Academ c cal endar is also prepared by the
uni versity which nmentions probabl e teachi ng day, dates of interna
exam nations, co-curricular activities, etc. On the basis of the academc
cal endar of the university all departnents plan the syllabus to be finished in
time. Academ c cal endar is uploaded on the college website for the information
to the students. Consequent to the adoption of the Choice Based Credit System
(CBCS) by the University we have ensured that the acadenmi c calendar is in place
nmuch before the begi nning of each senester. Teachers plan the curricul um
keeping in view the diversity of students of the college. Sone students are
fromwell devel oped urban back ground and ot her students are fromrenote rura
background from OBC, SC and ST communities. Routine committee of the college
prepares the master routine and circulates it to different departnents. The
departnents all ocate subjects to teachers and prepare departnental tine table
The teaching plan is prepared by respective departnents under the gui dance of
concerned staff council. Routine is prepared strictly in accordance to the
nunmber of credit points nentioned in the prescribed syllabus of each course
of fered by the departnents. After preparation of the departnental routine,
departnents conduct neetings for allotnment of classes and syllabus distribution
anong the teachers. Based on the teaching assignments allotted in the syllabus
di stribution, teachers prepare their "teaching plans" according to the nunber
of lectures allotted in the university syllabus for each topic. Along with the
tradi tional black-board and chal k net hod, teachers often use ICT, Smart board
power - poi nt projections etc during the lectures. Cass tests/surprise test and
student seminars are held after conpletion of a section of the syllabus and
periodic review of perfornmance of students is undertaken. Tutorial classes are
held in sone departments within class routine hours. Field tours are organized
by Departnents of Geography, Botany and Zool ogy. The final Internal Assessnent
out conme of the students is uploaded and subnmitted to the University in tinely
manner by the exam nation departnent of the college. The college infrastructure
and facilities are continuously being upgraded to suit the needs of changing
curriculum and pedagogy. The college has well equi pped Laboratories and
cl assroons. The coll ege arranges renedi al classes to bridge know edge gap of
the ‘acadenically weak’ students to enable themto the | evel of the general
students.




1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Certificate 02/ 03/ 2017 180 | T Sector Conmput er
course in - Appl i cati on
EXCEL

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BA

NI L

01/ 01/ 2017

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of
CBCS/Elective Course System

CBCS
BA uG 01/ 07/ 2016
BSc uG 01/07/ 2016
BCom UG 01/ 07/ 2016

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
21

Diploma Course

0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

01/ 01/ 2017

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

NI L

0

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni No
Parents Yes

(maximum 500 words)

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?




Feedback Obtained

Score of al

and graphs.

i mprovenent .

Accordi ngly,

i nfrastructural
t eachi ng-| earni ng process,

teaching quality,

process, teaching quality,
system of the coll ege.

scal e (Excellent,
poi nts of scal es are:
Poor - 2 and Very Poor - 1.

Princi pal for

Simlarly,
attributes and four grade points (Strongly agree 10 (100),
Grievance conmttee of the college al so receives
Suggestions received from parents and students
are anal yzed and suitabl e suggestions are forwarded to the Principal for

Feedback of stakehol ders is sought
infrastructure and | earning resources for ensuring their satisfaction.
conti nuous review of
carried out by respective conmmttees and the recommendati ons are integrated for
upgradi ng, maintaining and utilizing physical,

say 4 (40) and Disagree 0).
conpl aints fromthe students.

i npl enent ati on.

infrastructure

feedback form for evaluation of teacher by the student
Very Good, Good, Moder at e,
Excel | ent

Students’ feedback

In order to ensure constant growth of the institution and progress of the
students we have put an effective feedback nmechanismin place that collects,
anal yses and i npl enments suggestions fromthe students to nake acadeni c,

and policy inprovenments in the college. Feedbacks
student support system infrastructure
adm ni stration of the college are obtained fromstudents and parents. The
format of the feedback formis alnost similar to the format suggested by the
NAAC and approved by the 1 QAC of this coll ege.
eval uation of teaching | earning process has altogether sixteen attributes on
ti me managenment and use of nodern teaching aids by the
teachers. Feedback form from parents contains el even attributes on adm ssion

di sci pline and student support

The questionnaire can be downl oaded fromthe website and
Students subnit their filled in feedback formto their respective departnents.
Feedback formis al so available in physica
taken in Parent-Teacher neeting and through nail.

on the
and

formfor

form Feedback fromparents is

The questionnaire of the

Poor and Very Poor).

i s designed on six point

Rat i ngs

10, Very Good - 8, Good - 6, Mdderate - 4,

Equi val ences of the points in percentage are — 10
poi nt 100, 8point 80, 6 point 60, 4 point 40, 2 point 20 and 1 point 10. The
students provide their feedback on different attributes of the feedback form
attributes are sumed together and nmean of the data are

cal cul ated. The resultant nmean is converted into percentage.
anal ysis are prepared with the hel p of Google Sheets software to nake charts
The received outcones of the feedback are discussed with the
necessary action to be taken for
feedback is also discussed in | QAC neeting for taking decisions for

parent feedback is anal ysed which have el even

Agree 8 (80), Can’'t

Vi sual s of the

i nprovenment of the college. The

regul arly about

infrastructure and | earning resources is

academ ¢ and support facilities.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA UG 1148 957 896
BSc UG 352 195 195
BCom UG 278 203 203
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |[students enrolled | fulltime teachers | fulltime teachers teachers



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4957_Demand_ratio_1600495144.xlsx

in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 3318 0 41 0 0

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
41 5 12 1 1 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Chas College Chas has adopted mentorship program for our students to achieve the objective of producing
responsible and knowledgeable students. Our students come from different cultural and economic backgrounds.
Most of the students are of poor economic background from remote villages. Some of the students are from
urban population also. Therefore, they have varied aspirations and objectives of life. So, they need personal
attention of the teacher for guidance and support to adjust in the new environment of the college. Hence, the
college has developed student mentoring system. In the beginning of each session, after the admission process
is over, each department is required to assign a teacher-mentor to each student of first year. The same teacher
continues as mentor of student for all the three years of his/her graduation. The mentor is required to prepare list
of mentee students and get acquainted with them. Mentors conduct meeting with mentees to discuss their
problems. If required, mentor teacher contact parents to discuss problems. The mentor teacher tries best to find
solutions of issues raised by the mentee. The students freely tell their problems either orally or in writing to their
mentors, who in turn listen to them patiently and solve their issues as much as possible. Mentors maintain a
record of their monthly meetings with their students. Students are free to approach their teachers anytime if any
issue arises. Mentor — mentee system builds confidence and sense of security among students. This whole
system leads to a better connection between students and teachers and helps build a friendly and cordial relation
between them. Students get a sense of protection because they know that they have someone to help in any
eventuality. Student mentoring system is developed to meet the following objectives: ? To increase the teacher-
student contact hours to resolve issues of slow learning students. ? To resolve academic issues of the students.
? To decrease the student drop-out rates. ? To resolve issues related to language and socio-economic
background. Every department organizes orientation sessions for new students of first semesters and explains
the mentoring system of the college. Departments designate a teacher as mentor and allot a group of students
under the designated teacher mentor. In the mentoring process, all necessary information related to the student
such as the contact number, email of the student, family income, category, gender etc are initially collected by
the department and the mentor teacher. Mentor teachers maintain interaction with students and parents through
individual meetings, phone and social networking sites. Teachers try to identify the problems faced by students
and also search out solution of the problem. Significant contributions of mentorship programme are - 1.
Improvement in the teacher-student relationship. 2. Improvement in the academic achievements of the students.
3. Decrease in the dropout rate of the students specially girl students. 4. Increase in the number of girl students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
3318

41 1: 80

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

Positions filled during
the current year

No. of sanctioned |No. of filled positions | Vacant positions

positions



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4957_ict_tools_1600155756.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4957_e_resource_1600155758.xlsx

67

41 26

0

29

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 Dr. K N Jha Assi stant Prof essor Organi zi ng
Secretary-Inter
Col | ege Archery
Tour nanment
2016 Dr. K N Jha Assi st ant Prof essor Jury Menber -
Chi l dren Sci ence
Congr ess
2016 Dr. K N Jha Assi stant Professor | | GNOU - Counsel or
2016 Dr. K N Jha Assi st ant Prof essor Quest- Asha Lata
Centre for Disabled
2017 Dr. K N Jha Assi st ant Prof essor Guest - Monentum
I ndi a
2017 Dr. K. N Jha Assi stant Professor | Guest - Nehru Yuva
Kendr a
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BCom CH 3 03/ 06/ 2017 14/ 07/ 2017
BSc S-H 3 03/ 06/ 2017 14/ 07/ 2017
BA A-H 3 03/ 06/ 2017 14/ 07/ 2017

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Bei ng a constituent college of Vinoba Bhave University, Hazaribag, we strictly
follow the syllabus and eval uati on process of the university. Credit for
internal evaluation is 20 of the total marks allotted to a paper of the
subject. The internal evaluation is conducted through witten exam nation

arranged by the departnents in consultation with the exam nation departnent of
the college. The programme for internal exanination is released by the

exam nation departnent according to the academ ¢ Cal endar of the

col l ege/university. Evaluation of the answer books is done by the teachers of

the departnent. The internal assessnent nmarks are sent to the exam nation
departnent fromwhere it is forwarded to the university exam nation departnent.

As we are bound to follow the rules and regul ations of the university, we are

not free to initiate reforns at the college level. However, limted refornms in
i nternal eval uation have been started by the college. For conprehensive

continuous eval uation the coll ege has adopted regular class tests, quizzes,
group di scussion, departnmental semnar, etc. Oral tests are also organi zed by



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4957_Honours_recieved_1600156161.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4957_Evaluation_1600156738.xlsx

the departnents after successful delivery of every unit of the curriculum
Field visits and hands on experinments are al so organi zed for evaluation. Thus,

a continuous internal assessment system works throughout the session to

eval uate the students on the basis of their daily performance and grow h.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academi ¢ cal endar is prepared by the university which is avail able on coll ege
and university websites. The college and the university arrange exam nations
according to the calendar. College infornms students about the university and
coll ege notices and circulars related to the exam nations fromtime to tine
t hrough student notice board, departnental notice boards, college website and

al so verbally by the faculty nmenbers of the departnent. Al departnents conduct
i nternal assessnment of students who are well inforned about these interna
exam nations well in advance by the departments. Internal assessnment dates are
notified by the college as in the proposed academ ¢ cal endar prepared at the
begi nni ng of each academ c session. Academ c cal endar nentions details of
proposed dates of curriculumdelivery, exam nation and eval uati on both interna
and evaluation at the university level. Thus, the academ c cal endar is adhered
to by the college as per university notices and instructions.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. chascol | ege. org/i nages/ Progr anut cone. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
S-G BSc uG 1 0 0.0
CG BCom uG 19 19 100.0
A-G BA uG 115 104 90. 4
A-H BA uG 839 769 91.6
S-H BSc uG 160 106 66. 25
CH BCom uG 162 158 97.54
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. chascol | ege. org/i nages/ sss16-17. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

Tot al 0 NA 0 0



http://www.chascollege.org/images/ProgramOutcome.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4957_Pass_percentage_1600157272.xlsx
http://www.chascollege.org/images/sss16-17.pdf

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

zero

Zero

01/ 01/ 2017

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
zero zero zero 01/ 01/ 2017 zero
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
zero zero zero zero zero 01/ 01/ 2017

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive

recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Bot any 1 0
Nat i onal Hi ndi 2 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
GEOGRAPHY 1
COMVERCE 3
BENGALI 10
HI NDI 1
BOTANY 3
PHYSI CS 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4957_journals_notified_on_UGC_1600495507.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4957_Books_and_Chapters_1600160115.xlsx

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NA zero 2017 0 NI L 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NA zero 2017 0 0 NI L
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 7 5 0 0
rs/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Wrld Human Ri ghts NSS 12 28
Day — Health
Hygi ene
NSS Programme NSS 5 27
Wor kshop on NSS 16 35
cashl ess
transaction
| SKON Pr ogr anme NSS 18 46
Vi vekanand Jayanti NSS 14 43
Cel ebration
Vot er’ s Day NSS 2 55
I nt ernati onal NSS 14 22
Wnen' s Day
Cel ebration
NSS programre in NSS 2 48
the university
Medi cal Canp with NSS 17 34
the hel p of NGO
Chi nnoy M ssi on NSS 2 24
Pr ogr amme

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4957_Faculty_participation_1600160270.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4957_Extension_1600160388.xlsx

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Banki ng NSS United Bank Cashl ess 16 35
Facilities of India, Chas Transaction
| SKON NSS | SKON Lecture 46
Vot ers NSS District Vot ers Day 55
Awar eness Admi ni stration
NSS neet NSS Vi noba NSS Meeting 48
Bhave
Uni versity,
Hazari bag]
Medi cal Canp NSS Nirogyan |Health Check-up 34
(NGO
Lecture NSS Chi nnoy Spiritual 24
M ssi on Lecture
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

0

NI L

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

NI |

zero

01/ 01/ 2017

01/ 01/ 2017

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4957_Students_in_extension_1600162825.xlsx

NI L 01/ 01/ 2017 NA 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

2835000 2056000

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
O hers Newl y Added
O hers Newl y Added
O hers Newl y Added
Cl ass roons Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Ful ly 0 2017

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text Books 15824 2769200 4314 754950 20138 3524150
Journal s 300 67500 0 0 300 67500
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NA zero 01/ 01/ 2017

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others

mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 24 1 1 0 1 5 13 0 3

g

Added 0 0 0 0 0 0 0 0 0



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4957_augmentation_details_1600163146.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/4957_Library_1600163343.xlsx

Tot al 24 1 1 0 1 5 13 0 3

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

0 MBPS/ GCBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

NI L http://ww. chascol | ege. or g/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
140000 140000 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Procedure and Policies for maintaining Physical and Academ c¢ Support facility
Construction, maintenance and repairing of academ c buildings, library,
cl assroons, electrical appliances and other physical infrastructure of the
Col | ege are done by the coll ege managenent under supervision of
Uni versity/ State governnent. The coll ege has designated a senior staff as
Estate O ficer who highlights needs for naintenance of infrastructures of the
Col I ege. The col |l ege receives grant fromthe Hi gher Education Departnment of the
state government the university. The proposal for allocation of fund for
mai nt enance of infrastructure is raised by the Coll ege Devel opnent
Conmittee/Building Committee in consultation with the estate officer of the
college. On the basis of this proposal the college demands fund fromthe
uni versity and the state governnent. Coll ege ensures the optimal allocation and
utilization of the funds for maintenance of infrastructure and purchase of new
equi prents. The Building Comrittee and Purchase Committee of the Coll ege review
the proposal, the quotations are invited and the work/supply order is given to
the vendor with the | owest quote (as per General Financial Rules of the
Governnent). The records of the goods/equi pnments/services are nmaintained in the
stock register/mai ntenance register. At the end of the financial year, the
Coll ege carries out an Internal Financial Audit. The various functions of the
Coll ege are carried out by the commttees constituted by the coll ege
managenent. The garden is maintained by the college staff and sonme casua
workers. The library is maintained by the staff of |ibrary under supervision of
library commttee. The security of the College is maintained by the security
guards. A nunmber of CCTV caneras have been installed to nonitor the
infrastructure, student activity and other activities in and around the coll ege
canpus. Physical verification of the | aboratory equipnent is done to ensure the
mai nt enance of | aboratories. The Conputer, Cenerator, Water Tanks, Mtors, Fire
extingui shers and Water harvesting systens are nmaintained by technicians on
hire basis. Fitness center and Archery Training Area are naintained by the
designated staff/coach. Play area has Cricket Pitch, Football ground and Voll ey
ball court. Staff cabins, Visitor’s area, Record roons, Canteen, Grl’s commbn
room are mai ntained by the estate officer of the college. Boy's hostel is
mai ntai ned by the Social Wl fare Departnment of the State governnent.
Laboratories are maintained by | ab assistants and attendants under gui dance of
denonstrators and teachers. Maintenance of equipnents is done by the technician



http://www.chascollege.org/

I CT in-charge.

on hire basis. Mintenance of conputers and ICT facility is done by technicians
on the recommendati on of

http://www.chascollege.org/images/Procedure_InfraMaintenance.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal NA 0 0
b) I nternati onal NI L 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Sof t war es ( Spoken
Tutorial)

enhancement scheme enrolled
Renedi al d ass 03/ 01/ 2017 71 vce:
Per sonal 03/ 01/ 2017 279 vce
counsel I'i ng
Soft Skill in EXCEL 02/ 03/ 2017 32 TI SS, BOVBAY
Soft skills in 20/ 06/ 2016 16 1T, BOVBAY

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Reredi al 71 0 0
C ass
2017 Car eer 0 279 10
Councel i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

17

7

5.2 — Student Progression



http://www.chascollege.org/images/Procedure_InfraMaintenance.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4957_Scholarships_1600235384.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4957_Development_Schemes_1600235633.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/4957_Guidance_1600235880.xlsx

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
TATA 279 0 TATA 151 10
Consul t ency Consul t ency
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 134 BA CGEOGRAPHY, VBU, RU PG
HI STCORY,
POLI TI CAL SC
| ENCE, HI NDI ,
ENGLI SH,
SANSKRI T,
SQOCI OLOGY,
ECONOM CS
2017 21 BCOM BCOM VBU, RU PG
2017 43 BSC PHYSI CS, VBU, RU PG
CHEM STRY,
MATHENATI CS,
BOTANY,
ZO0LOGY
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Any O her

0

No file

upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

VEI GHT LI FTI NG AND POWER
LIFTING (M W

Activity Level Number of Participants
ARHERY TOURNAMENT (M W | NTER COLLEGE 6
I NTER COLLEGE 1

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 NI L Nat i onal 0 0 0 NA



https://assessmentonline.naac.gov.in/public/Postacc/Placement/4957_Placement_1600236089.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/4957_Progression_1600236217.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4957_Activities_Organised_1600236391.xlsx

2017 NA Internatio 0 0 0 NI L
nal

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Chas Col | ege Students Union conprises of President, Vice president, Ceneral
Secretary, Joint Secretary, Treasurer and other nenbers. Menbers of Students’
Union are elected by the students of the college for tenure of one academc
year. Students union actively assists college adnm nistration to naintain
discipline in the college. The student union organi zes wel cone progranme for
Senmester | students. In the programre the union introduces new students to the
general environnent of the coll ege, departnents, and staffs to nake the fresh
students feel easy in the college canpus. It also organizes the |ndependence
Day, Republic day cel ebrations and other national programmes. College students
are nom nated as representatives in sone college committees by the nanagenent
of the college. Representatives of student union are nenbers of NSS and sports
committee. It is proposed to nom nate nenber from student union in the
committee of I QAC. Students menber of the college commttee give significant
contribution by way of suggestions in the neeting. Students Union is actively
i nvol ved in the coll ege admi ssions for the new acadeni ¢ session. Sone probl ens
of the students are solved by the nenbers of the Students union with the help
of teachers and administrative staffs. Student union assists to the progranmes
i ke, sem nar, synposia, sports events, cultural programes organi zed by the
coll ege to nake the programe success.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

44

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

00

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Chas Col | ege has decentralized governance system and a well devel oped nmechani sm
to achi eve operational autonony to various functionaries of the college. The
various |l evels of decentralization of adm nistration and pronotion of
participative managenent is mentioned bel ow W are a constituent Coll ege
hence, Principal and the University nom nates Faculty nenbers in various
committees for the proper function of the college. The duration of Conmittees
is for a fixed tenure and therefore, the conposition of different conmittees is
changed to ensure a uni form exposure to Faculty nenbers in academni c and
adm ni strative works of the college. Sone Conmittees of the college are —
Admi ssion conmittee, Exami nation conmittee, Finance conmittee, Building




committee, Advisory conmittee, Library conmittee, Research comittee, RUSA,
| QAC, Grievance Redressal Cell, Counseling and Career CGuidance and Pl acenent
Unit etc. Non-teaching staff are nenbers in Finance conmittee, Building
conmittee, Advisory comrittee, etc. to ensure their participation in the
managenment of the college. The coll ege pronotes the culture of participative
managenent at the strategic, functional and operational |evels. Faculty
menbers, Students and office staff together nake efforts for the execution of
different academ c, adm nistrative, extension related and extracurricul ar
activities. Departnents of the college are headed by senior faculty nmenber who
constitutes different commttees for proper function of the departnent. These
departnental conmittees are represented by Faculty nmenbers and staffs of the
depart nent.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The col | ege has adopted Chancel | or
Portal for online adm ssion maintained
by the university and the state
governnent. Merit list preparation,
sel ection and adm ssion of students are
fully conputerized. Students apply for
adm ssion after declaration of results
of 102 exami nations by different boards
and the first nmerit list is prepared
and di spl ayed online. Selected students
are intimated by SMS al so. Al these
processes have pronoted transparency in
the admi ssion system Students are
admtted on the nmerit basis as per the
reservation norms of the governnent.

Resear ch and Devel opnent The col |l ege encourages research
activities anong students and faculty
menbers. A nultidisciplinary journa
“I'nternational Journal for Exchange of

Know edge” is al so published by the
Departnment of Botany of the coll ege.
Most of our faculty nmenbers have
successfully supervi sed research work
for the award of Ph.D/ M Phil degree.
Faculty menbers take nmaj or and ninor
research projects funded by different
agenci es. W regularly organize
conference, seminars, etc. Journals are
subscribed to pronote research
activities. Innovative ideas of
students are pronoted.

Exam nation and Eval uati on End Senester exam nations are conducted
by the affiliating university. College
conducts internal assessnent of
students according to the university
gui delines. C ass tests/surprise tests,
student sem nars, interactive sessions,




practical exam nations, debates etc are
conducted by departnents to eval uate
the students. Sonetinmes eval uations are
al so done on the basis of participation
to the field visits and group
activities.

Teachi ng and Learni ng

The Col |l ege continuously inproves its
i nfrastructure and incorporates new
technol ogy, tools and teaching-aids, to
i nprove the teaching and | earning
processes. Conputers are nmade avail abl e
to all the departnents. The coll ege has
enphasi zed on use of ICT and smart
cl asses by the teachers for better
under st andi ng of subject by the
students. Sone departnments have adopted
Group Learning System quizzes, sem nar
etc to ensure participation of every
student in the learning activity. Field
tours are organi zed by Botany, Zool ogy
and Geography departnents. Laboratory
renovati on and up-gradation are done
and equi pnments are purchased for
i nprovenent of | earning resources.

Curricul um Devel opnent

Curricul um desi gni ng and devel opnent is
deci ded by the Vinoba Bhave University,
Hazari bag. The college follows and
i mpl ements the curricul um devel oped by
the university. Principal and nost of
the faculty nenbers are nmenbers of
curricul um devel opnent
conmi ttee/ academ ¢ council of the
uni versity. University Departnental
Commttees for Curricular Planning and
Syl | abi designing are involved in
fram ng curriculum of the respective
departnent. Restructuring of curriculum
is done tinme to tine on the suggestions
of the faculty nenbers. Syllabi are
regul arly updated by the university as
per need keeping in view recent changes
i n know edge and enpl oyability.
Recently we have adopted CBCS
curricul um of education.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

St udent data based, Managenent,
University Activities.

Student Admi ssion and Support

Online admi ssion, nerit preparation and
regi stration

Fi nance and Accounts

Sal ary, Arrear, Budget.

Exam nati on

Form fill-up, Result publication

6.3 — Faculty Empowerment Strategies




6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 NI L NA ZERO 0
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 Wor kshop |l npl ementa |05/ 01/ 2017 {05/ 01/ 2017 14 0
on tion of re
I nnovative | servation
Teachi ng policy of
Met hod gover nnent
2017 Semi nar 28/ 02/ 2017 |28/ 02/ 2017 13 0
Quality of
hi gher
educati on
in
Jhar khand
2017 Wor kshop 28/ 03/ 2017 |28/ 03/ 2017 12 0
on \Were
we |lack in
mai nt ai ni n
g quality
of
educati on
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development

Number of teachers
who attended

From Date

To date

Duration

programme

Ref resher
Cour se

18/ 05/ 2017

05/ 06/ 2017

19

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

0

0

2

0



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/4957_Development_training_programmes_1600237100.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4957_Training_Programmes_1600237205.xlsx

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Enpl oyees Wl fare Fund, Enpl oyees Wl fare Fund, Poor Student Freeship,
G oup I nsurance, G oup | nsurance, Fee Concession for poor
Pr ovi dent Fund Pr ovi dent Fund boys, Free Education for
Grls

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Financial Audit — College has constituted a finance conmttee to keep
proper records of accounts. The comrittee is headed by the Principal. Oher
menbers of the committee are Prof.-in-charge, Bursar incone, Bursar
expendi ture, and accountant. Accounts are audited at the end of the fi nanci al
year. External Financial Audit — External Financial Audit is done by the
auditors of the University. University auditors work under the guidance of the
Fi nance officer, the Finance Advisor and the Registrar of the University.
External Financial audit is also conducted by Accountant Ceneral (AG of
Jhar khand State.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NA
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes Uni versity Yes I nternal Audit
Conmitte
Adm nistrative Yes Uni versity Yes Internal Audit
Conmitte

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

a. Tinely feedback to 1 QAC. b.Helps in maintaining discipline in the coll ege.
c. Supports in extension activity of coll ege.

6.5.3 — Development programmes for support staff (at least three)

a. | nplenentation of reservation policy of Governnent. (Workshop) b. Training
for online admi ssion. c¢c. Training for changes in pattern of Exam nation.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

a. Online Admi ssion System b. C assroom Construction. c. Certioficate course
in EXCEL in collaboration with TISS, BQOVBAY.

6.5.5 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2017

Academi c
Audi t

29/ 08/ 2017

30/ 06/ 2016

31/ 07/ 2017

18

2017

Adm ni strati
ve Audit

29/ 08/ 2017

30/ 06/ 2016

31/07/ 2017

12

2017

St udent
f eedback

28/ 07/ 2017

30/ 06/ 2016

31/ 07/ 2017

60

2017

Par ent
f eedback

28/ 07/ 2017

30/ 06/ 2016

31/ 07/ 2017

52

2017

| ntroduction
of Diplonma
course in
EXCEL

28/ 07/ 2017

30/ 06/ 2016

31/ 07/ 2017

32

2016

Sem nar on
Worren
enpower nent
in India

16/ 11/ 2016

16/ 11/ 2016

16/ 11/ 2016

12

2016

Sen nar on
Achi evenent s
of Wonen in

I ndi a

15/ 12/ 2016

15/ 12/ 2016

15/ 12/ 2016

15

2017

Wor kshop on
I nnovati ve
t eachi ng
nmet hod

05/ 01/ 2017

05/ 01/ 2017

05/ 01/ 2017

14

2017

Wor kshop on
| mpl enent at i
on of
reservation
policy of
the CGovt.

06/ 01/ 2017

06/ 01/ 2017

06/ 01/ 2017

11

2017

Sem nar on
Quality of
Hi gher
Education in
Jhar khand

28/ 02/ 2017

28/ 02/ 2017

28/ 02/ 2017

13

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the

Period from

Period To

Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4957_Quality_Initiatives_B_1600238213.xlsx

programme

Female

Male

Sem nar -
Wonens
enmpower ment i n
| ndi a

16/ 11/ 2016

16/ 11/ 2016

12

Sem nar -
Achi evenent s of
Wonen in I ndia

15/ 12/ 2016

15/ 12/ 2016

13

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

a. Rooftop Rain Water
Tree plantation initiative. c.

Harvesting systemis developed in the college canpus. b.
LED bul bs are used.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 14
Scri bes for exam nation Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 10/ 01/ 201 01 | SKON | SKON 64
7
2017 1 1 08/ 05/ 201 01 Chi nnoy |Spi ri tual 26
7 m ssi on | ssues
di scour se
2017 1 1 21/ 06/ 201 01 Wor | d Heal t h 35
7 Yoga Day | ssues
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

NI L

01/01/ 2017

ZERO

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Wonens Day

Activity Duration From Duration To Number of participants
Worl d Human Ri ghts 10/ 12/ 2016 10/ 12/ 2016 12
Day - Health
Hygi ene
| SKON 10/ 01/ 2017 10/ 01/ 2017 18
I nt ernati onal 08/ 03/ 2017 08/ 03/ 2017 14



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/4957_Inclusion_1600238663.xlsx

Chi nnoy M ssi on 08/ 05/ 2017 08/ 05/ 2017 2
Worl d Environent 05/ 06/ 2017 05/ 06/ 2017 16
Day
Worl d Yoga Divas 21/ 06/ 2017 21/ 06/ 2017 23
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

a. Rooftop Rain Water Harvesting systemis developed in the coll ege campus. b.
Tree plantation was done. c. Plastic free canpus. d. Tobacco free canpus. e.
Use of LED bul bs.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 1. Title of the Practice: Geen Canmpus Initiatives 2. The
Context that required the initiation of the Practice: The College is located in
rural area devel oping fast towards urban status of Chas/Bokaro city. Mny
residential and conmercial establishnments are comng up in this area. The
college is established in 15 acres canpus whi ch had al nost rare or no
vegetation earlier. Bokaro is an industrial city having many industries. The
i ndustries and vehicular traffic are the major sources of pollution of this
area. Based on these drawbacks together with our responsibility to save the
envi ronment, the coll ege nanagenent decided to increase the vegetation cover of
the canpus for which we started tree plantation in the canpus. Tree plantation
is done during the rainy season. 3. The Objectives of the Practice:

Envi ronnent al degradati on due to pollution and other human activities are the
maj or causes of gl obal concern. Mjor objectives of this activity are to save
the environnment, save earth, and to save life including the life of human
bei ngs. O her objectives are to enjoy the aesthetic beauty of the vegetation
and to teach students the value of trees for environment protection and
conservation. Some other objectives are to highlight ecol ogical and econom ca
val ues of trees. 4. The Practice: Institutions of higher education are duty
bound to provide holistic education and to produce responsible citizens who
honour the social, national and global values. First step of the green canpus
initiative was started with the tree plantation. Different species of trees
were planted during the year 2016-17. Mst of the planted trees were fruit
yi el ding, tinber yielding and nmedicine yielding. Forest department of Bokaro
hel ped in this endeavor. The coll ege has devel oped rai nwater harvesting system
al so to recharge ground water. Digitalization of docunents has been started to
save papers which is a step towards saving trees. Printing on both sides of
paper is ensured in nost of the cases. W have al so planned to establish 10 KVA
roof top solar power system 5. Cbstacles faced if any and strategy adopted to
overcone them Major obstacle was to save the trees fromcattle of nearby
villages. O her obstacle was to save trees fromthe villagers who cut trees for
fuel. Sonetines drain pipes of roof-top rain water harvesting system chokes
whi ch created problens. Inportance of trees for pollution control and
envi ronment protection was highlighted anong the villagers by NSS vol unteers of
the college. Villagers were also made aware of alternative sources of fuel for
cooki ng. These practices helped in saving the trees fromcattle and cutting by
the villagers. 6. Inpact of the Practice: It is a convincing fact that G een
canmpus initiative of the college will take tinme to showits results. But the
pl ants are now growi ng fast and are saved fromthe cattle. Villagers are now
educated to know the inportance of trees in containing pollution and enriching
the environment by produci ng oxygen. People are now aware of the fact that
wat er is not abundant and we should conserve water for future use. Sonme ot her
inpacts of this initiative are — ¢ Villagers and students are now aware that
tree plantation is necessary for conservation of nature and pollution control e



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/4957_promotion_activities_1600238860.xlsx

Students have learnt to appreciate the aesthetic beauty of the nature and
natural resources. ¢ Students knew the inportance of protection and propagation
of trees and water conservation 7. Resources Required: This activity did not
require much resources as saplings were provided by the forest departnent of
the governnment free of cost. Tree guards were al so supplied by the forest
departnent. The college utilized its human resources for watering and
protection of trees. Rain water harvesting systemdid not cost nore as old
pi pes and concrete structures were used which were to be di sposed by the
college. 8. About the Institution: Nanme of the Institution: Chas College Chas,
Bokaro Address: P.O — Kura, Diwanganj, Chas, Bokaro, Jharkhand — 827013 Year of
Accreditation: 2016, G ade awarded by NAAC. B Contact Person for further
details: Dr. P. C Thakur, Coordinator |IQAC E nuail: drpcthakur@nail.com
Website: www. chascol | ege.org Best Practices 2 1. Title of the Practi ce:
Potential of Traditional Rural Sports of Jharkhand — The Archery 2. The Cont ext
that required the initiation of the Practice: Bow and arrow is a traditional
rural sport of Jharkhand. It is in the culture of tribal social life. They
usually use it for hunting and self protection. Young children fromvery early
life start playing with bow and arrow. Therefore, they are very conpetent in
pl ayi ng the gane. The same bow and arrow i s changed to the new term nol ogy of
Archery and included in the international ganes. Keeping in view the conpetence
of tribal students in bow and arrow (Archery), the coll ege decided to hone up
their skill for which we enphasized on archery training in the college. 3. The
bj ectives of the Practice: Major objective of the practice was to provide
training to students in Archery for which they were conpetent fromearly
chil dhood. OQther objective was to produce player of national and internationa
level. 4. The Practice: Archery training was started in the college in which
both boys and girls of tribal and non-tribal comunity started taking training
for archery. Initially the students took training on the inproved version of
the traditional Bow and arrow but | ater nodern bow and arrows were arranged.
Bokaro Steel Plant and sone philanthropists hel ped in devel oping the
infrastructures of archery. As archery was in the blood of tribal students they
learnt very fast and started taking part in the college |evel, district |evel
and state level conpetitions and won prizes and nedals. This encouraged themto
take part in University level conpetitions where they also won nedals for
coll ege. Qur students played in inter university conpetitions and brought
honour to the college by winning nmedals. 5. Obstacles faced if any and strategy
adopted to overcone them W are in the rural area due to which we have little
exposure to the corporate world and busi ness houses from where funds can be
arranged for devel opnent of infrastructure of archery. Initially we faced I ot
of problenms in arranging infrastructure but [ater sone university helped us in

arrangenent of infrastructure. Still we lack sonme basic infrastructure. 6.
I npact of the Practice: Qur students have brought laurels to the college by
Wi nning university level, inter-university and state | evel conpetitions. Sone

other inpacts of the practice are — ¢« The activity has boosted the noral s of
the students. ¢ Students have learnt the art of group practice.  Students have
| earnt the inportance of Tribal culture for nation building. 7. Resources
Required: It required good anount of financial resources for which only a part
was arranged by the college and rest of the ampunt/equi pnents were arranged
with the help of university. 8. About the Institution: Name of the Institution:
Chas Col | ege Chas, Bokaro Address: P.O — Kura, Diwanganj, Chas, Bokaro,
Jhar khand — 827013 Year of Accreditation: 2016, G ade awarded by NAAC. B
Cont act Person for further details: Dr. P. C Thakur, Coordinator |QAC E. mail
dr pct hakur @nmai | . com Websi te: www. chascol | ege. org

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. chascol | ege. org/i nages/ Best - Practi ces2016-17. pdf
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vision of the College is to provide inclusive and holistic education to the
deprived section of the society and especially to the girl students to devel op
scientific and professional tenper and to incul cate Human and National val ues.

To achi eve the endeavor our objectives are to provide student centric higher

education to nake them self dependent, responsible citizen and to produce
educated, nultifaceted and self reliant youth for Nation building. Gender
di scrim nation has been a major obstacle in granting equal opportunity to wonen
in H gher Education. It has been identified as a crucial area and deserves
attention to provide equality of education to every section of the society.
Today, wonen’s education has becone an issue of debate to find ways and neans
to provide equal opportunity in education to girls and wonen. As popul ati on of
wonen in India is alnost 50, besides providing quality education to wonen now
we should shift focus of attention fromwonen's intellectual devel opnent to
wonen’ s aut onony in decision-naking, freedom of expression and control over
resources. Enpowernent is the nanifestation of redistribution of power that
chal | enges patriarchal ideology. The tine has arrived to realize the inportance
of woren enpower ment through education in a rapidly devel oping country |ike
India. This objective can be achieved only through H gher Educati on of wonen to
devel op creative and critical thinking and to acquire decision nmaking and

| eadership qualities. Keeping in view the objective of wonen education Chas
Col l ege strives to provide quality education to wonen and girls of the society.
From very beginning the coll ege encouraged girl students to take adm ssion in
the college for which we facilitate free education to girls with the support of

the Governnment. Welfare Departnment of the governnent provides nonetary hel p
directly to the account of the girl students by way of schol arship and stipend.

The campus is totally safe for girls that have devel oped confidence in the
parents and therefore, |arge nunber of girl students comes to our college for
hi gher education. Result of this approach is that population of girl students
of the college is increased to alnost 50 of the total students. Chas Coll ege,

apart fromits inclusive education, also nakes girls feel inportant
contributors to the society, nation and the world. Qur canpus naintains gender
equality to pronote self confidence and self respect anong the girl students.

Thi s endeavour of the college is to nake our students understand and pronote

pluralistic, nmulticultural aspects of our country.

Provide the weblink of the institution

http://ww. chascol | ege. org/i nages/ di sti nct-2016-17. pdf

8.Future Plans of Actions for Next Academic Year

Future Plans of Actions for Next Academi c Year — a. Adninistrative training
programe for non-teaching staffs. b. To encourage organi zati on of workshop and
sem nar by the departnents. c. Organization of sem nar and wor kshop by the | QAC
to pronote the quality inprovenent strategies in teaching-Ilearning, research,
extension activities and Institutional Social Responsibility. d. To organize
environnment friendly activities. e. Pronoting activities such as Yoga and
Medi tation. f. Modernization of library and | aboratory. g. Collaboration with
| ocal colleges for student exchange. h. Inprovenent of play ground. i
Appoi nt nent of teachers. j. Installation of CCTV canera in class roons. k. Repair
and nai ntenance of college building. |I. To start job oriented Certificate/D pl oma
courses. m To increase activities under PR n. To devel op feedback system
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